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Preface

The feminist conceptualisation and research has addressedthe relationships
in the family as it is an important sphere in a women's life. Changes in the job
market lead the gradual increase in women's participation in labour force. in this
changed context various aspects of the family such as: balancing work and family;
gender inequality; authority structure; women's sexuality; decision-making; and
division fo labour are crucial in understanding fo women's status both at macro

and micro levels.

An examination of the sociological concerns in studying gender, power,
authority, and decision-making in family reveals that a systematic comprehension
of the position of women is yet to emerge. Gender based inequalities are a result
of an ideclogical construction of women, characterised by value biased in favour
of men. Such a system prescribes the role preferences, decision-making patierns,
division of labour. In all these the opportunities for women to enhance resources
of power and authority is limited. Equal status of women, despite their economic
contribution, is considered as anomalous in such a system. Although the structure
of work and opportunities for men and women appear to be the same, the social

advantages and rewards to them are different.

What is apparent, is therefore, is a contradictory process, wherein women
pursue a paid job (if not a career) outside the home, at the same time ideologically
rooted in the domestic base in which household is the main concern. Such a
corttradiction in the context of dual-earner families rises some important questions,
Why do women fail to bargain for a symmetry in marital power? Is the prevalent
gender stratification justified by women's primary concern for stable family? Why
are women under siress while adhering the gender ideclogy, and with what
consequences? Answers to some of these questions are expected o provide a
clue as to why there has not been reconstruction of gender in the Indian saciety.

Drawing upon the findings of working couple families on power, authority and



decision-making from three major cities of South India, an attempt is made in this

study to seek answers to the above questions.

The scheme of presentation in the dissertation is as follows: Chapter |
introduces the issues under consideration with the historical perspective and the
concepts used. Chapter ll explains the theoretical framework. Chapter Hl s on the
research design of the study white Chapter 1V highlights the profile of the sample.
Analyses of the gender role preferences of the men and women is presented in
the Chapter v. Chapter VI explains the role of authority in sharing of power
between spouses. Chapter VII analyseé the decision-making patterns within the
household. Chapter Vill contains a discussion of the division of labour in
household and emotional spheres. Conclusion chapter contains a summery of the
findings as they are analysed and theoretical insights drawn from the foregoing

chapters.
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CHAPTER |

INTRODUCTION

Status inequality has been a feature of life in Indian socicly Gender
inequality is one of its many facets. The perpetuation of gender inequality paved
way for men and women to be systematically channelled into social positions that
provide greater amount of rewards and‘privileges to men than to women This in
turn has resufted in unequal distribution of power and authority. In all sccieties’
men have wielded more power and have occupied superior position. The inferior

status of the women was traditionally and culturally reinforced.

Marxists and Feminists' explained this iniquity in power as the
consequence of economic dependence of women on men. The low stalus of
woimen has been seen as tied to and shaped by forms of production and propeity
relations.  Historically, the transition from simple hunting and gathering
communities to agrarian technology entailed a major shift in gender relations.
This has been variously referred to as 'the world historical defeat of the femate
sex' (Engeis, 1972) and 'the creation of patriarchy' Lerner (1988). The prnimary

responsibility of women was considered to be the well-being of children and

Much of the theoretical understanding on gender division of labour tll 80's was confined enther
to material or ideological issues. It was Barret (1980) who attempted to Lridge the gap
between the Marxist and feminist arguments of gender inequity. The later debates on Marxst
Feminism (Weir and Wilson, 1983, Brenner and Ramas, 1984) revolved around Barrel's
Marxist Feminist approach.



husband and in patriarchal culture this was seen to follow naturally from her role
in biological reproduction. The economic role of women is associated with the
culturally conditioned role of child rearing. This constrains women's abilty of equal

participation in economy and thus in authority and decision-making.

The circumscribing of gender roles resulted in men occupying social
positions that provide greater rewards to-themselves than to women, making men
the dominant group in the society. Differential value was attached to the aclivities
performed by men and women. Activities related to the household sphere was
considered the women's domain. Thus the roles men performed consisted of
'‘exchange value work' (Nietson, 1978), since it is in the public sphere and that of
the women consisted of 'use-value work' (Nielson, 1878) as it isin the private
sphere. The goods and services women produce are utilised for the immediate
consumption by household. Conversently the services of men have exchange

value in the market that helps them to obtain status in the public realm

The division of iabour by gender has been accompanied by norms that are
gender specific. Masculinisation of the work done by men resulted in a work
culture where women are circumscribed to activities that were considered less
skilful and monotonous. Differential values attached to the work performed by
men and women resulted in the hirarchisalion of tasks. This has been

perpetuated through tradition and culture and ingrained in the minds of men and



women, that it has become a seedbed for further gender based stratification and

polarity.

it has been argued that internalisation of gender specific psychic structure
leads to a system where men exercise more power than women (Chodorow,
1978). Such a psyche has been maintained through generations in most societies
(with a few exceptions, which are matrilineal) through 'patriarchal family system’
which has formed the basis for the authority structure within the family ? The
gender stratification contributed to the reinforcement of authority structure and
asymmetry in power to the extent that it is accepted as a way of life. The
patriarchs controlied the power relations in public and private sphere, thereby
restricting collective action by women. At the micro level the family remains the

citadel of patriarchy perpetuating the power asymmetry within the marriage.

A shift from subsistence economy to wage economy, resulted in
household's becoming gradually less patriarchal. Subsequent changes in the job
market lead to the gradual increase in women's participation in labour force. With

the bureaucratisation of government and industry, a wide range of non-manual jobs

Patriarchy is a social system where the status of the women is defined primarily as wards
of their husbands, fathers and brothers . In the present study patriarchy is defined as a set
of social relations which is hterarchical. These relationships have a material base which is
controled by men. The solidarity among men enable them to control women. In-built into
patriarchy is the rmale oppression of women by men. The "autherity to control the production

relations is traditionally given to men, reinforcing their superior position both at the family and
societal level.



emerged for the first time in the history which gave an opening for women to
enter the labour force. First culturally limited o single women these jobs gradually

increased in number and in diverse fields attracting married women also.

In the face of these early structural developments, changes were also
evident in the family, specially in the realm of gender roles and power relations.
The macro-level change processes have enhanced the status of women oulside

the family but stable values of women's work and role expectations slill persist.

The foregoing account pertains to nearly all societies both developed and
developing. In the Indian context, the post-independence changes such as
industrialisation and urbanisation have enhanced the status of women to some
extent. The constitutional recognition for the equal status of women and other
legal enactments have de jure empowered Indian women with judicial equality.
Notwithstanding the legal status or protection to enhance the status of women and
several ways by which women in India have been emancipated through their
participation in education, polity, economy, their power and authority within the
family has not changed to the extent it has elswhere. The economic
independence of women has not changed the power structure in the family. Men
continue to wield more power and have a important say in vital areas of decision-

making. Inspite of thier role in the market economy gender division of labour
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making. Inspite of thier role in the market economy gender division of labour



continues with women doing most of the domestic tasks. Women themselves
play an important role in perpetuating the asymmetry by conforming to the

gender stratified system.

There are several reasons for the difference in the legally defined status and
the actual reality attained. The ineqality of status is the reflection of the prevelent
gender ideclogy, norms, and symbolisation which is by and large androcentric
Therefore the questions that are raised in the present study are’ what are the
factors responsible for changes in the power structure within the family 7 Why
does men wield more power inspite of the economic independence of women ?
Is gender division of labour independent of economic activity of women ? What
part women themselves play in perpetuating power asymmetry ?  What are the
primary areas where women have decision-making power? and what are the
women's activiies that are conducive to the exercise of autonomy? Answers to
these questions will be first ascertained with reference to power, authority. gender
stratification, decision-making and division of labour in the available hterature
For a better understanding of this the key theoretical concepts will be discussed

first.



THEORETICAL CONCEPTS

Power and Authority: Power is a feature of social relations that possessed by
the individual or group can be expressed by exercising. It has been and probably
always will be contested. This i1s mainly because it is a phenomenon
encompassing authority, involving resistance as well as compliance.  The
multifacetedness of power creates numerous conceptual and operationalisational
problems. The concept of power of Max ‘Weber will serve as a better starting pomt.
Weber's (1947) single dimensional concept considers power as the ability (or the
opportunity) of the individual or the group to realise their will. In the distribution of
power within the family, the focus in weberian thinking is on the cutcome of the
decision-making and the controller of participation. Straus (1964) referred to this
phenomenon as the ‘exertion of control’ and 'actions that initate, change or
modify the behaviour of another member of the family’. Lukes was critical of
these approaches as they falled to conceptualise ways by which issues of
controversy are kept out of the arena. For him it was power over someone
contrary to his or her wishes. Marxian thought on the other hand viewed power
negatively - as domination, coercion, maniputation, authorty, or, in short.
- repression. In Foucaudian sense it is a strategy that 1s exercised rather than
possessed (Foucault, 1979). To offer an analogy, power in a game of chess is

paradigmatically exercised, according Luke's or Parsons or Straus' model by one



piece over another at the movement of capture. On Foucault's madel. the capture
is indeed a 'micro-power’ butitis also the effect of the overall arrangement of the
pieces at the time as well as of the strategy leading up to and including the

capture (Hoy,1986).

Foucault's paradigm is applied in the present study to explain the concept
of power although gender was never.central 1o his theory. Given a system of
gender stratification and inherent power asymmetry, the 'micro-power’- which 1s
husband affecting the wife in family decisions, is not an individual phenomenon
it is also the effect of the overall positioning of the husband and wife in the fanmuly
matrix. Two things are inherent in this. First, power is not always irying to
dominate the other person in decision-making but 1s also the result of lack of
resistance of compliance by the other person. Furthermore, the opportunities are
sometimes deliberately delayed for longer gains, as well as simply overlooked.
The key question is what forms the basis of this compliance to the power of other
person?

‘Authority’ on the other hand is the ability to affect the behaviour of others
contrary to their wishes - or influence - the ability to sway someone who yields
power. Itis only one among the many bases of power, that it is entrenched i the

patnarchy. Authority is a matter of legitimacy and as right it exists not in the one



who exercises it but in the one who accepts it (Weber, 1947} In the family,

patriarchy maintains and perpetuates authority.

Power and authority operate at macro and micro fevels. At the socielal
level, power and authority accrue specifically to those who are incumbent in elite
roles, particularly in dominant social institutions. In gender stratified socielies,
elite roles had been overwhelmingly filled by men. At familial ievel, power exists
when husbands or any individual males, can extract compliance from wives or
other women with whom they personally interact. When women feel obliged to

comply with the requests or demands of male partners, authority exists.

Gender Stratification: ' Gender stratification’ refers to the extent to which males
and females are equal in their access to the scarce and valued resources of their
sociely * The higher the level of gender stratification, the greater the inequality
between males and females as general categories. Gender stratification as a rule

favoured men, although systems approaching gender equality have known to exist

In the present study the term “gender’ will be used to distinguish between males and
females, For the thcoretical questions which are addressed here biclogy does not
constitute a relevant variable as they are constant across historical time and space.
ltis used as a socio—cultural definition of, and reaction to, biological sex that produce
and perpetuate inequality between males and females. it is suggested here that
gender as a process of subordination is understood in terms of the exciusion of
women as a gender from certain activities, and their confinement to others.

8



(Chafetz, 1990). However, it needs to be noted that the degree of gender

stratification is not uniform across different caste, class and religious groups.

The resulting gender stratification differentiated men and women on the
basis of traits that is the result of socially constructed beliefs and practices. As
a result the personality traits, cognitive skills and style, emotional exposition, self
concept, task competence, preferences,; aspirations, motivation, language usage,
priorities for social roles differ for men and women. Engenderment by which
these different beliefs and practices are ingrained lead to the ideoclogical
polarisation of 'masculinty’ and ‘feminity’. In societies where the gender
stratification is more pronounced the traits upon which the men and women differ
will be more. In other words there will be a clear demarcation of masculine and
feminine attributes contributing to gender differentiation. In societies that is highly
gender differentiated men are perceived to have better cognitive skills, task
performance, and emotionally strong while women are considered to be
emotionally weak and as having a low self-concept, aspirations and motivation.
These societies fail to identify the ‘emotional labour’ of women that are a binding

strength in the family.

The focus here is the stratification in cultural and ideclogical spheres that

are responsible for the inequality of power and authority between men and women.



The Gender and Division of Labour : Gender based division of labour is
ubiquitous. There are some tasks that are allocated predominantly to women,
others to men, while some may be for both. At any point of time, division of
labour varies from country to country. With the restructuring of economy, the
nature of work changed, and the activities of men and women. in spite of the
changing role the feminisation of tasks continue. Gender stereotyping that is
reinforced ideologically has acted as a barrier in any forthcoming changes in the
household work sphere. Inspite of the changes in the role of women there is no
perceptible aiteration in the division of labour within the househoid. Gender based
division of labour may also be seen as prornoting gender inequality which s made
possible by feminisation of tasks performed by women. Men are hesitant or even
refuse to participate in household activities. The more segregated the work of men
and women in a society the greater the segregation. These issues gain

importance because it has repercussions in their career prospecits.

In the present sludy, the division of labour (domestic and emotional} is
examined to see if there is any change in the allocation between men and women
with the later taking up paid work. Women's role in 'exchange-value' as well as

'use-value’ is seen as over burdening them.

10



Gender ideology, norms and symbolisation: Beliefs, values, norms and
symbols that are widely shared by members of the society dictate a pattern of
behaviour for men and women. |t is a reflection of historical as well as
contemporary phenomenon and is generally passed on from generation to
generation. The dominant group (or gender in this context) play a pivotal role in
sustaining old values and norms and establishing new ones in their capacity as
makers of powerful organisations and institutions. The value system and norms
in the androcentric societies support the gender stratified structure. lts

conception of the right, true, good, important, valuable, beautiful (and therr
opposites) will necessarily reflect primarily the experiences and perceptions of its
dominant male members, past and present (see Reskin 1988). Gender ideology,
norms, and symbols are the citadel of gendered pattern of behawviour in the
society. Gender ideology has its base in the myths or biclogy and serves to justify
and legitimise differential asymmetrical rights, responsibilities, restrictions, and
rewards for men and women by giving a plausible explanation of how and why

they differ,

Gender norms which follows from the above defines what is expected of
men and women to be conformists to the general paltern of behaviour. They
specify specific symbolic behaviour for men and women (for e.g. our conception

of feminity and masculinity). Although the gender symbolic patterns vary for

11



different societies and from time to time in the same society, the gender relation

between men and women still persists.

The following discussion is on the theories and related research in the field

of power and gender inequality within marriage.

HISTORICAL PERSPECTIVE

Power : Various theoretical concepls dominated family power scholarship at
different points of time. Power in the earlier conceptualisation was considered lhe
male prerogative and explanation 1o this effect was made using various theories.
The explanation of marntal power during 1930's and 1970's was dominated by
resource theory. Herbst (1952) was the first to put forward a formal theoretical
model of family power. Based on Lewin's (1951) notion that behaviour is a
function of needs or tensions that occur within a given space or field of
interaction, Herbst argued that marital interaction consists of two dimensions an
activity dimension and a decision -making dimension. The later was considered
important in the marital interaction process and power was defined as the ability
to control this. A typology of this interaction pattern was developed by Herbsl

consisting of four classifications: autocratic (husband dominant or wife dominant),

12




autonomic (spouses operate independently), syncratic (spouses operate jointly)

Herbst used both activity and decision-making dimensions in his study.

The emphasis on the control of decision-making was carried forward in the
later studies. Wolfe (1953) developed a model of power and authonty drawing
from Lewin's Field theory and Dubin's (1951) work on administrative relations
Power was defined as differential control of resources which are of value to
others for need fulfiment. Authority was conceived as an aspect of role
prescriptions and group norms. Resources were defined as 'any property of a
person or group that can be made available to others as instrumental to the

satisfaction of their needs or the attainment of their goais' (Wolfe, 1959).

This point of view served as a catalyst for the evolvement of two
thecretical orientations dominating in the explanation of marital and family power.
They are 'resource theory' - a variant of exchange theory which emphasises
personal attributes and possessions and 'ideological theory', which emphasises
on social norms and cultural determinants of who should have power. Blood and
Wolfe (1960) adopted resource lheory to explain the shift from ‘patriarchal
marriages' in which husbands power was normatively prescribed, to modern
marriages where husbands greater power is derived from their success in

bargaining in areas open to negotiation. Though the ideological theory closely

13



parallels Wolfe's (1959) concern with the concept of authority as being normatively

prescribed, the theory could not be empirically validated (Blood and Woilfe, 1960).

Concurrently the concept of exchange and reciprocity in social interaction
has been dealt with by many social scientists in mid sixties (for example see
Mauss, 1954, Becker, 1965, Thibaut and Kelley 1859; Gouldner, 1960; Homans
1963, Heer, 1963) and they presented an alternative to the resource theory. A
more direct connection to the exchange theory was conceptualised by changing
the focus from the value men and women attached to the resouces. The attention
was shifted to the ‘exchange value' of these resources outside marriage. Heer
(1963) added social psychological attributes such as personal attractiveness and
role competence to the socio-economic resources selected by Blood and Wolfe.
“The greater the difference between the value to wife of the resources contributed
by her husband and the value to the wife of the resources which she might earn

outside and within the marriage, the greater the power of her husband, and vice

versa' (Heer, 1963).

Simitar line of thought was expressed by Wallers (1951) who built his

theory on the emotional investiment of either of the spouse.* According to his

Wallers (1851) conceptualisation basing power disteibution on the interest shown by the pariners
is more applicable in the Indizn context which is discussed in chapters V11 and V5L

14



principle of least interest, which states that the partner with the least interest in
the relationship is the one most apt to exploit the other. The partner with the
lesser interest is the one for whom the discrepancy between actualised and
potential return for contributed resources is greater (Heer, 1963). Those wishing
to exercise power strive to maintain physical and emotional distance from those
they wanted to influence. It needs to be mentioned here that emotionatl investment

does not have any value in the family power structure.

Rodmans (1972) synthesis of resource and ideological theories proved o
be a significant development in the conceptualisation of power within the
marriage. Developed out of his insightful examination of conflicting findings
regarding resources and power of eleven different cultures, Rodmans synthesis
is known as the ttheory of resources in cultural context’, It was found that in
some studies (for example those conducted in Denmark, Greece, Yugoslavia and
Turkey) husbands socio-economic resources did not increase their power relative
to their wives. They either decreased it or had no effect onit. In other words
economic dependence of women on men did not result in differential status for
men and women. Similarly, wife's employment in United States and Greece had
no impact on their power. These results indicated that norms about authority
operate as contingency variable moderating the effect that resources have on

power. The same can be said about the differential sharing of power within the

15



marriage in the Indian context. Research has shown that inspite of the economic
independence of women they are not able to wield considerable power because

of the prevalent gender ideology (for example, see Ramu, 1988).

Rodman explained his cross-cultural data by divising a typology of four
kinds of societies, which may also repregent four stages of societal development.
They are: ‘'patriarchy’ (society with strong patriarchal family norms), 'modified
patriarchy' (with family norms that have modified equalitarian norms at that upper
strata), ‘transitional equalitarianism’(where family norms are replacing patriarchal

norms), and ‘equalitarianism’ (where there is strong equalitarian norms).

Accordingly the 'exchange of resources in cultural context' accounts for the
distribution of marital power. Where the norms are sufficiently flexible to permit
a 'power struggle’ it was found that the husbands status positively correlated with
the husbands power, as in Germany, U.S A. and other socielies. If the norms
are strongly patriarchal throughout the society, it was speculated that there will
be no correlation between husbands status and marital power structure. Where
the norms are patriarchal, but modified by an infusion of egalitarian norms at the
upper strata, there was a negative correlation between husbands status and hus-
bands power, as in Greece and Yugoslavia. When the norms become strongly

equalitarian throughout the society, and if there is a strong system of progressive
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welfare legislation, there will be no relationship between husbands status and

husbands power as in Denmark and Sweden (Rodman, 1972).

The theory of resources in cultural context was further specified by Burr
(1973), who argued that this particular interaction effect of resources and ideology
on marital power holds only in transitional societies. Once egalitarian norms have
fully permeated a society, there will be a positive relationship between power and
resources. Burr's 'normative resource theory’ accentuates its link to exchange
theory. Exchange processes occur in a normative context, norms about
reciprocity and distributive justice effect family change (Cromwell and Olson,

1975).

In mid seventies power was also conceptualised in terms of relationships.
The main focus was on the relationship between the individuals involved in the
power process. These relationships were considered to be characterised by
conflicting or mutual interests in specific areas. Within a relationship there might
be areas of mutual interest and also opposing ones. These interesls change over
a period of time gaining or loosing importance with the passing of time. Lukes
(1974) was the first among the relational theorists of power who examined the
power relationship between men and women. His conception of power was a

combination of personal and structural aspects of the relationship between men
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and women. According to Lukes power is not only the expression of the individual
aspects of the relationship but also to the institutional aspects of it. Relational
concept of power looks at which party in the relationship controls the power
process and there by the out comes. For example, there is more likelihood of men
dominating women than vice versa within marriage. Later this theory was applied
to wife abuse, the interpretation of interaction of the relationship between men

women in marriage.

Lukes single dimension theory of power was to a large extent similar to the
webers cancept of power. In a relationship one person was seen as dominating
the other, irrespective of the resistance. However, his two dimensional approach
which was a development over the single dimentional theory investigales decisions
as well as non-decisions. Following this Lukes three dimentional view fills the
gap of the earlier concepts that were too behavioural. He conceptualised the

different ways by which issues are kept out of arena of conflict.

Power was also conceptualised on the basis of mutual dependence which
result from the control that individuals have over each others valued outcomes.
These outcomes may be material benefits, social rewards or psychological
satisfactions. 'Power-dependence theory' proposes that this mutual dependence

establishes the structural basis for power because control over others outcome
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provides the potential to control the others behaviour. In the patriarchal societies
men have control over the resources of women and the dependence of women on
men is encouraged. The first to explore how control over person's outcomes could
be used to control their behaviour were Thibaut and Kelley (1959). Subsequently
the theory was developed by Emerson (1972) and was further extended by
empirical investigations (see also Cook and Emerson, 1978, Molm, 1981a, 1981b;
Bacharach and Lawler, 1881, Cocok et.al., 1983). Within the family power
structure, men and women can be placed in positions of equivalent structural
power, and their use of that structural potential over a large number of exchange
opportunities can be examined. A variation of traditional resource theory it
proposes that it is not always the resources which affect the power distribution,
but other factors like structural blocks (which can be psychological, legal and
soctal) placed in the way of women in influencing marital power (Gillespsie, 1971).
Factors like socialisation, the marriage contract, income, occupational prestige,
organisational participation, education, stage in family life cycle and physical

coercion is considered to affect power distribution.

Seventies and early eighties also witnessed the domination of conflict
perspective in explaining the power within the family. It was assumed that
conflict is the under current in any dyad or group where slratification and

divergent goals are present. These theoretical concepts identify the relation
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between power and authority and argue that the incongruity between the two is

responsible for conflicts within the family (see, Scanzoni, 1879).

Similarly, application of social exchange theories in the study of mantal
power has been phenomenal in the sense that it incorporates the exchange ideas
of dependence and perceived alternatives, for example, Safilos-Rothschild's
(1976) 'theory of reiative love and need’. It focuses more explicitly on power
dynamics, particularly on bargaining and negotiating processes. The
reconceptualisation of power from decision-making outcomes to decision-
making process is composed of several parallel processes viz. attraction,
negotiation, communication as well as exchange is particularly insightful in this

regard (Scanzoni, 1979).

The research so far conceptualised power as the ability to influence
another persons behaviour. The resources which played as a catalyst in the
power process was considered in static terms and as controlling the outcomes.
it was Cromwell and Olson's (1975) reconceptualisation of power, which set a
stage for subsequent phases of research in mid seventies. The shift in the
conceptual framework set in with the identification of power and the systematic
application of confiict theory and social exchange theory in the explanation of

marital power processes. Three domains of family power viz. bases, processes
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and outcomes were identified which were hitherto negtected by the previous
research. The first domain, the bases of family power consists primarily of
resources an individual possesses which may increase their ability to exercise
control in given situation. Cromwell and Olson's work was based on French and
Raven's (1960) six bases of power. The six bases of family power conceptualised
by French and Raven was: normaliye authority or legitimacy, tdentification,
superior knowledge, persuasive ability, ahility to reward, and ability to punish. A
relationship was drawn between the specificresources and the general resources

such as education, income, and occupation of an individual.

The second domain consists of family power processes which emerges
from the recognition of a series of stages of information exchange, persuasion,
consideration of alternatives and negotiation which individuals go through before
arriving at a final decision. It focuses on the interaction between family members
during general family discussions, decision-making, problem solving, conflict
resolution and crises management. 'Assertiveness' (the number of attempts
which an individual makes to change the behaviour of others) and control
(number of effective attempts of the individual to change others behaviour) was
proposed as two crucial aspects in this process. Much earlier Sprey (1972)
looked at the controlling in decision-making process and he cailed this as

powering. He described the importance of the input of all the participants in
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the power process and the resulting confrontation. His assertion was that
individuals inventory of resources changes over the course of family life leading
to the change in his or her bargaining power. The third domain is the family

power outcomes, which inciudes who makes decisions and who wins.

Ancther major theoretical conceptuaiisation ofthe early 1880's was Giddens
analysis of power and gender. Within Giddens 'Grand Theory’, power occupies
a central role. Giddens criticised the conceptualising of power by classical
thinkers like, Weber, Durkheim, and Marx; and also the contemporary theorists,
namely, Goffman, Habermas, Althuser, Foucault, etc. He was critical of the
relegation of power to the background in the Functionalist and Marxist theory.
According to Giddens the contemporary theorists under the influence of a
'Nietzchean radicalisation of power,' give primacy to power over everything else.
Power appears as some 'mysterious phenamenon, that hovers everywhere and

underlying everything' (Giddens,1984:224).

Giddens treats power as one of the several primary concepts each essential
for the analysis of social life. They are clustered under relations involving action
and structure and cannot be explicated without reference to this relationship. In
this relationship which Giddens calls 'duality of structure’, social structure and

human action do not stand in opposition, but rather presuppose one another:

22




‘structure (is) the medium and outcome of the conduct it recursively organises, the
structural properties of social system do not exist outside of action but are
chronically implicated in its production and reproduction’ (Giddens, 1984.374).
Taking the ‘duality of structure' as the starting point, Giddens is able to
conceptualise power in a way which is dynamic, processual and at the same time,

highly compiex.

Family Roles of Men and Women: The extensive research on family roles have
been dominated by the two schools of thought viz. structural and interactionist
since mid thirties. According to the structuralist approach the roles are
normatively prescribed aspect of status. The structurai approach in the study of
the role concept centres around the identification of family roles. The
fundamental issues discussed were the degree of specificity necessary in
identifying family roles and the focal points used in identifying roles. It represents
the attitudes, values and behaviour ascribed by the society to any and all
persons occupying the status. On the other hand the interactionists emphasised

on the behavioural regularities that spring from social interaction.

The personal interactionist approach was joined by the 'structural
functionalist’ tradition in forties and fifties which emphasised on the structure of the

society and its institutions. The main area of interest to the interactionists was the
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interaction process at the personal level. Importance was given more to the
individual happiness and adjustment. The focus of research for the structural
functionalist approach was the internal structure of the family and how it interacted
with the larger societal structure. With the struclural changes at the socielal level
it was proposed that the industrialised society was served best by a sex-based
division of labour which assigned 'instrumental role’ to the husband and 'expressive

role' to the wife (Parsons and Bales, 1955).

The functionalist frame work of family analysis rests on the premise that
'the explanation of an institution, structure, or process as ‘functional' requires a
referent - a specification of the system or organism for which that element is
function' (Bell and Vogel, 1960). Therefore, the nature of family roles was
explained in terms of the purpose they served in maintaining a viable social
structure. The three referents and their corresponding types of functional analysis
that has been identified are : 'macro-functionalism' - is concerned with the needs
that family structure fulfil for the socio- economic system at large and treats
soctety as a whole. The other two are classified as ‘micro functional’ analysis of

how the family structure serves to maintain family itself and the analysis of how

the needs of individual family members are served.
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It was held that 'small groups tend to develop internal structures reflecting
a specialisation of leadership, resulting in the emergence of task (instrumental),
and socio-emotional (expressive) leaders who are different persons’ (Bales and
Slater, 1955). This idea extended to families through cross-cultural research
showed that husbands within the nuclear families tend to perform instrumental
tasks and wives socio- emotional tasks (Zeiditch, 1955). This is found to be
highly consistent across non-industrial cultures. This approach has been seriously
questioned since the intensity and complexity of contemporary life does not
facilitates such strict segregation. Ethnographic analysis also disproved the

cross-cultural similarity pattern (Aronoff and Crano, 1975),

Economists on the other hand evolved a general theory of household task
allocation. They approach the household units relation to internal and external
contingencies under the assumption that the househotd will always try to do ils
best to function as well as it can (Mincer 1962, Becker, 1965), which is also
explained by the structural functionalist tradition. The utility maximisation theory

conceptualised division of labour as a functionality for family itself.

Some social theorists assumed that biological sex differences are ultimately
responsible for women's domestic and mens public roles (Malinowski, 1927,

Parsons and Bales, 1955) and accountable for male superiority (for example sce,
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Goldberg 1974; Wilson, 1975). The biosocial theories stress on the physiologicai
child bearing of women as a reason for low participation of women in economic
activities and public affairs (see, Brown, 1970} and hormonal differences as

responsible for child care and other division of labour by sex.

Second major conceptualisation of 1950's is the importance of extratamiliat
social network density in explaining intrafamilial conjugal role orgarusation. Ttus
conceptualisation had a great impact on the family role studies as the research
tili recently was either proving or disproving it. Bott (1957) who pioneered research
in this angle was concermed with the extent to which the role behaviour of
husbands and wives are joint’ versus segregated’. The pattern of role
performance was related to the connectedness of each spouses social network
Those in the close-knit network of inlimate associates are more likely to establish
and maintain segregated marital role patterns. On the contrary spouses with
loose-knit networks are not subjected to the same kind of pressure from their non
marital associates, and more likely fo establish compassionate co-operative
refations with their spouses (see, Szinovacz, 1977). However, when race,
employment status, women's education, and men's income were controlled, close

knit network did not matter {see Ericksen et.al. 1979).
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Morris (1985a, 1985b) developing the ideas of Bott (1957) and Harris
(1969) found that the househoid with highly segregated but collective social
networks coincide with traditional forms of domestic division of labour while
households with more individuahlstic nelwork are seen to exhibit flexible forms

Subsequent research and theory were contrary to Botts' findings It was
pointed that joint conjugal task performance was not strongly related to social
contacts of the spouses or to their making decisions together (Toomey, 1971)
it only serve as alternatives for household functioning and emotional support |t
was speculated that conjugal task division to some extent may reflect the
spouses feelings about the marned relationship. However, the concept of joint and
segregated marital roles is found to be helpful in the study of various issues

pertaining to role relations.

With the path breaking study of Blood and Wolfe (1960) the major
research focus within the family scholarship shifted to the division of family fabour
Further research found that the spouses of employed wives' did not hesitate to
perform tasks that were considered 'feminine' (Blood and Wolfe, 1960, Slocum
and Nye 1976; Duncan and Duncan, 1978; Berk and Berk 1979: Ericksen et al
1979, Huber and Spitze 1981, Gecas, 1976) Blood and Wolfe put forward the
‘availability theory' which argues that the spouse, having more available time.

would have more family tasks to perform. They conceplualised task performance
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as non-shared activities. This rational view of the process of task assignment in

families collapses where wives are employed outside home.

Men's limiled participation in the roles which were hitherto considered
‘feminine’ reflects the gender-role differentiation in which men specialising wage
earning and women in house work and child care. The exchange theory in this
context argues that ‘husbands successful performance of the wage earning role
was provided to wives in exchange for love, companionsiup, and household

services'.

The traditional task allocation with women predominantly performing
household and child care activities has changed to certain extent (Piotrowski
1971, Lamouse, 1969), but not to the extent ecne might expect on the relative
spousal time availability. Men tend to take on more child care tasks, bul wives
stili do most of the house care (Bahr, (1974) in United States, Piotrowskr (1971)
in Poland, Oakley, (1972) in Britain). A comparison of time-available theory (an
explanation based on adherence to traditional gender role norms) to family
development theary (which emphasises on changes in family size. age
composition and husbands occupational involvement over time) based on the
cross national data from Belgium, and Detroit study of Blood and Wolfe (1460,

supparted later theory (Silverman and Hill, 1967). The 'sex-role ideotoqgy’ followed
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by many women was found to be crucial in determining why wives did more
household work. Housewives and women in non-professional employment were
found {o have traditional ideology, so ended up performing more household work
On the contrary women in the professions or who were least commitied to the
gender ideology took on the 'masculine' tasks of budgeting and shajed the
feminine' task of dishwashing with their husbands in a more equitable division of
labour. The nonconformist gender roie ideology was seen as responsible for

many conflicts between the spouses (Michel, 1974).

However, late 1970's was the milestone in the conceptualisation of role
performance in family when social scientists utilised the time use data that has
been provided by large scale surveys conducted in 1960's and early 1970's  In
contrast to the earlier findings that husbands help more if wives work (for
example, Blood and Wolfe, 1960; Hoffman, 1963; Blood and Hambin, 1958
Poloma 1970; Poloma and Garland, 1971; Rapoport and Rapoport. 19/1) the
time budget studies (See Meissner, et.al. 1975; Robinson, 1977; Szala), 1975
Gronou, 1977, Berk and Berk 1979; Gove and Pelerson, 1980} found that
husbands show no remarkable increase in total time spent on household tasks
This might vary slightly in some cases where the husbands response o wives
employment is more in tasks related to child care (Oakley, 1974 Gove and

Peterson, 1980). However, this did not change total time spent by the husbands
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Wives employment status along with other socio-economic resources of
both husband and wife was considered important by most sociologists (for
example, see Blood, 1963, Kantor and Lehr, 1875, Pieck and Nichols, 1977). The
effect of education of the couple on the task allocation has been studied by a few
researchers. Education was seen as a proxy for' ideology’ (Farkas, 19/6) A few
studies found that greater the wives education and income relative to that of the
husband's there was more egalitarian work sharing (for example see, Farkas,
1976) although family size and age of youngest child were considered important
On the contrary Letbowitz (1975) study showed that wife's education negatively

affects time spent on all household activities, except child rearing activily.

Similarty when the sharing of the household task was related to
occupational prestige of husband and wife it was found that wives occupation
negatively affected her degree of household task participation, but the husbands
occupation has virtually no effect. The traditional family values or male dominance
was found to show moderate relationship with traditional sex-role behaviour, even

when class and life cycle variables were controlled (Hesselbart, 1976).

The massive research on occupational prestige both in economic and
sociological studies, considered the husbands occupation as an indicator of family

stalus. However some studies shows that wives status is determined from her
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own occupation as well as that of her husband, and that her occupational status
effects on a range of family variables which is independent of her husbands
occupation (Barth and Watson, 1967, Ritter and Hargens, 1975, Rossi etal.,

1974, Philliber and Hiller, 1978).

The traditional forms of gender based household task allocation came
under attack with the changed economic role of women. Some studies have
shown that there was renegotiation of household tasks and the traditional
guidelines were not taken for granted (Rapoport and Rapoport, 1969; Hoimstrom,
1972; Gronseth, 1975, Bagguley etal, 1990, Beechey and Perkins, 1987,
Wheelock, 1990). However, all these studies suggested that sharing of household
tasks was limitad to certain activities. Wives still handle the traditional feminine
tasks of cooking, cleaning, dishwashing and mending, and seldom took up tasks

which were performed by men like car up keep or household repairs.

The socialisation theory which made its appearance in the realm of family
theorising suggests that asymmetric parenting encourages the internalisation of
gender-specific psychic structure thereby perpetuating a division of labour in which
men exercise public power and women take care of children (for examples, Benf,

1974, Siegel, 1973).
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Authority: Authority is one of many factors affecting the power amang family
members and has special importance because of its part in explaining the
persistence of power. Authority was identified as one of the sources of power
which legitimises a person occupying certain social position to exercise power on
others (Bierstedt, 1951). Men who are hierarchically above in a patnarchal system
tend to exercise domination. Within the family males occupying certain culturally
defined roles, (such as father, grand father, brother, uncles, husband) are entitied
the right to decide matters for women and other men. The funchonalist
explanations for patriarchal forms of household organisation and gender
inequality is based on the ‘efficiency’, 'complementarty’ or ‘time-honcured'

character (Moghadam, 1991).

Within marriage where the husband is the patriarchal head the nequahty
of power is more perceptible. This has led many social scienlists to study the
authority within the family. As patriarchy is the core of the authority in a family

structure it is considered important to examine it here.

Patriarchy centres around three fundamental aspects of stratification, viz
gender inequality, legitimacy, and the biological child bearing role of women and
these dimensions are interrelated. In the belts of ‘classic patriarchy’

(Kandiyoli, 1988) stretching from Northern Africa, through the Middle East to the
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Northern Plains of Indian Subcontinent and parts of rural China, the patnarchal
extended family gives a senior man authority over everyone else, including
younger men and entails control and subordination of women. This phenomena
was found to cut across culturai and religious boundaries (Sabbah, 1984,

Ghoussou, 1987: Mernissi, 1987; Kabeer, 1988, Mandelbaum, 1988).

Authority within the family structure was found to  be accepted
unconsciously as a part of the belief system (Bem and Bem, 1870) for example,
as in the case of a wife who thinks its sacrilegious to doubt her husbands
authority (Curtis, 1986). Conflict theonies of family violence articulate the links
between authority and power and identify violence as a likely oulcome when the
two phenomena are discordant. Since autherity involves voluntary compliance
to another persons wishes and power involves the ability to carry out ones own
will inspite of resistance (Scanzoni, 1979). Conflict in families oflen occurs when
one person has the authonty (i.e. the normatively prescribed right) to demand
certain  behaviour from others but not the power to do so in the face of

resistance.

The inequality between the genders was usually not based on the fact that
women lack rights, but on the fact that their rights are apt to define women's

sphere in a way that lcaves men with more general access to power. It was
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found that the more extensive the male authority in a society, the nghts women
possessed were more specific and less powerful. As a result, patriarchy promotes
power asymmetry and a 'culture against women' (Papanek, 1973, 1989) in which
women are socialised to sacrifice their priorities in the inlerest of the male

members.

Men tend to exert more authority through their experience in the authonty
structure in the society (Boserup, 1970; Hartmann, 1976). The mate authority is
reinforced through socialisation leading to the ubiquity of assigning extra-familial
jobs to men and the consequent development of ‘women's sphere’ (Mc Namara

& Wemple, 1973; Bernard, 1981a).

Gender Inequality : The above research indicates gender inequality of power and
authority at the household and societal level. However, the crux of the social
position of women as a whole are the issues related to the maintenance and
reproduction of gender stratification and factors related to the changes in the
degree of gender inequality. Many theoretical explanations have been offered
to provide an answer for the disadvantaged position of women. There are
theories that emphasise on the ‘coercive’ aspects of gender systems, which focus
on the men's ability to maintain their advantage over women by dint of superior

power resources: economic, political, ideological and to a much lesser extent
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physical. On the other hand there are ‘voluntaristic’ aspects of gender systems
that focus on how women come to make choices that inadvertently contribute to
their own disadvantage and devaluation (Chafetz, 1990). While the coercive
_theories tend to be macro and middie level and stress on structural variables, the
voluntaristic theories are micro level and give emphasis to the processes through
which males and females internalise gender normative ways of being and

behaving.

Marxist- feminists emphasised on the coercive aspect of gender system.
Mutual supportiveness of systems of capitalism and patriarchy was seen as
sustaining female oppression (For example, see, Sacks, 1974; Eisen Stein. 1979;
Vogel, 1983, Hartmann 1979, 1684). It was increasingly identified that gender
division of labour has disproportionately placed males in a relatively more
advantageous position in roles that have exchange value. Control of the means of
production by men was argued to be the reason behind the asymmetry of power
in the society (Martin and Vcorchies, 1975, Oakeley, 1980; Chafetz, 1984)
Because of their ‘use- value work' (Nielson, 1978) women get little social
recognition in societies whose economies are structured around surplus
production and exchange (Blumerg, 1988). Even in situations when they take up

paid employment they do not abrogate responsibility for domestic and family
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labour, (see, Berk and Berk, 1979, Schwartz, 1980; Huber and Spitze, 1983;

Coveman and Sheley, 1986).

The exchange theory however attributes the inequality in powecr position to
the resources men and women bring into the relationship. it proposes that men
general bring the material resources needed for the survival of the family
members. In exchange the women provide servic‘e’s to their husbands by 1aking
care of the family and nurtluring children. This exchange is considered unequal
And given the power they gain in this exchange process men are in a position to
use it to sustain gender division of labour (West and Satte!l, 1976, Mc Connell-
Ginet, 1978; Ferguson 1980, Fishman 1982). As Marxist-feminisis argue. in a
system of gender stratification, even when women take up paid work. the
material rewards they receive are relatively less compared to their husbands
This discrepancy is true where wives assume part-time work outside home as
they are not career oriented it remains stable over a period where as that of the
husband advances (Sacks, 1574; Schiege!, 1977; Hartmann, 1984) Given this
situation, though the micro power of the husbands are reduced it is not eliminated
(Blumerg, 1984, 1988). Womens time, energy and attention is divided in the child
care and household aclivities which compels them {o take up less demanding
jobs. The gender pay gap between men and women is responsibie for curtailing

the skill enhancement or co-operative efforts such as unions that might make their
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extra domestic work more profitable (Shelton and Firestones, 1989, Chafetz,
1990). This condition of women at the micro ievel has consequences at the
intermediary level with men cccupying the important positions. Having occupied
positions of power, they tend to favour males for females (Kanter 19/7). The
stereotypes of men as being associated with work sphere and women with

household sphere further enhanced the gender inequality.

Given the gender stereotypes the commitment of women to work outside
has been guestioned. The differential power and opportunity further reinforced the
stereotypes about gender and work and helps to maintain a system that places
men and women in superior and inferior organisational positions {see, Chafetz,
1990). The differences produced in this way enhance the likelihood of roles being
distributed on the basis of gender contributing to the disadvantage of women

(see also, Miller et.al.,, 1983; Kehn and Schooler, 1983; Schur, 1984, Chafetz,

1984, Epstein, 1988).

Gender inequality was also seen as the male psyche to dominate women

(Chodarow, 1978). The psychological propensities are wide spread among men
in gender stratified societies (Sandy, 1981; Coltraane, 1988) in the name of

social definitions. The resuiting role incumbents are unegual in terms of power,
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opportunity, and rewards; and the attitude towards work tends to diifer (Kanter.

1977 Nielsen, 1978; Epstein, Miller et.al., 1983).

The inequality of power at societal and family levels saocialise women (o
accept their subordinate position and mens superior position both at horme and
work (see Bell and Newby, 1976, Kanter, 1977). The socialising of women to
accept their status is made easy by the gender social definitions. At societal level
gender social definitions are formulated, supported and imposed on the members
by elite men (Sacks, 1974, Eisentein, 1979; Vogel 1983, Fergusen, 1980,
Hartmann, 1984; Schur, 1984). These gender definitions devalues feminity and

consequently the work done by women (Acker, 1887, Reskin 1988}

The three types of gender social definitions identified by Chafetz (1990)
are gender ideology, norms and stereo types which can vary according to the
level of societal consensus and the extent to which gender differences are
presumed. Gender ideologies form a basis to other two dimension. Being more
stable and resistant to change as it is embedded in broader belief system like
religion, socio- political and cultural views, it serves to justify or legitimise
differential power, authority, rights, responsibilities and restrictions (Chafetz,
1984). They often enumerate rights specific to women that are required for their

protection precisely because men have substantially more power and authority.
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Since homo sexuality is proscribed by gender ideology and norms, the
interdependence of men and women and the gender diwvision of labour that
underlies gender siratification is reinforced (Rubin, 1975, Johnson, 1978) In
general, they provide women fewer responsibilities and more restricions {See
Polk and Stein, 1972; Chafetz, 1978). They are to a large extent responsible for
gender division of labour. Gender norms are usually found to specify behaviours

congruent with the gender division of labour.

Women are forced to take up work roles which are not demanding and
which enables them to concentrate more on the home front (Bennholdt - Thomsen,
1984). Gender norms are less class specific and all married women are expected
to perform nurturant roles associated with the family, and in case of families who
are in a position to get help, it is the duty of the women to supervise the work
Gender ideology and norms contribute to the formation of sterectypes that tend to

prompt selective perception.

The internalisation of the gender social definitions is enabled through the
process of  engenderment, There are two approaches to explain the
engenderment process. One is socialisation which through modelling and societal
sanclions which is both positive and negative promote the process of

engenderment. As children are constantly in the company of strongly gender
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differentiated adults and are subjected to gender mass media which is also
gender specific, they tend to international preferences for those tasks that are
associated with their own gender (example, see Siegel, 1973; Benf, 1974} The
second perspective views engenderment as an adult rather than chidhood
process. It results from the fact that men and women do not play the same roles.
they do not perform work that is equal-in power, autonomy, opportunity. rewards
or other attributes. This form of inequily results in the development of traits that
come to be differentiated along gender lines (Chodorow, 1978, Jackson, 1989).
These traits in fact are due to the work preferences of men and women. Unlike
socialisation process, these are the automatic, not necessarily intended, and

unconscious results of the gender division of labour (Chafetz, 1990)

The choices women generally make perpetuate their disadvantaged
position. Most women choose to do various gender traditional tasks as a means
of expressing and reinforcing their feminity (Berk, 1985). In displaying gender,
that is, in behaving in gender normative ways, women are constantly recreating
those very social definitions (West and Zimmerman, 1987) as well as gender
differentiation.  Women not only work to disptay traits that disadvantage
themselves vis-a-vis men with whom they interact, they work to support men's
performances of those very traits of masculinity that disadvantage women, such

as demonstrations of strength and dominance (Goffman, 1977).
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it has been argued that gender differentiation is reflected in different
prientations that men and women bring to an exchange relationship, which affects
the distribution of power between them. Men tend to enter relationships with a
'separative’ orientation, which defines self-interested behaviour as natural and de-
emphasises empathy, while on the other hand women enter the relationship with
‘connective’ orientation that emphasises emotional relatedness. The women are
thus altruistic and tend to compromise or defer while men seek to win {(England
and Kilboune, C.f. Chafetz 1990). Along similar lines Tedeschi, Schlenker. and

Bonoma (1973) concluded that women are more influenceable.

Limitations of the earlier concepts of power

Much of the theoretical understanding of power is based on the relationship
between the individuals involved in the power process; resources men and women
bring inta a relationship; and cultural values and the gender system that shape the
power inequality. As gender is one of the fundamental social criteria on which
power inequality is based considerable debate has gone into it to arrive at a

understanding on this subject. An analysis is made here of a few issues that did

not receive adequate attention.
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Since the seminal work of Blood and Wolf, emphasis was generally given
to the resources men and women bring into the relationship. Division of labour
within the household was explained in terms of availability of ime  According to
the availability theory' which argues that the spouse, having more available time,
would have more family tasks to perform. They conceptualised task performance
as non-shared activities. This rational view of the process of task assignment in
families disintegrates where wives are emplcyed outside home but continue to do
more household tasks. Although it was attributed to the gender role preference of

men and women attention was not given to their perception of the role.

Another area that did not receive much attention are 'relationships’
These relationships are often characterised by conflicting or mutual interesis in
specific areas. Within the same relation there might be areas of mutual interest
and aiso opposing ones. What is favourable for men might not be the same for
women and vice versa. The inlerests of women in the decision-making process
s 6ften neglected. Similarly interests change over a period of time as 1t gains or
looses importance with the passing of time. For example, Lukes conception was
a cambination of personal and structural aspects of the relationship between men
and women. Relational concept of power looks at which parly in the relationship
controls the power process and there by the out comes. The issues that are kepl

out of the arena of conflict explains the directian of power in the mantal dyad
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Various issues are kept out of reckoning through the individual decisions of men
or through the prevalent values and hegemonic gender norms. The consensus
and compromises appear not to exist because the conflicting views are not
expressed. In this context Luke's conceptualising of the latent conllict i1s pertinent
to the study of dual earner family because it helps in understanding the power

dynamics when women are in a condition of relative autonomy

Following from the above it is not aiways easy to idenlfy the power
imbalances in a marital relationship. One of the ways of identifying power withm
marriage is by recognising the alternative actions of women in the absence of
male power. The other important aspect is uncovering the mechanism that enabled
the husband to exercise power over wife. As Lukes views it the exercising of
power can be the result of compliance, exercised by collectives, unconscious
action on the part of the husband, or due to the differential perception of the
husband and wife. Unless the actor is aware of the exercising of power it cannot
be said that the power exists. Although, the exerciser of power may not realise
his action the person on whom it is exercised is aware of it and the complhance is

a conscious effort. It is therefore important to look from the perspective of the

later than former.

Latenl conflict according to Lukes is the hidden discrepancy of interests of those exercisng
power and those subject to this power. The conflict would arise if the subordinates would
express their needs and wishes and would try to fulfil thern.
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The areas of non decision-making is another crucial factor in the power
relations. A non-decision safe guards the interest of the powerful by neutralising
any latent or overt threat. In many instances the areas of non-decision -making
remain invisible as no decisions are arrived at. For example the career options of
the women is often an area which is ignored by men as not so important and
which is rarely allowed to be discussed. Here the exercise of power is a covert

phenomena.

The power men and women shared was explained with the help of ‘Inside’
and ‘outside’ sphere. Differential power was construed as due to the confinement
of women to one of the two spheres. In the context of the employed women the
analysis should stretch beyond this. Although it is true that the women are In a
relatively disadvantaged position they have their own space of operation’ thal
may give them negotiating power over men. This space of operation distinct of
women can be their reproductive role; their role as social reproducers, emotional
role; and the veneration of women in our culture and tradition. These areas need

to be given attention while analysing marital power.

Gender relations are considered always as oppressive by the fermimist
scholarship. Women are considered as victims at the hands of the smnipotent

male supremacy. Although it cannot be denied that structural asymmetries of
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gender do exist, it is important to delineate how relations of power are negotiated
ie. what are the cooperative and conflicting outcomes in the process of
domination and subordination in the gender retations. Unwittingly, when gender
is the focus of the power interaction women are treated as if a aura Often what
women considered of their position is ignored.

Emctional sphere is another area that has been neglected by the power
theorists including the feminists. The emaotional labour not only takes the time of
the women but also constantly puts pressure on her. Emotional role  can be

treated as a resource that can be used by women for bargaining more power.

Notwithstanding several cnticisms, women's position in the gender relations
and the outcome of decision-making are still considered the primary indicatars of
marital power.® The present research took into consideration the preferences of
women, as the options of women in the event of having autonomy spells cut the
direction of the power. An attempt is made to uncover the ideologicai bases of
power in the marital relationship. The undercurrent of the consensus that was
previously neglected is analysed in this study. The problem of identifying power
due to the compliance on the part of the women who resigned to a state of
passivity was eliminated by looking out for answers in the gender hegemony and

cooperative confiict.

See McDonald (1980) for similar views.
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CHAPTER I

GENDER HEGEMONY AND COOPERATIVE CONFLICT

Family is examined as the locus of power in the present research  The
primary role players considered here afe the husband and the wife. although the
influence of other members is also taken cognisance of. The theoretical msignts
are drawn from the general theories on power and gender’. Amang the orthodox
power theories there has been a consensus over the exercising of controt of A
over B, although the nature of this control was widely debated  Maost of the
theories adopted a non-gender view. Further the asymmetry in power in a
relationship was looked at as a result of socially structured systems of domination
The feminists contested that it was always an  mismatched war between the
oppressor and the oppressed in which men were considered as the oppressors
and women the oppressed. Power was seen as emanating from 'top down’ with

men controlling women and lives in the decision-making process

The systematic inferior position of women in the Indian context necessitates

the importance of the gender in any analysis of power both at micro and macro

Power conceptualisation till 1990's did not consider gender as a determinant of power

inequality, Social differences between men and women was considered as samething e ent
hence inevitable,
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levels® The crucial mechanisms by which gender systems maintain themselves
are male micro resource power coupled with their occupying elile rcles and an
unequal distribution of opportunities and rewards in non domestic roles It has
been argued that the male micro resource power s maintained through a division
of labour in domestic roles. However, division of labour requires some degree
of cooperation and interdependence among the members of the household who
specialise in performing only a few tasks necessary to sustan Ife
Interdependence, in turn, implies exchange, whereby goods and services (or their
equivalence in money) are exchanged wilh one ancther, so that ali can achieve
in satisfying their needs. In this exchange of goods and services women provide
services to their husbands (or to other male members), in terms of caring for ther
personal needs, those of other family members, and for the physical household
and the objects i contains. These are in addition to their contribution to the family
income. Such an exchange is asymmetric since women provide both ther
services and material goods i e., the income from the paid job. The differential
value system and the gender ideology does nat give equal importance to the
resources which women bring in. Instead, greater value is placed on the
resources provided by the husband. Following from this, the comphance of wife
to husband is inversely related to the resources he provides Smece

commensurate value 1s not attached to the income of the wife at micro level her

For a detailed expianation on macro-micro power linkages see Chafetz (1990)
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resources are much less. In contrast men accrue adequate power In the
exchange process, which in turn is made use to sustain the gender division of
labour. Men use their micro definitional power (i.e., authority) to encourage
women to accept gender social definitions. Such gender definitions legitimises the
existing pattern of division of labour, and further contributes to a devaluation of the
work that women do- whether within the home or outside it. It also contnibutes to
the tegitimisation of unequal opportunities: and piacing higher value on the traits
of maleness compared to femaleness. Consequently men make use of ther
micro level power to determine whether or not women should supplement thew

work within the household with work outside.

Given this gender stratification system wathin the household and the
consequences there of, women receive comparatively less mernt when they take
up job outside home. The underscoring of the women's work is mainly because of

their family commitment vis-a-vis career.

At the societal level this kind of hierarchisation is extended with men being
preferred over women for women are considered to lack personal traits required
to take up positions of responsibility which are also usually positions to which
substantial rewards are attached. Due to the gender preference men and women

occupy roles with differential power, opportunity and rewards. This in turn results
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in a difference of behaviour and work altitudes. Given greater opportunities,
power and rewards, men tend to develop attitudes and behaviour that expedite
their future opportunities for gaining rewarding positions. The gender social
definitions that favours males is bolistered, particutarly in the areas concerning

work traits.

Both at macro and micro level the gender division of labour play a crucial
role, which influence each other in maintaining power asymmetry. The social
definitions pertaining to gender are created by the male elites at the macro level.
The vicious circle of curtailing power to women is maintained by male elites who
distribute concrete opportunities and rewards in non-domestic (i.e., macro)
contexts and by gender social definitions which induce differentiation between the
two sexes. The feminine traits imbibed by the women mitigate the need for men
tb use resource power to maintain the status quo in the gender system. Most
women choose to be coerced by men into being and doing what they do. The

inequities involved at all levels of the system largely remain unseen and

unguestioned.

In a patriarchal society the women's participation in work outside home
creates a conflicting situation with both husband and wife trying to readjust with

and rationalise to the new positions with a view to contribute their best in the
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interests of marriage. Although they contribute substantially to the family income
the social hardship of women far from being eliminated is not lessened to any
extent. Power asymmetry within the family 1s considered as accepted by the

women and in rare situations conflict is envisaged.

Gender Hegemony and Cooperative Conflict: The Problem of Study®

Often the area of frequent struggle for dual earner couples evolves oul of real
or anticipated redistribution of resources and power. itis to be recognised that
the structure of family cannot anymore be explained in a linear way. Family is
not always a discrete social and economic unit and in a neat developmental
cycle. The idea of 'cooperative conflict' (Sen, 1984) in family implies that
domestic life cannot be segregated into autonomous bargaining individuals, nor
aggregated into placid collectives. "While serious conflicts of interest may, in fact,
be involved, the nature of family requires these conflicts 1o be moulded into a

general form of cooperation, with conflicts treated as aberrations and dewviant

The word hegemony here means the Gramscian concept of hegemony. Grimnsci (1971)
conceives of ideological hegemony as a result of a slow social process in which consensus
is developed between dominant and subordinate groups. Consensus is expressed in the
approval by subordinate groups of the dominant values, symbols, beliefs and opinions

This section developed out of Amartya Sen s Cooperative Conflict Mode!. where he discusses
how domestic settings cannot be treated as segregated autonomic individuals. each piHsuUIng
their own course of interest. The argument in this section has benefited qreatly from the
insig' (5 of his papers.
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behaviour'(Sen, 1984). Such an approach accepts that issues of power and
inequality are inherent in most pacific domestic settings.’® The shared gender
ideologies to a large extent neutralised the confiicting situation. The wvisible
consensus is only a result of the gender hegemony where the value system,
symbols and beliefs favour men by giving them more power in the decision -

making process.

The hegemonic control in the every day reiations is achieved as discussed
above, through the gendered ideologies and symbols that are indoctrinated in men
and women. The differential power position are mainlained inspite of the
ambiguities and conflicting interests because the prevailing genderideologies have
become a part of the everyday thought.  The ideoclogical underpinnings s

responsible for more cooperative submissiveness on the part of the women

The essence of the problem lies in the fact that there are many
cooperative results (beneficiai to all the parties concerned, compared with
non-cooperation}, eventhough the different contenders have rigidly conflicting
interesfs in the choice of efficient cooperative arrangements. The cooperative
process is visible inspite of awareness on the part of the women that ther

cooperation leads to the continuance of the gender stratification.  Often this is

See Wilson (1991) for similar ideas.
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justified by a spirit of altruism. The optimum contribution results from altruism on

the part of the partner i.e. the wife to keep the relationship stable.

The economic role of the women has necessitated cooperation of the
partners in the marriage dyad. But the emerging pattern of division of labour and
the role of men and women in the decision-making process reflects the

‘bargaining power' of the respective partners.

There are series of factors which enable or constrain the processes of
cooperation or conflict within the family. These factors include economic
contribution, access to formal labour market, class position of the family, gender
relations within the family and decision -making heuristics. A marriage cannot
be reduced to a simple bargaining model because parties are not just concerned
with material matters. The perception of their situation, the dominant ideclogies,

and emotional dependence also explain most of the exchanges between spouses.

Simultaneous acceptance of goals of work and family may mean conflict
for many, if not for all working couples. This is because fulfilment of the two goals
requires different traits which are not necessarily complementary to each other.
For the fulfiment of marriage 'self-negation' and 'co-operation’ is required whiie

to be successful in the career requires 'self-enhancement’ and ‘competition'. There
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is thus a conflict between 'familism' on one hand and ‘individualism' on the other
Women are expected to be more familistic than individualistic. The mdividualstic
values which might replace the 'we’ attitudes for'l' attitudes shows a pattern that
is distinct from the earlier expectation of women. The gender based familistic
ideas discourage women from being individualistic and pursuing her career. This
is one area of conflict which many women resolve by compromising with the
situation. it also has effect on how the couple define the relationship between
work and family in his or her life, making them more or less considerate of the

other.

In striking a balance between work and family, the couple usually siruggle
with gender role anxieties. Can the partner transcend his or her previous social
role conditioning? Gender role anxiety can be reflected in how much and what
kind of domestic and child care tasks will be shared by men. It aiso reflects how
much the woman asserts herself to achieve job accomplishments and yet share
responsibilities on the home front. For men who do less or considerably no house
work, the home is a place of leisure. However, for women who are also
responsible of the household tasks face the problem of excess demand on their
time and energy. What women value mast is the recognition that home care is
not merely their responsibitity. A perceived sense of equally and its

acknowledgement is essential even if women are to share more household tasks
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than men. However, this attitude alone is not adequate for many women,

especially as inequality between the genders is increasingly queslioned

There is also a tendency among many men o express a cerlain
ambivalence about women taking up paid job. This is not only because of a fear
that it reflects badly on ability to support their family but also because working
wife is more likely to press for help with child care and house work and 1s less
likely to have surplus energy lo attend to the family needs. She also now has the
valid argument that since she also contributes to the family income he should
reciprocate by contributing to the house work. Evenlhough husbands differ in
their views to this demand, there has been some effort to reallocate both
household and child-rearing activities among the couple. Such switchuing of roles
not only require skills but also physical and psychelegical acceptance of the
changes. The extent to which men and women conceive these changes depends
on the bargaining power of the individuals that is structured by the gender

hegemony in our society.

The economic restructuring of the household does not affect all members
of the household equally. The respective bargaining power of different members
depends very much on their position outside as well as inside (Sen, 1983)

Though the position of women outside the household has changed, the position

54



inside the house is relatively same due to the prevailing gender inequality. The

dominant ideologies make women to accept the unequal power within marriage.

There has been a conspicuos absence absence of definite knowledge and
scientific investigations in India about the relationship between couples paid work
and change in family structure. The available studies are region specific. In the
absence of gross regional studies, our understanding of the consequernces and
change in the family remain mere speculations. For instance we do not know if
cooperative conflict within the family results in equal power for the members; or
whether the hegemonic norms of gender more conflicting for the interests of
women than men? What are the consequences of married womens employment
for the family as well as for their own self? The present study explores in what
ways the power structure of the working couple families have been affected by the
prevelent gender hegemony. This exploration is essential since the pace and

scope of changes in family structure of working coupies needs seriocous attention.
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CHAPTER 1l

RESEARCH DESIGN

The past two decades in India has witnessed significant and possibly
irreversible changes in women's parlicipation in paid work. There are atleast two
striking features of this change. First, although women are taking up paid work
many do not pursue a career. This has resulted in a pattern where women give
less importance to their job and more importance to their family roles than men
do. Before marriage women compete equally with men, but after marriage their
career pursuit often take the back seat. Thisis mainly because of their domestic
preoccupation's after marriage. The second feature is that the prevalent gender
ideology discourages women from giving more importance to the job because

it is considered as narcissistic and as neglecting the family.

Research on women's participation in paid employment has been and
continues to be of significant importance for the sociology of family and gender
for various reasons. It gives a broad piclure of the micro and macro reasons of
power inequality. The process and the structures which generate and maintain
gender inequalities can be identified and linked to the status of women in the
changed context. The micro power factors can be better understood in the context

of the structural changes within the family. It also reflects the macro level
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of the structural changes within the family. It also reflects the macro levei
changes. Helpful insights can be developed understanding the relationship
between gender ideology and the frozen power position of women inspite of their
changed economic position. With these issues as the backdrop the present

research was carried out with the following objectives.

Objectives of the Study

1. To examine the nature and direction of change in the family structure

among the working couples.

2. To examine power, authority and decision-making within working-couple
families.

3. To identify the cooperalive and conflicting factors in sharing of power within
the family.

4, In the process, the study aims at examining the changing status of women.

Methodology

Selection of the locale of the research and of the sample is guided by the
delimitation of the problem, that is, professional women in formal sectors are to

be found (if not exclusively) in urban centres. The avenues of employment are
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concentrated in towns and metropolitan cities, as is well known in the Indian

context.

Madras (the capital of Tamil Nadu), Bangalore (the capital of Karnataka),
and Hyderabad (the capital of Andhra Pradesh) provides such a setting. It was
therefore decided to carry out the study in these three cities. The purpose of
selecting the three South Indian cities is that although the three cities are capitals
of the three important states, they differ significantly in culture, language and

composition of the families. &ach of these had different urbanising histories.

The study was conducted in two phases. In the first phase, the list of all
the State and Centrai Government organizations which included commercial
banks, government hospitals, government colleges was prepared. From this list
some of the organizations were randomly selected. In the second phase, from
the randomly selected organizations a list of married women belonging to five
professions i.e., engineering, legal, managerial, medical and teaching was
prepared. The list was scrutinised keeping in view the requirements of

‘ respondents to be selected for the study.

To be eligibie for inclusion in the sample, the working women were expecled

to satisfy the following requirements:
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* should be married for not less than two years;

* should not be a widow;

* should have been in service for not less than a year,
* should be in the age group of 24 and 40,

* her husband should also be economically active.

Twenty five women belonging to each profession from each of the cities
mentioned above were thus randomly selected. The husband of the chosen

sample of the woman was also included as respondents for the study.

The procedure for the selection of the respondents was the same in the
three cities i.e., Madras, Bangalore and Hyderabad. The lotal sample size was

375 couples (i.e.,125 couples in each city).

A structured schedule was formulated separately for husband and wife "’
It was designed to elicit information on the personal profiles; profile of the
working role; the impact of the paid role of women on the family structure i.e_, on
power, authority, decision-making, division of labour in the family; and to indicate

the resulting status of women. Some questions were open-ended in order to allow

3] S
The Schedule used for the data collection is not enclosed as mast of the guestions are

mentioned in the analysis chapters.
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probing and eliciting possible range of answers. The schedule of the husbands
was structured along similar guidelines. The five broad guidelines along which

the schedule was structured was:

* Personal profile of husband and wife.

* Family profile.

* Work profile of the wife.

* Attitudes regarding traditionality and modernity;, perceptions regarding the

role of the husband and wife; status perception by wife.

* Power and autharity, decision-making, and division of labour in the family.

The personal profile of husband and wife tock into consideration the
respondents (both husband and wife) age, education, occupation, designation,
income, religion and caste. Family Profile was on the data pertaining to the family
type, number of children and composition of the family. Data on the proximity of
kin members, frequency of interaction, nature of interaction and wilh whom the
parents or in-laws lived was collected. Work profile comprised the Years of
service, hours of work, nature of work, career crientation, job satisfaclion, work

competition, and waork demand of both husband and wife.

To measure the role preferences of men and women a attitude scale was

used. The scale determines whether the role preferences are modern or
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traditional. Preferences for the roles of husband, wife, mother and father were

sought. The scale was constructed by John Scanzoni and it is used in the present

study with some modifications to suit the Indian context. It is a five point Likert

Scale with 24 items, as shown below.

e)

Preferences for the Roles of the Wife

A married woman's most important task in life should be taking care of her
husband.

A working wife should not have the same career aspirations as that of her
husband.

A working wife should give up her job whenever it inconveniances her
husband.

Having a job herself should be just as important as encouraging her
husband in his job.

She should make long term career plans in the same way her husband
does for his.

Measuring the preferences for the role of husband

The husband should be accommodative in matters related to wife's job.
if the wife is more successful in her job the husband should encourage her.

The husband should share equally in household activities such as cooking
and cleaning.

A married man's chief responsibility should be his job.

The husband should be the head of the family.
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a) A Mother's greatest reward and satisfaction comes through her children.

b) A mother of pre-school children should take up paid job only if the family
finances need to be substituted.

c) A working mother should give up her job whenever it makes a hardship for
her children.

d) There should be more day care centres and nursery schools so that more
mothers of pre-schooi children could work.

e) If being a mother is not satisfying enough she should take a job.

f) A mother of pre-school children should not work because it is not good for
the child.

g) A mother with pre-schoolers should be able to work just as the men would
do.

Measuring the preferences for the role of father

a) The father should be the main financial support of his children

b) It is the duty of the father to spend as much as the mother looking after the
daily needs of his children.

c) The responsibility of the father is more than the mother.

d) Men should keep the option of being the full time parent open.

e) The father has more responsibility than the mother to set an example to the
sons of how to provide to their children.

f) The father has to set an example to the sons of how to work hard and get
ahead in the world.

)} The father has more responsibility than the mother to set values for the

children.
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Apart from this a set of roles to be performed by men and women was
given to the respondents for ranking on the basis of the importance they attach
to these roles. Like the items on the traditionality or modernity scale these items
too consisted of statements ranging from the authority to be accorded to the
husband, his role as a husband/father and his responsibility in sharing the
household tasks. Similarly a set of statements ranging from the wife’s role as a
wife/mother, care taker of family traditions, being a good host, and substituting the
family income were asked to rank. These statements indicated what they
practised while the scale measured their preference irrespective of what they

followed.

Women's perception of their own status was gathered from their responses
to the questions on their status at home, outside home, on economic
independence, satisfaction as mother, wife, employee and their ability to take

independent decisions.

Decision-making outcomes on various aspects was gathered. This was
divided into three sections viz. financial decisions, household decisions and
personal family decisions. A score on decision-making based on four responses
i.e. always husband, anyone, joint and always wife - was construcled for each

decision of the selected items being taken by the couple.
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The summary measures were constructed by assigning a value of 1 to
those decisions which are always taken by the husband, 2 for those which anyone
of the couple take (and or the other does not object later), 3 for those which the
couple jointly take and 4 to those on which the wife always decides. The scores
for all the three sets of decisions, i.e. financial, household and personal were
summed separately . The mean scores are termed as Financial Decision -making
Score (FDS), Household Decision -making Score (HDS) and Personal family

Decision-making Score (PDS).

To obtain the measure of responsibility allocation, it was necessary to
assess the distribution of the nature of responsibility across - tasks for both
husband and wife. A responsibility scale with five values - wife solely responsible,
wife primarily responsible, wife provides help, husband provides help, husband
primarily responsible and husband solely responsible - was constructed for each
task for both husband and wife. The summary measures were constructed by
assigning a value of 1 to tasks for which wife solely responsible; 2 to tasks for
which wife was primarily responsible; 3 to tasks for which both husband and wife
provide help,; 4 to the tasks for which husband is primarily responsible; and 5 for
the ones for which he is solely responsible. The scores can range from 0 o 5
were 0 is assigned for no task responsibility. The scores of all the activities were

then summed and the average score constructed. The tasks relaling to children

64



was exctuded in households with no children. The mean scores are termed as
Household Responsibility Score (HRS). Estimates were collected from husband

and wife, not only about their own task performance but also about their spouses.
In addition questions related to socialisation of the couple on gender roles,

autonomy they have in the family, their views on the institution of family and

marriage as they perceive was asked.

65



CHAPTER IV

SAMPLE PROFILE

In this chapter a profile of the respondents is given. Itis intended that such
an introduction to the profile will be useful in understanding the analysis that follow
in the remaining chapters. The profile of the respondents will be discussed under
three major subheadings i.e., socio-economic profile, family profile and work
profile. It should be pointed out that the profile as it emerges is limited by the
selection criteria adopted by the study. No attempt has been made to compare

data across different states.

The study comprises 375 couples drawn from three major South Indian
cities of Madras, Bangalore and Hyderabad. Madras has the highest number of
working women followed by Bangalore and Hyderabad respectively. The number
of women working in clerical jobs are higher in Madras and Hyderabad while
Bangalore has a comparatively higher number of-women in professional jobs.'?
Aithough Madras is a metropolitan city it is comparatively more traditional than
Bangalore, which is cosmopolitan. Hyderabad an emerging metropolitan is

traditional with a continuing aura of Nizam culture.

Census of India, 1991.
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Most of the respondents have urban background. They were educated or
have lived most of their lives in one or other urban centres in india. A majority
(87 percent) of them were natives of the respective southern states 1.e. Tamil

Nadu, Andhra Pradesh, and Karnataka.

Socio-economic Profile : Among the factorg that influence power within marriage
age, education, occupation, income of both husband and wife play a crucial rofe.
These variables are crucial in determining which way the balance of power lilts.
Age, for example, is a consequential factor in determiming women's role
behaviour. The role obligations and expectations are different for varied age
groups of women. This differential role performance is reflected in the extent of
power women share within the family. Similarly the difference of age between the
husband and the wife is vital for several reasons. If men are older to women it is
construed as experience and their authority is seldom negated. The oider person,
usually husband, even in the absence of additional resources commands more
power as a matter of authority than the younger person, in this case the wife.
Education is usually considered as a dummy variable by family sociologists. It
is presumed - that the higher the education, the more egalitarian the person is.

Paradoxically in the Indian situation egalitarianism always does not follow higher

education.
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Income is yet another variable which has been of prime concern among
power theorists. It is considered to be an important resource in deciding who will
have more power within the marriage. However the concern in the present study
is the value attached to the income of men and women. The value altached to the
income of the wife is a cruciai determinant in the dual-earner families in deciding

whether the husband will share more power.

The present study took into consideration women in the age group of 22
to 40 years. Most (42 per cent) of the women in the sample were in the age
group of 31 to 35 years while majorily of men were between 36 to 40 years (see

Table 4.1).

All women respondents were either professionally qualified or had a
doctorate in their field. They had degrees in the field of Medicine (20 per cent),
Engineering (20 per cent), Management (20 per cent), Law (20 per cent) and
Chartered accountancy (9 per cent). The rest (11 per cent) had doctorates in
their respective field of specialisation. The spouses of the women respondents
were better or equally qualified interms of education. Twenty two per cent have
specialised in Medicine, 24 in Engineering, 10 per cent in law, 26 per cent as

Chartered accountants and in Management and 9 per cent have Ph D's in their
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field of specialisation. Only 9 per cent were post-graduates. Majority (62 per

cent) of the husbands are better qualified than their spouses.

Table 4.1: Age and education of the couple (Per cent)

Age and education of | Wife Husbhand

the couple

Age

25 - 30 28 9

31 -35 42 24

36 - 40 24 41
I 41 - 45 6 26

Education

Post-Graduation -- 12

Ph.D 31 g
lLProfessional 69 79

Note: Professional includes Law, Medicine, Engineering, Accountancy
The difference in the age between husband and wife varied from one year

to six years while 14 per cent of the couples were of the same age. Majorily (62

per cent) of the couples had less than 5 years of age difference (see Table 4.2).
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Table 4.2: Age difference between Husband and wife

Age Difference Number Percentage
Same Age 53 14
Less than 5 Years 232 62

| Above 5 years 90 24

The women respondents were employed in government organisations as
doctors (18 per cent), engineers (16 per cent), legal advisors (20 per cent),
managers (10 per cent), executives (15 per cent) and as teachers (21 per cent)
in medical and engineering colleges. As per the selection critena the women
have been working for not less than one year as full time permanent employees.
Among the husbands, 34 per cent are in government service, 8 per cent in
quasi-government employment, 28 per cent in private sectors and 30 per cent had
their own practice/consultancy or business. Except in two cases there was no
occupational incompatibility, i.e., the husbands of all the other respondents were

in occupations which are equal to or better than that of their spouses.'?

The income of husband and wife was separately grouped into five

categories (see Table 4 3). A majority (51 per cent) of women fall into Rs. 5001-

13 . ) _— . .
Occupational incompatibility in the present study is considered to be present when the

occupation of the husband is lower in stalus to that of the wife. The indicaiors of occupational
ranking are not foilowed here.
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7500 income group, 38 per cent between Rs.7501-10000, 4 per cent were in the
income range of 10001-12500 and only 7 per cent had income below Rs.5000.
On the other hand majority of men were having income of Rs. 10000 and

above Rs.10000 (see Table 4.3).

Table 4.3: Employment and Income of the Husband and wife (Per cent)

Organisation Wife Husband
Government 100 34
Quasi-government -- 8 |
Private -- 28 |
Own -- 30
Total 100 100
Income
Below Rs.5000 7 4
ILRS.5DO1-RS.7500 51 14
| Rs.7501-Rs 10000 38 24
Rs.10001-Rs.12500 4 29
Rs.12501 & above -- 19
Total 100 100

Organisational affiliation of men and women is a contributing factor in
influencing their role preferences and career aspirations. The work culture in
the government sector is less competitive and does not demand the total

commitment of the workers. Women preferred working in a less cumbersome
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work environment, and their first choice was to take up government jobs. Men,

on the other hand, preferred working in the private enterprises since their effort

is duly recognised and are paid accordingly. Many liked to have their own

enterprise as it was more challenging and satisfying. Those who opted for the

government job did so because the resulting position and designation has a

high status.

Family Profiles: The family profile points to the years of marriage,

family type, number of children, composition of the household, proximity of the

residence of close kin, nature of relationship with close kin and frequency of

visit to kin members.

Table 4.4: Years of Marriage

Years of Marriage Number Percentage
2-4 a8 26
5-7 120 32
7-9 63 17
Above 9 94 25
Total 375 100

The type of family to which the respondents belonged

is crucial in

understanding the power process within the marriage. Nuciear family was the
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prevalent family type, although a small section of men and women belonged to

joint and extended families (see Table 4.5)."

Table 4.5: Family Type

Family Type Frequency Percentage
Nuclear Family 324 X 86
Joint Family 33 9
Extended Family 18 5

L_Total 375 100

The stage at which men and women are in the family life cycle determines
the pattern in which power is shared within the family. The family life cycle
identifies the changes that occur as a result of routinely expected variations in
the size of families and in the roles of family members. The power of men
and women is hypothesised to vary during various stages because of the
reformulations of the roles and responsibilities. Here the family life cycle of the
dual earner families are divided into four categories: couple before children:
couple with pre-school children; couple with school children: and those with
older children. Majority of the couples belonged to the second and third stages.

The small family norm has been followed by most of the couples (see Table

14 . .
Extended family refers to those families who have other unmaried members related lo the

couple staying with them.
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46). The preference for the children of any particular gender was not
extended beyond the second child. Only a small section had three children.
Those with no children were either postponing their first child or attributed
medical reasons. Couples with one child were either postponing their second

child or still not decided about further expanding their family.

Table 4.6: Number of children

No.of Children Frequency Percentage
One 79 23
Two 185 53
Three 84 24
i Total 348 100

Note: Out of the remaining 27 couples, 14 were childless and 13 with no children.

During the time of the interview 14 couples were childiess while 13 were
yet to plan their families. The childless coupies were married for more than 10
years and attributed medical reasons for not having children. Those couples
without children were classified as either in ‘pre-child stage' or "child less'
depending on the number of years they are without children. If the couple did
not have children after ten years of marriage or reported any medical reasons

they were termed as 'childless’. The couples who have not yet planned on

having children fall into the pre child category.
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The youngest child of 43 per cent of them belonged to the age group
6-10, followed by 26 per cent in 0-5 group, 23.80 per cent in 11-15 . The

household size of majority was four or below four (see Table 4.7).

Table 4.7: Size of the household

Size of the Frequency - | Percentage
Householid

2-4 291 77

5-7 77 20

8-10 6 2

Above 10 1 027

Total 375 100

The residence of the kin members of the couple showed an interesting
pattern. The proximity of the residence of the couple was more near home of
the wife's parents. The parents of only of a small section of women
respondents lived with them in comparison to their in-laws. Most of the couple
preferred to live in the same area or city where their parents were settled.
Among the siblings of the wife 13 per cent lived in the same area; 44 per cent
in the same city, while 43 per cent lived elsewhere (see Table 4.8). Similarly
19 per cent of the siblings of the husbands lived in the same area, 34 per cent
in the same city and the rest elsewhere. Evidence shows that although the

couple preferred to stay as nuclear families they continue to turn to their kin
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members in times of need. Eventhough the joint families have disintegrated
the family values continue to be strong. During the course of the interview some
of the respondents mentioned thal sometimes out of necessity they preferred

staying near their kins place of residence.

Table 4.8: Place of Residence of Close Kin (Per cent)

Place of Residence of Type of Kin
Close Kin
Parents In-laws Siblings

Same House 0.66 10 -
Same Area 20 12 13
Same City 50 57 44
Eisewhere 27 18 43

Not applicable 2 3 --

Note: Respondents whose kin were not alive are categorised as 'not  applicable’.

The visits of the couple to their kin depended on the availability of time,
necessity or if there were any family gathering (see Table 4.9). The women
visited their kin more regularly even when the husband did not have the time
to spare for such visits. Unlike most of the men who were not keen in visiting

their in-laws the women did not show any preference.
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Table 4.9 Frequency of Visit to Kin Members (Per cent)

Frequency of Visit Type of Kin
Parents In-laws Siblings

Daily 21 18 --
Frequently 35 43 43

When Necessary 14 5 --
Occasionally 23 .15 52

Rarely 3 4 1

Not applicable 4 12 4

Total 100 100 100

Note: Respondents who did not visit their kin members either because of their living

abroad or strained relalions are categorised as 'not applicable’,

Most women thought it was their duty to visit their husbands kin,
particularly their in-laws. The husbands visited their parents twice a week and
their siblings who were in town atleast once a month. Though they do not meet
frequently it was mentioned by many that they were in touch with each other

regularly over phone.

The nature of visit varied from casual purpose to one out of love and
affection. Those who did not visit their kin attributed it to the lack of time. On
weekends or festival time the couple preferred to spend time with children
(taking them out etc.). A few of them liked to keep up the tradition of spending

the festival time with the parents or in-laws to make them feel happy:.

Forty four percent of them attributed their visit to their parents orin-laws

as casual. They considered it as 'duty’ to visit their parents or in-laws. While
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Women felt duty bound to visit their in-laws, the men did not reciprocate in the
same way. A few couples who left their children in their parents or in-laws care
visited every day. Only smail minority (11 per cent) felt that they visited their
parents or in-laws out of affection or love. Visits to the siblings were felt to be
casual ones to keep in touch with cne another. Only 14 per cent fell that it was
out of aﬁection or love.

Work Profile: The work profile of the men and women as presented here took
into consideration the working hours, years of service, opportunities for
promotion, career orientation, job satisfaction, competition in the career, and
work demand etc. As the women chosen for the study worked for government
organisations, the working hours of most of them were 10 am to 5 pm. The
exception was among doctors who had varied working hours. The work time
of the husbands employed in government and quasi-govt organisations was also
10 am to 5 p.m. (with the exception of doctors). For those who were employed
in private sectors the timings varied. Self employed persons had working hours
longer than the government employees. Table 4.10 shows the years of service
of men and women. Most (45 per cent) women belonged to the 7 to 11 years
category; 38 per cent belonged to 2-6 years; and 14 per cent to the 12 to 16
year group. Conversely men had more years of service as -54 per cent
beionged to 12 to 16 years; 35 per cent to 7-11 years; and 9 per centto 2-6

years. Only 2 per cent of men and women belonged to 17-21 years category.
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Table 4.10: Years of service (Per cent)

Years of Service Wife Husband
2-6 39 9
7-11 45 35
12 - 16 14 54

| 17 - 21 2 2

H Total 100 .1 100

Most (41 per cent) of the women reported that the chances of promotion
in their job was very less as they have to wait for long pericd as it has to take
its own course. To get promotions quickly they have to improve their
qualifications and in some cases take up qualifying examinations. Majority of
the women do not want to take promotion tests and get elevation in their jobs
for two simple reasons. One, promotions involves greater responsibility and
longer hours of work. Second, promotion in most of the cases involves transfer

from one place to the other, which according to them inconveniences the whole

family.

However the men who were in government, quasi-government and
private service qualified themselves for promotions. For men the promeotions
were comparatively quicker, as they concentrated more in improving their

Career prospects while the women remained satisfied by being just employed.
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There were a few men who encouraged their wives to take work for promotions

as long as it does not necessitate moving out of the town.

The work profile was categorised as high, medium and iow, depending
on the three alternative responses given to men and women. The work profile
of the women showed a low ebb which is a reflection of thew dual
responsibilities and family commitment. While only a small section (16 per cent)
exhibited interest in pursuing career, a majority of the women have low career
orientation. Similarly many women had a low job satisfaction as they do not find
their job challenging. Even if they wished they could not change to a more
satisfying job as it will disrupt their schedule. Competition in their jobs is rated
as high by 43 percent of respondents, medium by 24 per cent and low by 33
per cent (see Table 4.11). Women were of the opinion that men were more

competitive compared to women.

Contrary to the modest work profile of the women the men reported high
Career orientation(see table 4.11). The work orientation of men was more
positive inspite of the competition in their jobs. They expressed the need for
more concentration to keep up with the trend and go up in the career. The

work demand was reported high by the men who worked for private firms or

those who had their own practice or consultancy or enterprise.
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Table 4.11: Work involvement of the couple (Per cent)

Work Degree of Involvement
Profile
Women Men

High Medium | Low High Medium | Low
Career 16 24 60 58 24 18
QOrienta-
tion
Job Satis- 28 23 49 67 19 12
faction
Competi- 43 24 33 80 16 4
tion
Work 36 22 42 61 31 8
Bemand

Though all women were employed in good positions in the
governmental organisations, what undermines their occupational status
compared to that of their spouses is the degree of their involvement with their

jobs and developing a positive orientation towards work.

Although there is no considerable difference in the socic-economic
background of men and women their orientation towards work shows
remarkable difference, with family ties continuing to be strong among women.

Following chapters analyse the various power indicators in relation to the above

explained variables.
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CHAPTER V

GENDER ROLE PREFERENCES

The most common view concerning role mode! for a couple is that man
is the provider, while women is the caretaker of the household. In the changed
context where women have taken up paid job it cannot however be stated that
men are the sole bread-winners of the family any more. Given the importance
of family relationship in the lives of most women, it is important to see if the
family continues to occupy a central position in the working women's life. The
reformulations in their role, however, is to a large extent conditioned by the
prevailing gender norms and identities. This chapter focuses on various
aspects of their family life to see to the extent to which the linkages between
gender role identity, role preference and power have changed as a resuit of

women's work role.

Working women's feelings about their dual roles are profoundly
ambiguous. They often do not consider their domestic role to be a 'chore’. The
value women attach to the domestic role most often is tied to their notion of
family' and 'home'. The symbolic value to the family sphere in women's life
gives a new meaning to the household work they perform. The conflict which

they experience arises mainly out of the mixed feelings about the increased
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work load and their concept of the wife or mother in the changed context of their
work role. Their sentiments of motherhood and caring at times conflict with
their urge to get ahead in the work sphere. To understand this antithesis the
dynamics of gender role attitudes of men and women are examined here by
measuring preferences for various roles, namely, role of the wife, husband,
mother and father. Similarly, what the couple considers as the ideal role of

men and women is also analysed.

Scanzoni's (1978) method of measuring the preferences of various roles
is used here with some modifications.” The role preferences of men and
women on various roles of husband, wife, mother and father was measured
using a scale. The degree to which men and women vary was measured on
a Likert Scale with responses, such as strongly agree, agree, mixed feelings,
disagree, strongly disagree and the scores ranging from 0 to 4. The score
assigned 'strongly traditional' was zero, while it was four for the 'modern’
responses. The responses which were 'agree’ or 'disagree’ indicate that they
are traditional or modern but not strongly inclined. For a response of mere
agreement a score of one is given while for disagreement it was three. A

score of two was given for mixed or neutral responses. Given the above

Scanzoni based his conceptualisation on the “subjective utilities’ of Blalock and Wilken (1979).
Scanzoni conceptualised subjective orientations as preferences for desired goals.
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scoring pattern a score of below 24 indicates that the person is strongly
traditional, 24 to below 48 is just traditional and 48 shows the central position.
On the other hand a score of above 72 indicates that the person is strongly
modern and a score of above 48 and below 72 indicates that he/she has

modern views.

The responses are categorised as 'traditional,’ 'neutral,’ and ‘'modern’.
Before continuing with the analysis of the couples it needs to be pointed out
that the responses was only their 'expressed preference’ and that in majority

of the cases it was not put into practice.

Role preferences of Men and Women

A mean score of 38 for women and 36 for men indicates that the rote
preferences was more ‘traditional’. Only a small section showed 'modern’ role

preferences.

The data on gender role preferences indicate that women are less
traditional compared to men. That the difference in the scores for men and
women was not considerable indicate that it is not only men who conceive of

women's roles to be such, but also that women too have similar perception of
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their roles. A majority of men strongly agreed that women's primary concern
should be taking care of husband, that she should not get ahead the same way
as the man does. It was often mentioned that it is woman who should give
up her job if it inconveniences her husband. Men strongly disagreed on

women giving importance to the job and making future plans in that direction.

The conception of role of the husband was also traditional. Many men
strongly felt that the prime concern of a married man should be his job. With
the exception of a few who did not have any opinion on the matter, a majority
had positive views on men being the head of the family. They did not favour
change in this regard. They strongly disagreed that women's extra work should
not inconvenience men or that men should share the household chores. Their
response was neutral on wife earning more than the husband, that is neither did

they prefer or oppose it.

On the role of mother and father, the data was not significantly different
from the above. A majority were strongly 'traditional’ or 'traditional' in regard to
the role of mother and father. Only few items were marked neutral. For
example, the responses were strongly traditional to a statement 'the mothers

greatest reward and satisfaction comes through her children’.
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Both men and women by and large were of the same opinion regarding
the father being the main financial supporter of his children and taking a lead
role in punishing or setting an example to the children. The scores on role
preferences confirm that they are gender specific and the education and
employment of the women did not significantly affect or alter their expressed
role preferences. Women's gender role preferences will also have a bearing
on the division of labour and decision-making process within the household. It
also influences her career orientation and work attachment, while promoting

gender stratification both inside and outside the hcusehold.

Most of the women complied with the 'pro-family ideology' than the
'individualistic ideology’. Rational governing such compliance was that it helps
in maintaining peace and harmony in the family apart from the satisfaction it
gave them. A majority of the women reported pursuing family ideologies
contributed to fulfilment of self. The role transition in women is, thus, smooth
and harmonises with the anticipated role. Conventional gender norms demand
that women understand and be sensitive to the needs and feelings of the other
members of the family; that they should always put their own interests last.
The gender socialisation prepares both men and women to react in this way.

Moreover, women were of the opinion that it was not worth being individualistic

86



for the sake of job or career, because they get more satisfaction out of their

role as mother and wife.

The 'role conforming' of women into their anticipated role of wife and
mother in a effortless way is not reflected in their 'transformation’ into the work
role. The commitment with which they enter the family roles is not the same as
their attitude towards job. The main reason behind this is their ambiguity about
the place of the work role in their lives. The conflicting position that many
women reported was mainly due to the strain they experienced because of their

dual role i.e. family and job.

Evolving into the work role means having pro-work views which will
automatically reflect in their role preference scores. Men also can be the
facilitators of this transition in two ways. Firstly, they can accept the work
commitment of women and encourage them to pursue a career. Secondly, they
can share the family responsibility of women. The role taking on the part of
men is essential for the complete and smooth role transformation of women.
However, the scores of men and women showed that there was no role
transition of women into their work role. Although they were employed they put
in the minimum required effort as they were not interested in pursuing a career.

The scores of the men also did not show any accommodation of the working
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role of the women. There was no perceptible role transformation into family

role.

The role preference score of the women across the years of service
shows that the transition into the working role did not take place in the case of
many women even after many years of service (see table 5.1). On the
contrary there was a tilt towards traditional role preferences. Men aiso
expressed traditional role preferences which is reflected in the low score. The
traditional role preference of men aiso explains why women have traditional
work orientation. Women accept the gender role as a norm and express their
disinclination to move away from it. As they get more invelved in the matters
of household and chilaren they fail to pursue a career in their job. This is true
of all professions in which the sample respondents were engaged in. Some of

the women were of the cpinion that the job was not worth sacrificing family

interests.

The traditional orientation of men was reflected in their attitude towards
wife's job. Most of them do not consider the working role of wife which gives
her self satisfaction as something important. Women's place in the family is
judged according to their role fulfilment in activities related to the household.

Although most of the husbands reported that they do not have any objection
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to their wife's working, they were quick to add that it applies as long as it does
not affect the interests of the family and no demand be made on their time.
The situation may be conflicting for the women at the personal level as they
tend to compromise their own interest in the interest of the rest of the family

members.

Table 5.1: Years of service and role preferences

Years of Service Role preference Role preference
score of the wife score of the
husband
2-6 40 36
7-11 36 34
12 -16 37 37
.LW - 21 38 38

Note: Total sample no. is 375 couples.

The role preferences of women effect the division of labour within the
household with men sharing less work. Maijority of the women who had
traditional role preferences did not think it was necessary that their husbands
share the domestic tasks. They were satisfied with the fimited power within the
female domain. Holding on to traditional gender norms they failed to capitalise

on their new position to bargain for more power.
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Traditional Responses: Women with traditional role preferences often used
commitment’, 'self-sacrifice’, 'prestige of the family', 'prestige of the husband’
and 'love for the husband and children' to justify their responses. Although
these women allocated equal time for household work and job , they identified
themselves more with their family role. In other words, family identity more than
job identity gave them a sense of ‘self. Havin‘g a control over the household
sphere is seen as making themselves indispensable, thus enable to exercise
considerable power in that domain. Whether or not they exercise that power is
a matter to be examined. Restricting themselves to the family domain
ironically keeps women at a disadvantaged position both inside and outside the
household. The non-ambitiousness, the culturally imposed weakness of many
women is imbibed irto them as one of the virtues since childhood. By
sentimentalising her powerlessness she often unconsciously conforms to the

asymmetric gender norms.

The identity of men and women with the family and work is indicated by
their responses in Table 5.2. For many women the sphere of family acquired
increasing impertance because of the added pressure on them that they might
be considered responsible if there was any strain in the relationship as a result
of their new dual role. These relationships restrict women to a service and

domestic mode of behaviour. This is perhaps one of the reasons why womens
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