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INTRODUCTION




CHAPTER 1

INTRODUCTION

1.1 Background

Occupational mobiltiy can be considered either
as a movement between occupations during the life of an
individual, ie., intragenerational occupational
mebility, aor as an intergenerational shift — a mavement
of the off-springs of individuals into occupations other
than those of the parents. These two variants of
occupational mobility shape the economic forces in a
society to a considerable extent. Upward
intergenerational occupational mobility is a sign of
changing educational, economic and sacial status of the
people. Increased intragenerational occupationail
mobility provides scope for specialisation by workers
own choice. In brief, upward uccupitional mobility
gives opportunity for individuals in raising their
family's standard of 1living. But, the extent and
pattern of occupational mobility very much depend wupon
poclicies affecting the sducational sector and the labour

market.



1.2 lsportance

The importance of intergenerational and intra-
generational occupational mobility in economics can be

summarized as follows :

(1) These two kinds of occupational mobility heip us
to understand one key question relating to the
distributive aspects of economic 'dovulopmont,
i.e., whether the transition of a less developed
country from the early low level esquilibrium trap
situation to a stage of self-sustained growth
pravides equality of opportunity to all sections
of the society and if not, what factors are
responsible for the existence of unequal economic

opportunities,

(2) Intergenerational and intragenerational occupa—
tional maobility tell us about the differences in
economic status between generations and within a
generation. Thereby, they reveal the secrets
behind the “perpetuation of the heirarchical
division of labour" (Bawles, 19735. Bath types of
occupational mobility will be of great help in
investigating the repraduction of the existing
social division of labour and the perpetuation of

the existing class inequalities.

2



(3

(4)

(37

The patterns of intergenerational and
intragenerational occupational mobility reveal the
extent to which the prevailing system transmits ar
inhibits economic success and status from one
generation to anather and also within a

generation.

The chances of economic success and occupational
status, it is widely arqued, depend oﬁ the levels
of educatiaon (regardless of the socio—sconomic
background) or the quantity of human capital. In
an economy .where there are unequal ecoOnomic
opportunities combined with fewer omploymeﬁt
chances, upward educational wmobility need not
necessarily mean upuward accupational wmobility.
The chances of them to become parallel to each
other are limited. As a result, downward
involuntary occupational mobility takes place,
leading to the wastage of human resources. The
pattern of occupational mobility in comparison
with educational mobility givos valuable
information about the extent of misallocation of

human resources.

The pattern of intergenerational and intra-
generational occupational mobility, especially the

latter, will help us to understand the flexibility

3



of the !labour market, supply O7 iabour and tne
response of labour farce to changing economic

environment.

1.3 Objectives of the Study

Since upward occupational mobility within a
generation and between generations reduces the operation
of the factors causing stagnation and encourages
economic development, it is necessary to pursue a
fruitful study by concentrating maore on the economic
factors which are responsible faor the shaping of the
pattern of occupational mobility. As such, the present
study will focus on the pattern, nature and direction of
occupational mobility mainly from an economic point of
view. It is decided to explain the pattern of
intergenerational occupational mobility in terms of
parental occupational grades and intragenerational
occupational mobility in terms of educational levels
and place of birth, To be specific, the objective of
this study is to find out and analyse the pattern of
intergenerational and intragenerational occupational
mobility. In addition, the intergenerational shift in
education, residence, industrial-origin, and work—-status
will also be studied. The major objectives of the

present study are the following @



(i)

(ii)

(iii)}

{iv)

(v)

To explain the pattern of intergenerational

occupational mobility.

To analyse how fast an individual maves
between different occupations {including
similar occupations), ie., to eximine the
‘nature’ of mobility intragenerationally and
to study the 'direction’ of intragensrational
occupational mobility (by excluding horizontal
mability) in relation to education and place

af birth.

To find the pattern of intergenerational
educational and residential mobilities and
intergenerational shifts in industrial origin

and work—status.

To observe the pattern of intragenerational
mobility between varioqs sectors and work-

status groups.

To derive theoretical, policy and
methodological implications from the present

study.

1.4 The Explanatory Factors

parental

These factors include intergenerationally

occupational grades and intragenerationally



educational levels and place of birth. We bDriefly
outline below each aof these factors and its influence

upon occupational mobility separately:

(1) Parentsl]l Occupational Grades

Parental occupational grade is the single and
mast important item which influences the occupational
chances of the off-springs. Many studies consider this
a8 an important factor, for eg. Taussig and Joslyn
(1932). Therefore, in the case of intergenerational
occupational mobility, it is highly necessary to take

parsntal occupational grades as independent variables.

(2) Education

The attained educational status is the symbol
of intragenerational educational mobility, while
changing educational status between members Of different
generations repressnts intergenerational sducational
mobility. Both are important contributpry factors to
occupational wmobility though the farmer’'s influence is
stronger and much more direct. Farmal schooling is a
channel “"that people must pass in order to be certified
for jobs in the ecconomy” (Carnoy, 1971).

Intergenerational occupational mobility was direct in



pre—capitalist societies. In modern economies, this is
difficult and in this context, by producing children
with differential akills adaptable to the existing
production scheme, schools reproduce and legitimize
modern cliss structure. “The school system as a control
mechanism helps to keep the poor and the rich in their
proper places during the process of econaomic growth”
(Carnoy, 1971). Different recruiting norms based on
"sponsored mobility", "objective educational testing",
“intelligence and scholastic achievement testing",
channeling of students into carriculam tracks "on the
basis .of their social class background"” etc. in the
school system (Bowles, 1973) drive away poor children
from the school system (as drop outs they enter the
informal laﬁour market at an early age) and assure the
off-springs ot the rich high position in the
occupational structure. As a result, upward
occupational mobility becomes a steep hilly track for
the less benefitted groups of the society. They
strengthen the “system of class stratification within
schaooling®" and lead to the repraduction and legitimation
of the social! division aof labour. All these
discriminatory practices in ths existing educational
field have their long run impact on the labour market.
The class stratification of education and stratification

of the labour farce .uill lead to a “"complicated



segmentation of the labour force". To conclude, “the
economic and social system use the schoal to allocate

roles and income on the basis of class” (Carnoy, 1971).

(3) Residential Mobility

The occupational pattern in a city is very
much influenced by residential mobility. Permanent or
temporary relocation of families from rural to wurban
centres may be for sducation, accupation, or for both.
The influence of residential mobility (for occupation)
upon occupatignal mobility, more or less depends upon
the nature of the urban labour markets. The myriad
forms of wurban labour markets absorb or reject the
newcomers. Early absorption of a new resident into the
urban "“formal sector’ gives him better chances for
upward aoccupational mobility. But entry into a suitable
job in the same sector becomes quite painstaking for the
educated if there is open unemployment, 1leading to
vertical mobility which is downward and involuntary. 1f
a new resident enters into the ‘informal sector’ of the
urban labour market, his chances of making an upward
movement in the occupational ladder is rather low. On
the other hand, he will move or will not move between
the same type of occupations in the informal sector
which includes heterogeneous petty occupations. Thus,

how fTar residential mobility for occupation influences



intragenerational occupational mobility is a function of
the wurban labour markest and the extent of urban
unemployment. There is no single labour market in an
urban area but rather a multiplicity of sub-markets,
demarcated by various criteria but connected by both
geagraphical and occupational mobility. Residential
mobility, intragenerational occupational mability and
the character of urban labour market, are, therefore,

closely linked factors.

To sum up, the explanataory variables are:
(a) parental occupational grades, (b)) education, and
(c) residential shift as represented by the movement
away from the place of birth. The latter two are used
in analysing. intragencrational occupational mobility
while the tirst is used in intergenerational

occupational mobility.

1.5 Limitations of the Study

Like any study based on primary data analysis,
the present study is also subject to several

limitations. A few of them are listed below :

(i) The nature af the methodology affects the
mobility rate. That is, the sampling
technique, tabulation techniques, measurement

devices and occupational classification scheme

9



(ii)

{iii)

directly influence the mobility trend. Special
reference in this matter has ta be made in
connection with the type of tables used.
The aggregate or detailed nature of the tables
influences the mobility rate. In the present
study, we have encountered this problem first
by constructing detailed tables and then by
aggregating them. But, that process will not

reduce the impact of the basic problem.

We have not compared the mobility pattern of
the respondents and their wives before marriage
and after marriage. The pattern of mobility
undergoes changes after marriage considerably.
Usually greater mobility is associated with
pre-marriage period rather than post-marriage

period.

The mean—-square contingency coefficient, though
widely used in wmobility studies, has a
limitation. 1Its value is never oﬁual to unity,
but its maximum value will always be less than

unity, as given by the formula 1

Maximum C =  [=-———- - 4 where

C = Maximum value of mean-square contingency
coefficient, and

N = Number of rows and columns in the
contingency table

10



(iv)

{v)

(vi)

When the number of columns and rows in 3
contingency table are unequal, this cannot be
applied. That is why we have used the
‘Tschuprov's’ "T' value measure of association
(which gives due consideration to the number of
columns and rows) and compared it with the
coefficient of mean—-square contingency,
whenever the contingency tables had unequal

number of rows and columns.

We combined the mobility pattern of respondents
and their wives of different age—groups. They
entered the labour market at different points
of time which, depending on the influence of
the environmental variables at that time, led
to different patterns of mobility. This age-~
effect crsates some impact on the calculation

of the mobility rate.

The verification of the random chance factors
{which play an important role in the
occupational attainment) has not been done in

the present study.

There are certain possible biases in an urban
griented study like qualitative change "that
might be involved, even in the same occupation

by mere fact of transfer or migration from a

11



{vi)

(vii)

Max imum

rural to an urban area" (Sovani and Pradhan,
1933). For example, a skilled worker may
sometimes become unskilled when he moves into
the city. These biases will considerably

distort the analysis of data.

Marginal distribution is an important problem.
There will be, normally, a tendency to push
these marginal individuals (ie,, individuals
whose aoccupations lie near the boéder line of
two occupational groups) to the next higher
occupational grade. This problem, whatever
care one takes in data analysis, would affect

the results.

We have taken movement from household duty as a
sign of upward female occupational mobility.
This movement from household work to an
occupation depends on many factors like, the
number of children in the infant_agc, household
allocation of time etc. But we have not

accounted for such factors,

The above is an incomplete list of limitations.

care has been taken, however, to minimise the

impact of such limitations.

12



1.6 Plan gf the Study

The present study consists of seven chapters.
After this introductory chapter, the next chapter
provides an overview of available literature. The third
chaptar deals with caonceptual definitions, their
applications and limitations. Chapter four carries a
praofile of the study area - Calicut City. The
methodology of the primary data analysis is included in
chapter five. While chapter six brings out the results
of the primary data analysis, the final chapter, i.e.,
chapter seven, discusses the theoretical, methodological
and policy implications of the study emerging from the

analysis of the primary data.

To repeat, the main focus of this work is on
the ecanomics af occupational mobility. Educational
mobility and residential change are viewsd as
economically motivated factors influencing intra-
generational occ&pational mobility. Outside factors
lixe caste, religion etc., hinder occupational success
through segmentation, discrimination and by creating
unequal economic opportunities. Questions concerning
them and the saocial role of occupations, social status
etc., which are essentially sociological, are not

investigated in this study.

13
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CHAPTER II

REVIEW OF LITERATURE

In economics, the subject of occupational
mobility occupies a central place among the alternative
mobility models. A proliferation of theories and
empirical works got developed right from the beginning
of this century embracing a wide area of themes such as
wealth mobility, eafnings mobility, asset mobility etc.
énd, now, even the inheritance of gQenetic endowments has
got added. However, discussions relating to labour
mobility, in general, and occupational mobility, in
particular, have a longer history than any ather

mobility enquiries.

The subject of 'occupational wmobility’ was
given special attention in the early days of economics.
Later, the tremendous volume of literature on
occupational mobility appearing in other disciplines
overshadowed the studies in economics. Even the
available 1literature on occupational wmability applied
terms and concepts borrowed from other social sciences

while investigating the pattern of accupational

14



mobility. During the seventeenth and eighteenth
centuries political economists like Sir William Petty,
Richard Cantillon, Adam Smith and others were much
concerned with the occupational distribution of the
population and the division aof labour. In the
nineteenth century, though models of consumer behaviour
and market dominated the neo-classical discussions,
some attention was paid to the process of investment in
children by the parents, intrageneratiomal mobility
between different employments, etc. But, later on
economists forgat their rich tradition and in the few
studises conducted - by them in the recsnt times, they
tried to bring into their analysis methods alien to
their discipline. The results were striking; majority of
the researchers were only quanfifyinq the ogccupational
mobility trends, quite in line with the motives of

occupational sociology.

In the tfallowing pages a review af hoth
theoretical and empirical contributions in economics as

wall as in other disciplines has been attempted.

2.1 Thegories

Whatever discussions on intergenerational and
intragenerational occupational mobility took place

in the past were in connection with hot debates about

135



wage-differences, supply of labour, training of labour,
etc. Therefore, to some extent, we can label the
theoretical discourses on occupational mobility by the
pre—classical, classical and neo-classical sconomists as
indirect theories. In fact, some of them were pointing

out occupational immobility and its impact upon w2ges.

They did not draw a clear demarcation between
intergenerational and intragenerational occupational
mobility. Instead, they found a cause and effect

relation between these two forms of occupational

mobility.

The +tirst theoretical explanation dates back
to the work of Sir William Petty, "Sir William Petty
discussed "'The value of the people’ with much ingenuity”
(Marshall, 1920). It was followed by the work of
Richard Cantillon who examined scientifically the
relation in which the cost of rearing an adult male
stands to the cost of rearing a family unit. Later this
sub ject was explained "again by Adam Smith, Dr. Engel,
and by Dr. Farr and others” (Marshall, 1920). Mill
(1895) presentad his views on occupational mobility
while explaining the determination of wages. He is
considered as the ariginal inventor of the theory of
‘non-competing groups’, even though Cairnes gets the

credit for introducing this theary. Mill was much

16



impressed by the difficulties that beset a parent in the
attempt to bring up his son to an occupation widely
different in character from his own. He argued that
sons of either the professional ar the idle classes
supply liberal professions, sons of skilled artisans
supply highly skilled manual employments and unskilled
labgurers, in the majority of cases, remain from father
to son in the same employment. Therefore, according to
Mill, wages of each class are regulated by the increase
of its own population rather than by the genesral
population of the country ie., 3 case of occupational
immobility. Cairnes (1B74), in order to prove his
theory of non~competing groups, used a four—fold
occupational classification. He says that, "What we
find, in effect, is not a whole population comp;ting
indiscriminately for all occupations, but a series of
industrial layers, supported on one another”, ie., a
case of tight occupational immobility due to continuous
sel f-recruitment from father to son in any one grade of
occupation. Basing on sconomic characteristics alone,
Chapman (1917) divides the labour of a country into a
number of grades or classes. According ta Chapman, “"The
position of any individual in the labour grades of the
community is settled in part by the position of his
parents, in part by his enterprise and in part by the

level of earnings in different grades". Chapman says
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that self-recruitment is very strong within a particular
grade, but between similar grades mobility is possible.
“A child still inclines to follow his father’'s calling,
but wunder modern conditions, it is almost as easy for
him to enter any of these callings which effectively
appeal to the class to which he belongs". After
developing this kind of a ‘non-competing group’ variety
of mobility theary, he explains a "catching-up" model of
upward vertical occupational mobility, linking it with

the subsistance theory of wages.

Marshall in his “Principles" (1920) has
discusgsed in an elaborate manner a wide variety of
topics related to occupational mobility; for 0.,
investment by parents in children’'s education, mobility
within particular grades of occupations, mobility
between grades etc. He argued that, narmally, parents
bring up their children in the same line of what their
parents did far them and exceptions will take place when
(2) .demonstration effect is positive, and (b) parents
have the habit of discounting the future at "a low rate
of interest". The investment in a person by his
parents, according to Marshall, is limited by “the
means, the forethought, and the unselfishness of his
parents”. With regard to intragenerational occupational
mobility, Marshall’'s major arguments can be summarized

in the following points : (a) within a grade, there is

18



greater mobility, (b) between grades (vertical movement
from one grade to another) there is less rapid movement,
and (c)} when advantages of a grade are greater than
the difficulties of the work required for it, "many
small streams of youthful and adult labour will flow

toward it" (Marshall, 1920).

It must be stated in the midst of this review
that there did not exist an exclusive theory of
occupational choice. Nevertheless, th; classical
masters viewed mobility bDetween employments as a
function of the whole of advantages and disadvantages of

the different employment oppartunities.

Recently, a theory of career mobility to
analyse the role and significance of occupational
mobility in the labour market was developed by Sicherman
and Galor (1990). They focus their attention an career
mobility, because according to them, "studies of
occupational mobility have been conducted within a job
market framework in which occupational mobility is
assumed to be the outcome of changes in the information
set, market conditions, or workers’ characteristics
{(eg. Miller 1984). With the notable exception of Rosen
(1972), fhe fact that 5ob mobility is an integral part
of workers careers, bhowever, has been virtually

neglected" (Sicherman and Galor, 1990). After the
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construction of the theoretical model, Sicherman and
Galor used an sconometric model of career mobility to

test the actual data.

The theorstical discussions on occupational
mobility, thus identified wages, advantages and
disadvantages of different employments, level of
education, training, investment of capital by parents in
children’'s education etc. as the most impartant factors
influencing occupational mobility. Htchanic;1 madels in
neo—-classical tradition which have little applicabilty
to the Indian situation were not selected for this
review. Most of tﬁom assume that occupational mobility

is the cutcome of changes in the information set, market

conditiaons, etc.

2.2 Empirical Studies

Empirical studies regarding occupational
mobility in economics, wmuch in line with the
developments in other disciplines, concentrate on
intergenerational and intra—-generational mobility
patterns. Most of these cross-section studies veritfy
the pattern of occupational mobility, first, by
constructing age-occupational scale profiles and second
by observing the amount and direction of mobility as

measured by comparing the desirability rating of
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father’'s and son’s occupations. “"These two ways of
studying the problem roughly correspond to looking for
svidence on intra- and inter-generational mobility"
(Psacharopoulos, in Krelle and Shorrocks, 1978). We
here group the empirical studies, for convenience, under
the titles 'micro studies’ and "macro studies’, touching
both ‘intergenerational”’ and ‘intra~generational’

versions,

(a) Migro Studjes

Micro studies are invariably cross-section
studies. One of the early empirical studies on
occupational mobility is that of Sovani and Pradhan
(19535). They have examined the occupational mobility in
Poona city between three generations by using a ten
grade occupational classifigation. Occupational grading
was based on skill, social status and economic status.
The analysis is based on the data gathered in the
resurvey of Poona city carried out in 1954 (Sovani and
Pradhan, 1955). A four per cent random sample of
families was selected and covered by the inquiry. Their
ma jor conclusion has been that, though 354.3% in the
sample of families registered upward occupational
mobility, the overwhelming impartance of those who are
stable told the essential stability of the occupational

structure in Poona city. The index of 'social distance
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mobility’ as developed by socioclogist Ragaff (1933) was
used by Nijhawan (1969) to examine the occupational
opportunity of individuals. The sample data consisted
of 1838 male and 329 female voters drawn from fourteen
Indian States. He found that the extent of outmobility
of the sons of the fathers froa white collar
professional and business occupations is higher than
those from skilled and unskilled workers. An important
tinding of the study is that irrespective of the social
origins, sons find it easier to move into non-—
agricultural occupations. Similarly, it was found that
the system does not affer equal occupational
opportunities to sons of all origins. In Nijhawan’s
study, an individual adult voter was the unit of study.
Jetley (196%), through census schedule supplemented by
group discussions and personal interviews, collected
data from the ‘Koiris® in the village 'Seon’ in Varanasi
district of Uttar Pradesh. The data on ‘Koiris'’
education and occupations showed (cut of many other
results) that they took advantage of their educational
attainments for entry into diverse occupations. While
examining the broader concept of labour mobility among
1064 sampled worksrs in Ahmedabad, two researchers found
that there have been, in all, 992 jaob changes by the
sampled work force and "the change of job, surprisingly,

involved more often an inter—occupational and
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inter~industry rather than mere inter—-plant mobility"
(Papala and Subramanian, 1973). This intragenerational
study used the time taken by a worker to proceed to the
next jaob as an index of mobility. Strictly speaking,
this study is about labour mability which encompasses
occupational, geographic, inter—industry, and inter-
plant movements. A similar study on labour mobility in
Bombay, by Ramachandran (1974), brought ocut more facts,
He conducted a follow up study in 1970 by using the data
pravided bY the primary survey by Tata Institute of
Social Sciences in 1960. His sample consisted of 1871
respondents. He states that while 4&% af the
respondents, as compared to their fathers, moved
upwardly, only 9% shifted down, and 44% entered at the
same points as their fathers’'. It was also found that
there exists a high correlation between the father’s
jJobs and the first jobs of their offsprings. Hall and
Kasten (19746) studied the occupational mobility and the
distribution of occupational success among men. Their
study rests on annual interviews conducted from 1966
through 1969 with about 3,000 white males barn between
1942 and 1952 in the U.S. They found that
intragenerational occupational mobility is closely
dssociated with personal characteristics. An attempt to
study the impact of green revolution on

intergenerational occupational mobility in the Matar
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Taluka in GBujarat by Hirway (1979) used data on the
accupations of the three generations collected as a part
of the second Resurvey of Matar Taluka. Hirway's
analysis of data showed that the "green revolution has
increased the intergenerational occupatiocnal mobility
considerably in the sense.that more family heads have
changed their occupations in the last generation than in
the previous generation". While discussing the profile
of ‘marginalised irregulars’ in the urban intormal
sector in the context of Ludhiana city, Vashishtha
(1990) 1links the present occupation of the above group
to an earlier generation, ie., fathers’  occupation. He
groups the population, in Ludhiana’s urban informal
sector into five and bases his study on primary data
collected from 309 households during the year 1989. It
was found that unskilled workers have very low mobility

while semi—-skilled workers have very high mobility.

(b) Macro Studies

Macro studies are usually countrywise studies.
Saunders (1931) studied the occupational mobility
between skilled and unskilled labourers and between
Clerical and manual warkers. This study was based oan
the material collected by the survey of Merseyside area
in Liverpool in the course af a sample census in

Merseyside. Saunders used a ten—-grade occupational
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classification which is based an the nature of work, pay
scales, and social status. The general conclusion of
this study was that movements upward along the social
ladder are generally balanced by movements downwards. In
a famous study, Taussig and Jaslyn (1932) analysed the
background of some 8,700 top business leaders in the
United States. They found that superior inherited
ability and environmental advantages made the sons of
businessmen to move into the same profession. These,
they believed, were the reasons for the sharp decrease
in vertical mobility in the United States. Taussig and
Joslyns® study revealed a2 marked and growing tendency
for business proprietors and officials to be recruited
from the children of the business families (Reynolds, in
Ellis, 1964). The application of economic analysis by
Becker (1937) to study social issues like discrimination
initiated interest among economists to verify
occupational attainments of the White: and Negro
populations. One such representative study is that of

Freeman (1971). This study used data from the National

Longitudinal Survey and applied a logistic probability

model. It was found that family background factors
caused major differences in overall educational
attainments. These in turn, created differences in
labour market occupational achievement among young

blacks in the late 1960s.
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In the strictest sense, a clear demarcation
between micro and macro studies cannot be made, because
most of them lie in the middle way sao far as the sample
selection methods are concerned. It is also toc be noted
that studies mentioned above follow the methodologies
adopted in other disciplines. Most of the studies aim
at quantifying the trend of occupational mobility, that
is, how far a son is away from his father's oqccupation
and how far an individual is mobile between.occupations,
etc. Only very few studies have taken into account all

the factors promoting occupational maobility.

2.3 Developments in Other Disciplines

Even though credit should go to sconomists for
initiating discussions on occupational mobility, experts
in other disciplines through newer and newer
methodologies have made remarkable contributions in this
field. During the past yesars, sociologists virtually
have monaopolised this field, supported by several
Quantitative studies by demographers, statisticians and
others. The ever increasing volume of attainment
studies itself shows the importance af this subject in
other disciplines. Most of these researchers view
occupational wmobility as a special case of the broader

phenomenon of "social mobility’', the latter being the
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movement of individuals between different social

classes. It seems that these researchers wha came after

econcmists in studying division of labour and
occupatiocnal mobility are more concerned about
occupational trends, the ordering of occupational

hierarchies, status attzinment, creation and sustenance
of social roles to each occupation, effects of
gccupational segregation upon general society, etc. The
size of the existing volume of literature on
occupational mobility in other disciplines is so great
that it is highly difficult to make a representative
selection. Nevertheless, an ocutline of some of the
impartant theoretical and empirical works has been made

in the following 1z

{a) Theories :

Theories on "social mobility’ are numerous and
since occupational mobility is a part of sacial
mobility, they represent the latter also. The
proposition that there has "never been a class-—
structured society in which the classes were so close
that no movement between one class and anather was
possible" was put forward by Sorokin (1927). He also
postulated that no class structure has been absolutely

open in the sense of "allowing completely free
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competition for the choice position“. Rogoff (1953)
put forward a ’'social distance mobility index’ faor
analysing social mobility, followed by Glass (1954) who,
with others, introduced the concept of 'perfect mobility
or association” to use as a standard of comparison along
with a number of mobility indices and tests ot
significance. Prais (1955), whao applied the simple
Markov chain model to study mobility, put forward three
theories. The first states that, if .recruitmcnt
proportions are constant, then the distribution of the
population amoung social classes will tend towards an
equilibrium distribution. The sscond says that the
average number of generations that elapses between two
successive appearances of a family in a particular
social class is equal to the reciprocal of the
proportion of families in that class in the equilibrium
distribution. The third tells that in a perfectly
mobile society, the number of one’'s descendants in one’s
own social class is the same throughout time. The
Markovian madel was also applied by Matras (1960) and

McFarland (1970).

(b) Empiricgl Studieg :

Some of the above writers and others used the

same Markovian chain model to study occupational
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mobility empirically. A variety aof quantitative tools
like the path analysis (Blau and Duncan, 1967), smallest
space analysis (Mortimer, 1974), difference equations
model (Sorensen, 1%74) mobility table related measures
{Hauser and Featherman, 1978) etc. were developed from
time to time. On the basis of comparative data on
countries including France, Germany, Sweden,
Switzerland, Japan and U.5.A., Lipset and Bendix ({(1963)
concluded that there is uniformity of social mobility
pattern in all these industrial spcieties. The
pionesring work of Blau and Duncan, the Wisconsin
model, McKinnon and Anisef model, Wilson and Portes
model, Kerckhof model etc., are examples of attainment
studies {(Menzies, 1982). According to Menzies,
"Attainment studies focus on haow people attain valued
social rewards like education, income and good jab".
Attainment success is measured in terms of prestige and
income connected with the corresponding position in the
social ladder, Coming to 1India, the wmultitude of
empirical studies makes it difficult to have a greater
coverage. However, we here mention only two studies.
Dubey (1973) identified equal opportunities offered to
mobile individuals, open competition and “the sense of
individual achievement, in other words, a shift from
ascription to achievement” (Pande, 1984) as the primary

factors in increasing the rate of mobility. On the
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basis of his data, Dubey concludes that "the caste
system is not an impediment in occupational changes and
even before the advent of modern education, people
engaged in occupations other than their caste
occupations" (Pande, 1986). Trends of occupational
mobility among migrants in Hyderabad from the Bhaojpuri
region of U.P. was traced by Pande {(1984). Her sample
cansists af 300 male workers between the ages 17 and 72
years., She found that at the level of first generation,
the majority of grandfathers were engaged in semi-
skilled occupations and only a few of them had moved ¢to
skilled and other non-manual aoccupations. Among
fathers, she noted that many experienced horizontal
mobility from their parental occupations, some
registered upward mobility and the cases of downward
maobility were almost insignificant. Regarding
respondents, the wmajority of them experienced upward
mobility. Lastly, at the level of the fourth
generation, almost all the sons (92%) have experienced
upward wmobility from parental occupations; and as
regards intragenerational occupational mobility, 62% of
the respondents (third generation) experienced 1 to 7

occupaticnal change.

Compared to the sparse literature in
economics, literature in other disciplines shows

ingenious attempts to quantity field data relying on
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sophisticated Qquantitative methods. But, in the course
of their analysis, it appears that many of the
researchers have become mechanical 1n drawing

conclusions from their statistical exercises.

2.4 Research Gaps

As one familiarises oneself with the existing
literature on occupational mobility in India, the

following research gaps become more evident

(1) After Sovani and Pradhan’'s (193%) study, there is
no study of any significance in economics dealing
with intergenerational occupational mobility. So

it is necessary to do a supportive study.

(2) There is no exclusive study on intragenerational

occupational mobility in the field of economics.

3 There is no study dealing with female occupational

mobility.

(4) No study has attempted to relate the link between
occupation, education and place of birth and also

the shift in industrial origin and work-status.

The above list can be extended further due to
the complete dearth of studies in this area by economic

analysts.
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The present study is a modest attempt to fill the
abaove research gips and find answers to each of the
unsolved problems. As such, we shall focus on the
pattern aof occupational mobility and 1its determinants
like educational mcbility and residential mability,
bringing into focus hidden things shaping the pattern of

occupational mobility.

2.9 Hypotheses :

Basing on the informaion gathered from the above
literature review, the follawing hypotheses will be

tested in this study :

(i) Son’'s occupation is not related to father's

occupation.

(ii) Daughter’'s occupation 1s not related to

mother’'s occupation.

(iii) There is a close association between

educational attainment and accupation.

(iv) Place of birth and occupation are closely

reiated.
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CHAPTER 111

CONCEPTUAL DEFINITIONS

We use the usual 'intergenerational - intra-
generational ’ classification af mobility to
conceptualize occupational mobility. We also apply the
‘intergenerational’ concept ta education, residence,
industrial-origin, and work-status. 1In the course of
our discussion, we shall concentrate on three major

guestions in this regard :

(1) How have occupational mobility, residential
mobility, educational mobility, industrial-origin
and work-status been conceptualized in the

existing literature?

{2) What are the problems and difficulties in
conceptualization, when it is related to Indian

conditions?

(3) What types of occupational and residential
mobility concepts and educational-status concepts
are required in the present study to make it more

meaningful?

33



It may be wuseful to begin with occupational
mability, since it is our main concern throughout this

study.

3.1 Oggupationa] Mobility

Occupational mobility helps us to study the
characteristics of the workers who move voluntarily and
involuntarily from one job to another, changes in the
living standards of persons between  different
generations, the flexibility and adaptability of the
labaur farce, inequalities in the life cycle
distribution of the earnings and in advanced countries,
the dynamics of a labour market, etc. Occupational
mobility is a variant of labour mobility, other types of
labour wmobility being geographical mobility, mobility
bhetween emp loyers, industrial mobility etc.
Occupational mobility is a wider term than job
mobility, because, the latter means movement of persons
between jobs in a particular occupational grade.
Similarly, career mobility is different from
occupational mobility - an individual's optimum careger
path consists of different sequences of occupations.
"lIndividuals’  optimum career paths may involve intrafirm
mobility as well as interfirm mobility. Occupational

mobility that is due to career mobility is considered as
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mobility to a higher level aoccupation" (Sicherman and
Galor, 1990). 1In this sense career mobility is nothing
but another name for vertical occupational mobility in

the upward direction.

Occupational mobility reflects the
“versatility and adaptability of manpower to changing
technological and cultural conditions"™ (Yoder, 19%0).
Occupational mobility can be considered either as
movement betweea occupations during the life—span of a
given individual or as an intergenerational shift, ie.,
*a movement of the offspring of individuals into
occupations other than those of the parent" (Addison and
Siebert, 1979). According to Pal (19468), “A change in

work is broadly styled as occupational mobility".

Another definition states that, "occupational"
and *industrial" mobility are the qualities that permit
shifts from one job to another and one industry to
another (Yoder, 1950). Change in the occupational
status between members of two qenerations is, thus,
called intergenerational occupational wmobility, while
movement between occupations during the working life of
an individual is known as intragenerational
occupational mobility. Intragenerational occupational
mobility has two counterparts, ie., intra-occupational

mobility and inter-occupational mobility (which is more
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or less automatic in majority of the occupations). A
further division of the concept of occupational mability
into vertical occupational wmobility and horizontal

occupational mobility is possible, to which now we turn:

(a) Vertical Occupationgl Mobijlity

Many authors define vertical aoccupational
mobility as a "movement in the same or closely related
occupations, by ascent or descent". But " the clause
‘game or closely related occupations’ is qQuite
unnecessary because it picturises the inter-occupational
vertical mobility only. There is equally the chance of
occurring of an intra-occupational type of vertical
occupational mobility. Thorofcre, to use a broader
definition of vertical occupational mobility, let us
quote Davis and Matchett (1954): "we shall use the term
‘vertical mobility’ to designate the degree to which
individuals have the opportunity to acquire the skills
and education to permit them to move to the highest
occupational level consistent with their ability, their

Capacity, and their desire.... It should be noted that

movement may be wup the ladder or down it",

(b) Horizontal Ocqupational Mobility

To Davis and Matchett (1954), horizontal

occupational wmobility designates “the degree to which
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workers shift from job to job at the sime level of skill
in response to differences in terms of employment;
wages, hours, working conditions ard the 1like". When
individuals move between the same type of occupations in
their working life, we call it horizontal occupational
mobility. "Horizontal mobility signifies a change of
job, but not status" (Pal, 1963). All these mean that,
horizontal occupational mobility is a movement between
similar occupations. Some authars, for eq.,_PaI (1968),
say that horizontal mobility can be termed as ‘inter—
occupational mobility . But intra-occupational -
horizontal mobility also deserves mention, as it is more

common.

3.2 Egducational Mobjility

The term ‘educational mobility’ is yet to
become popular. It is definitianally bestter than the
currently accepted term ‘sducational status’'. Just like
occupational mobility, it has two countifpnrts, viz.,
intergenerational educational wmobility and intra—
generational educational mobility. The latter term is a
new one and practically no definitions exist at present.
However, miny authors take the quantity of schooling to
measure the educational status of an individual. We

shall provide a definition of this term as we develop

37



concepts needed for the present study in the subsequent

section.

3.3 Residential Mobility

When people change their residence and thereby
cross regional boundaries, the process is called
residential or geographic mobility. "People who change
their residence are regarded as movers; the process is
referred to residential mobility or geographic mobility"
{Nam and Gustavus, 1976). Residential mobility in this
sense implies a move from one address to another during
some time intcrval; "Geographic mobility is the quality
that permits manpower to move from one locality to
anather, due to more employment, higher valuation of
services, higher wages etc." (Yoder, 1930). Another
definition states that, "mobility implies a move from
one address to another during some time interval®

{Taubman, 1973).

A Note on Residential Mobility and Miqration

Definitions which distinguish between
residential mobility and migration are few in number,
Some definitions create much confusion when they sum up
the essence of migration. For eg., Rees (1973) states

that, "Geographic mobility is wmigration“. It is
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unfortunate that many writers confuse between
residential mobility and migration. Migration, more or
less, is a micra term. Residential mobility is a wider
term than migration. It includes the permanent
resettlement as well as circulation or temporary

movement.

I.4 Industrial-Oriqgin

By industrial-origin we mean a person’'s exact
place of work, or the sector to which he contributes
productive work. It shows “the position of the worker
in the economic structure of the country.....a
classification according to industries classifies a
person according tao the nature of establishment,
undertaking or service with which the woarker is
connected....” (iLg, 11949). The term ‘industry’
according to the 1971 census definitions, denotes the
sectaor of economic activity in which the worker is

engaged.

3.3 Work—-Status

Work-status or what the "international
standard classification of occupations" terms “personal-
status" or “industrial-status®” (JLO, 1949) refers to the

nature of employment of the individual. The Census of
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India classifies work—status into (1) employees
(ii) employers (1ii) aingle worker and
(iv) family worker. However, we follow a different

classification of work-status here.

3.6 Problems of Conceptuglization

Definitions of wmobility developed in the
context of advanced countries are Dbased on the
traditional neo—-classical assumptions like the existence
aof a perfectly competitive labour market and a highly
flexible labour force, optimizing behaviour ot
individuals etc. As we use these definitions in an
over—populated developing country like India, several
problems originate. In a country like India there are
ayriad forms of labour market, both in rural and urban
ssctors. This makes construction of suitable
definitions difficult. It is'nocessary ta note that
occupational mobility in the Indian caontext is not
always simple. In several casea it is highly complex.
“a change in job invalves inter—-industry, inter—
occupation or inter-regional change" (Papola and
Subramanian, 1973). To seperate occupational mobility
from other mobilities seems to be a difficult process.
As a result, a single definition of occupational

mobility cannot convey its full meaning because it
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Occupational mobility in a developed country means

purposeful movements. But, in India, this is not the
case. “A large part of the mobility seems to be
involuntary mobility or forced mobility ...." (Hirway,
1979) . Therefore, a definition assuming purposeful
movements is of little use in the Indian conditions.
Investment in the rearing of children may be higher in a
developed country, so as to bring them into better
occupations than their fathérs. This ‘ deliberate
upbringing of children may be true in the case of urban
centres in India. But in a rural set up, poverty, in
many cases, transfers the present status intog the next
generation, thus | inhibiting upward occupational
mobility. To account for these two phenomena, a single
definition of occupational wmobility may not be

sufficient.

Several problems in this manner shoot up while
develaping a particular definition of occupational
mobility in the context of India. Either they have to
be ignored or the study has to be made more detailed.
Compared to occupational mobility, cenceptualizing
cducationil mobility (on which absolutely no definition
existg at present) and residential mobility is
caomparatively easy, since country differences create
little problems in their case. To conclude, paverty,

inequality, unequal opportunities, heterogeneous
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character of the labour market, differences in skill in
rural and urban environments etc., make it difficult to
develaop a representative defintiion of occupational

mobility suiting Indian conditions.

3.7 Definjtions

We use the following definitions of
accupational, educational and residential mobilities 1in

the present study

(a) Occupational Mobility

We define intragenerational occupational
mobility in this study to include both purposive and
forced or involuntary movements between occupations
{within the same occupational grade or difterent
occupational grades) at the same level of skills or
different levels of skills by individuals; and,
regarding intergeneratio&al occupational mobility, we
define it as the changes in the occupational status with
same skill or differing skillness between members of
various generations. The upward or downward movement

along the occupational ladder are grouped into six:

{i) Intragenerational vertical upward occupational

mobility.
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(ii) Intragenerational vertical downward occupa=-

tional mobility.

(iiid Intergenerational vertical upward occupational
mobility.
{iv) Intergenerational vertical downward occupa-—

tional mobility.

{v) Intragenerational horizontal occupational
mobility.
(vi) Intergenerational horizontal occupational
mobility. .
Upward intergenerational occupational

mobility, however, does nat mean upward occupational
mobility in the intragenerational sense. The former
deals with the differences in the final position of
individuals in the occupational ladder, while the latter
signifies maovement of the individuals along the
occupational classes over time. As such upward
intergenerational occupational mobility does not imply
an absolute improvement in the individual's position on
the occupational ladder. The determining factor of his
success is intragenerational occupational mobility.
About all these details, we shall deal at greater length

in Chapter V1 on primary data analysis.
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(b) Educational Mobility

As was said earlier, this term is yet to
become popular, and is definitionally better than the
term 'sducational status’'. We define intergenerational
educational mobility as the changes in the attained
sducational status between members of various
generations. Intragenerational educational mobility is
defined here as the attained highest educational status
of an individual. However, in primary data analysis we
will use the term "educational mobility" in the
intergenerational context only. For intragenerational

mobility, we use the term "educational level".

Intragensrational educational mobility or the
acquired educational level of an individual is a flow
concept. An individual who discontinued his studies at
an early age is not immobile, because he can continue
his studies at a later date. Further, education, on
the job-training etc., in this sense, show the mobility
potential of an individual in relation to education., [t
can be used to compare the occupational profiles in a
certain family. It has also got application in studies
on child labour. For eg., Dinesh (1988) is of the view
that in some areas, schooling and work are competitive
for rural children, and as a child becomes a drop out

(ie., as he becomes educationally immobile)
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simultanecusly he becomes a3 full worker, supporting his
family from there upon. In other words, the greater the
educational immobility, the greater will be the child
work participation rate in the informal sector of a less
developed country. Thus, while the concept of
intergenerational educational mobility has wider
applicability, intragenerational educational mability
in the early years of childhood comes in handy in

analysing the consequences of child work participation.

Like the classification that we made earlier,

educational mobility too is possible of a classifi-

cation @

(i’ Intergenerational vertical upward educatianal
mability.

(ii} Intergenerational vertical downward educational
mability.

(iii) Intergenerational horizontal = educational
mobility.

A clarification is needed with regard to the
last concept. Suppose that in a particular tamily,
father and son both are degree holders, while in
another family both have only primary level esducation.

Though both can be cited as examples of horizontal
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intergenerational educational mobility, both have
different consequencas an family welfare. The
comfortable position in the first family and the not toc
bright conditions in the second family originate from
the very same intergenerational horizontal educational

mobility.

(c) Residential Mobility

Regarding residential mobility, we here
consider family relocation and individual moves. In
this context, we defino residential mability to include
both permanent and temporary circular move from one
address to another during some time interval. We define
it here as the difference between place of birth and the

present place of residence.

Residential mobility assumes by now-familiar

intergenerational and intragensrational forms 3

(i) Intorgc&erational Residential Mobility: It may
or may not alter the occupition of the
individuals in the generation in question. But
it directly affects the educational status of
the younger people and thereby makes
considerable impact wupon their occupational

chances.
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chances.
(i1} Intragenerational Residential Mobility: It
takes place for occupation, educational or for

both.

(d> Industrial-Origin

We define industrial—-arigin as the exact

sphere of work or sector where the individual performs

his work. We group these sectores as primary sector,
consisting aof agriculture and allied industries,
secondary sector consisting of industries and the

tertiary or service sectar.

{e) Hork-Status

Regarding work status, we group it into
{i) employee (ii) employer {iii) self-smployed and
{iv) own—account workers. In a sense, (iii} and (iv)
resemble the category °'single-warker’ in the Census
classification of work-status. However, self-employed
is different from own—account workers in the sense that
the former have their own establishment to work with

while the latter may not have such an establishment.

To quantify the actual field data, we shall
construct first occupational and other matrices and then

from such contingency tables one of the most popular
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chi-squre based measure of association, ie., the 'mean—
square contingency coefficient’ will be calculated along
with the usual measures. The details are given in
Chapter V which provides the methodology of the primary

data analysis.
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CHAPTER 1V
A PROFILE OF CALICUT CITY

The historical city of Calicut, in area, is the
second largest city of Kerala spreading over 82.467
square Kms. In population size, it is the tﬁird largest
city in the state with 3 population of 4,19,331 persons,
as per the 1991 census of India. It is situated between
northern latitudes 11 degrees and 15 degrees and eastern
lengitudes 735 deqrees and 47 degrees. It is located
almost in the middle af the Malabar region of Kesrala,
Calicut district being bound on the north by Cannanore
district, on the south by Malappuram district and in the
east by Wynad district. The average annual temperature
of the city is 27.1 degree centigrade and the annual
rainfall is 299 mam. It is located 414 Kms away from the
State capital of Trivandrum and 221 Kms away from the
port city, Cochin. Calicut city is, on an average, 8.2
metres above the mean sea level. The altitude varies
from 1.2 metres at the coastal areas to about 15.4
metres 3t the eastern side of the city. The tiamber
industry, which is located on the southern side of the

city near the river "Kallai", has claimed world faime
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from ancient times, though presently its condition
is not very DbDright. The locational, topographical
and climatic conditions have helped Calicut to emerge
and grow as a central trading centre from the very early
period. In this sense, Calicut’'s position can be

considered as unique.

4.1 A Brief Historical Sketch of the City

Calicut city was established during the tesnure
of the 28th Zamorin King in 1034 A.D. As heiadquarters
of Malabar, the city grew through the constant contacts
with the Britishers from 1792 onwards. They established
warehouses, industries and other enterprises.
Industrial development was speeded up with the setting
up of a series of industries like the weaving industry
by the German missionaries (1833), the first tile
factory of Malabar at Puthiyara in Calicut city (1874),
a soap factory (1940), o0il factory (1940), a
hydrogenation factory (19435) etc. These industries
combined with numerous offices of the government and
private trading, entrepreneurial and small manufacturing
agencies, have led to occupational diversification. The
heralding of English education began with the
establishment of primary school education facilities by
the Bassel Mission in 184B., Expansion of educational

and occupational openings have led to immigratiaon from
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the other regions and especially from the Malabar
region itself. Calicut was connected by railway network
in 1858, which made the transportation to and from
the headquarters of former Madras Presidency, ie.,
Madras quite easy. Side by side, railway facilities
expanded the scope of the timber industry, since the
railways needed woaden sleepers. This has further led
to inmigration of antrepreneurship from distant regions
of Malabar (due to lack af local entrepreneurship) as
well as labour. Leaving their present occupations and
settling at Calicut city, these entreprensurs employed
labourers and invested money toc cut trees from Wynad
forests and to bring timber nesded (for sleseper) by the
railways. Electrification of the city and provision of
public water supply were implemented during the years
1938 and 19359 respectively (Calicut city Directory,
1982). Calicut was made a municipal town in 1866. From
1956 onwards Calicut became a part of the unified Kerala
State. The city of Calicut which was formerly the
headquarters of the Malabar district of the Madras
Presidency, from 1957 onwards was made the headquarters
of the Kozhikode (Calicut) district. “The Municipal
Town had a population of 1.92 lakhs in 1961. On the
suggQestion of a delimitation committee, set up by the
Qovernment the extension of town limits to 82.67 square

Kms. came into faorce from January 13, 1962 and the city
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corporation came into existence on November 1, 1962

» .
(Town Planning Office, 1990). At present the city
is divided into 39 revenue wards and SO electoral

divisions.
4.2 The Growth gf the Exchange—Econoay

Calicut city went through periods of contacts
with the Arabs, Portuguese, Dutch, French and finally
with the British. The landing of Vasco-Da-Gama in 1498
at Kappad near Calicut marked the f;rst European
contact. Calicut city was a transhipment place from time
immemorial. Even as early as 100 century B.C., Calicut
amassed enough fame as a port city which had maintained
trade relations with countries of the Mediterranean,
Persia and alsao with China and Holland. An ancient
traveller reports: "We travelled to the city of Calicut,
ane of the chief harbours of the country of Malabar,
where people from China, Sumatra, Ceylon, the Maldive
Islands, Yamen and Fars come, and here gather merchants
from all quarters of the globe. The harboﬁr of Calicut
is one of the largest in the world"® {in aAshraft and
Ahmad (ed), 1989). The policies implemented by the
Zamorin Kings were highly flexible and helped to create
flourishing commerce. Now the question is what factors

helped Calicut to become a principal trading centre in
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the past? A gecographical explanation which was
neglected by many has besn propounded by Namboodiri
(1982). He theorises that Calicut city, geographically
had an advantage over other regions, helping navigable
trade of the ancient variety. Starting fram ‘Kadalundi’
in the southern boundaries of the suburban areas and
gaing in an eastward direction and finally reaching the
northern suburban boundary of ‘Korappuzha' river, a
series oOf small hillocks in a semi-circle fashion
influenced the so0il quality and the formation of wurban
settlement in the past, This cliff had (and has even
now) mainly two passes - two of the ¢traditional trade
routes through the Western Ghats entered the city via
these passages. They connected the city with the
present Mysore city and district, Gudalore and
Coimbatore, accelerating thereby internal trade.
“Certain patterns of trade in South Indiaz were constant
aover a long pericd....Kerala with Mysore and with Kaveri
Valley by way of Palghat" (Gupta in Banga (ed.), 1991).
fmplicit in the above statement are the two passages to
Calicut mentioned earlier. The sequeﬁco of hills
controlled the course of winds from the west and
protected the ports in and around Calicut making them
safer places for anchoring (Namboodiri, 1982). These
geagraphical advantages are the primary reasons for the

emergence of Calicut as one of the most booming trade
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centres in the past, in the matter of both internal and

external trade.

The city was a lively centre of trading where
the agricultural products were marketed against imports
of goods shipped by foreign traders from several
countries. Spices, forest produce, timber, coconut and
its oil were the major local agricultural items which
were transacted. It daoes not mean that anly
agricultural produce had commercial significanco.
Qther products like salt, fish etc. were also traded in
those days. lnitially, the coastal regions and the
interior regions were engaged in the production and
exchange of widely different products between them and
this can be considered as the beginning of trade and
commerce. The early occupational structure based on
traditional caste-based occupations and agricultural
accupations was added with many trade-specific
accupations of varying skill-levels due to this internal
expansion of trading and exchange activities. - Later,
the development of Calicut port and the hectic trading
activities with the West and many oriental nations
resulted in further division of labour and the creation
of several new occupations. “"The gqreat volume of
coastal and overseas trade necessitated warehousing, and
qQquarters for merchants, local and foreign, which

accounted for the towns on the Kerala coast”
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(Gupta, 1991). Therefore, slowly through years,
the econamy of the city grew ocut of these exchange
relations and processes gquite favourable far the
creation and sustenance of a hetercgenegus occupational

structure.

4.3 Demographic Features of the City

Stability af the urban system is influenced by
(i} Population Growth, (ii) Migration Streams, and
(iii) Occupational Structure (Sreekumar, 1988). But the
first and the second are the major determinants of the
third factar, ie., the occupational structure.
Therefore, let us consider population trends, population
growth rates, population density, sex-ratio, literacy
levels and migration trends, etc. of Calicut city, which

are shown in Table IV.1.

4.3.1 Population Growth :

It can be seen from Table IV.1.1 that the
population size and growth rate witnessed abnarmal
increase during 1961-71. This is because of the
extension of municipal limits from 29.24& square kms to
82.567 square kms during 1961. Between 1921 and 1931,

the city registered a phenomenal increase in population
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4.3.3 Literacy Lsvels =

Literacy levels and educational attainments are
crucial determinants of economic development;
“education, to the extent that it equips a person with a
wider range of skills and creates attitudes favourable
to both geographic and occupational mobility, enhances
the opportunities for the structural transfarmatiaon of
the labour force to occur"” (Rayappa and Espenshade,
1975). Thersfore, it is very important to analyse the
levels of literacy and educational facilities in the
form of distribution of educational institutions in
Calicut city. The number of literates, true to the
pattern of the State, is very high today as it is well
over 75% (see Table IV.1.2). As can be seen from Table
IV.1.3, the City is very well provided at present by a
good number of schools totalling 161 and with & first
grade colleges. There are 17 technical. institutions
alang with a medical college, a dental college, a
teacher training college and a law college. Further,
the LCity’'s suburban and neighbouring areas abound with
schools and colleges. AN engineering caollege and the

University of Calicut are also located in nearby places.
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4.3.4 NMigration Details @

Normally push and pull factars together lead
people to migrate from usually rural reqgions tao wurban
areas. It may be for such purposes as education,
occugation oaor far both. "In developing countries the
principal type of internal migration is the rural-urban
movement. This movement has accelerated the growth af
urban areas as migrants from rural areas search for
jobs, education and higher incomes’ {Rayappa and
Espenshade, 1973). Migration or residential mobility of
pecople from rural and urban areas to the city of Calicut
and Calicut district have greatly affected the
occupational structure and, therefore, we must examine
such migratory data here. These are shown in Table
IV.1.4, based on 1961 and 1971 census figures. This
table gives information regarding migration to Calicut
district (urban area only) during the 1961 and 1971
census years. There is a minor difference in the matter
of classification of migrants between the 19461 and 1971
censuses. We adjust the 1971 figures according to the
1961 classification here. The table shows that
4.5% wmigrated from other districts to Calicut district
(urban areas only) between 1961 and 1971 and interstate
migration to Calicut district was 19.4% between 19681 and

1971.
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4.4 Labour Fgrce

The economic structure of a city depends very
much on its functional character. Functional cateqory
of Calicut city changed from a service—oriented one in
1961 to a service-cum—industrial-cum—-commercial type at
the time of the 1971 census. This has resulted in
consequential changes in the distribution of workers.
Therefore, we begin this section with an account of the
distribution of workers (into main workers and marginal
workers) and non-workers in Calicut city during the 1991

Census year.

4.4.1 Distributi gf Workers

The task of analysing the distribution of
workers is a difficult one because of the diffesrent
systems of classification adopted in various census
reparts, Barring a few exceptions, the 1961 and 1971
census reports classified individuals, generally, into
“"workers" and “non-workers®, The ”workcfs“ category
consists of IX divisions and the “non-workers" are
classified under division X. The class "“workers" in the
1981 and 1991 census reports comprised of “"main workers"
and "marginal workers". The "main workers"” are further

divided into cultivators, agricul tural labourers,
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workers in the household industry and other workers
(minute differences in the approaches between the
different census reports are not touched here). Thus,
the classification systems in the 1981 and 1991 census
reports are much sSimpler compared ta the earlier
censuses, nevertheless comprehensive. To avoid problems
of comparison, therefore, we present here only the 19791
Census (Provisional) figures on main workers, marginal
workers and non—workers (Table IV.2.1), The Table
clearly shows that the agriculture and household
industry employs lesser number of warkers in Calicut

city.

4.4.2 Work-Participation Rates =

Work participation rates show the intensity of
individuals in relation to occupational performance.
Work participation rates of females deserve special
mention because they represent the changing economic
opportunity outside home, number and location of flexi-
time jobs, household income (Joseph, 1983) etc. Wark
participation rates by sex in Calicut city are given in
Table 1IV.2.2 for the periods 1961 to 1991. It can be
seen from the table that work participation rates of
males were slightly above 20% and that female work

participation rates never touched 5% in all the Census
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years from 1961 to 1991. The total work participation
rates also stood slighty below 27% between 1961 ana

1991.

4.4.3 Number gf Job—seekers

in any study concerning occupation, 1t 18
necessary to deal with unemployment. Due to paucity of
city level data again, we use data on the number of job-
seekers for Calicut district supplied by the District

Planning Board Office, Calicut for the period 1%70-7%9.

High growth of population in the 1950s and
19608, reduction in mortality rate, heavy fragmentation
of agricultural holdings, slow growth of industries,
inadequate industrial investments etc. have resulted in
phenomenal unemployment in the State of Kerala in
general and Calicut district in particular. "However,
an explosive situation in this State was averted because
of the greater employment opportunities in Gulf
countries during the past few years. Inspite of this
favourable factor, chronically unemployed among the
labour force continues to increase™ (District Planning
Office, Kozhikode, 1980). The percentage of job—-seekers
increased from 8.&6% ta 2.3% in Calicut district when
compared to the total of job-seekers in the whole state

of Kerala between 1970 and 1979 as is evident from
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Table IV.2.3. 0Out of the total job-seekers, those who
had education up to SSLC (excluding SSLC) fare a

majority (ie., nearly 40%) between 1970 and 197%.

In the above section, we examined only three
features concerning labour force, ie., the distribution
of workers, work participation rates and the number of
job-seekers by the level of education. However, they
determine the occupational structure of the city to a

considerable extent.

4.5 Calicut — A City in Transition

The demographic and economic indicators chosen
and explained in sections 4.3 and 4.4 above are few in
number. However, they shaw the transition of the city
from an early trading nerve centre to a “service-cum-—
industrial-cum—commercial type". The transition which
is slow now would receive greater pace anly if the
industrial base gets strengthened and extended.

Probably that will still change the character of the

city.

Calicut city is a secondary city. Secondary
cities tend to have “a combination of urban and rural
socio—economic characteristics and they Qenerally

perform functions found in both urban areas and the
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country side... They are "middle cities" in many
senses of the term, They share some social, economic,
and physical characteristics with both larger
metropaolitan centres and smaller towns and villages"
(Rondinelli, 1983}). For example, Calicut city is
comparable to 3 metroplis in the sense that its economy
is dominated by trade, commerce and services and it has
2 manufacturing sector also. But its share 1in the
nation’'s manufacturing establishments is negligible and
its industrial sector is composed of small firms, quite

often very small.

If one follows the functional classification
technique of cities introduced by Chakravarty (in Mitra,
Sherry and Dutt, 1981), it can be seen that Calicut city
w3ads previously an "agricultural" town with the intensity
of economic pursuit "Trade and Services" functions
accentuated highly, excluding transport. This cannot
happen theoretically according to the abave
classification system which attempts to geometrically
(Ashok Mitra‘s triangular method) represent the shifts
in the functions of towns. At present, the city is a
"non—agricultural" one, again with accentuated trade and
services. Therefore, the city of Calicut offers a
paradox and the transition of the city can only be

termed broadly and generally as from “agricultural to
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non-agricultural with a vigorous trade and service

séctnr under both phases of urbanisation".

In the above, we have tried to give the generail
profile of Calicut City by touching main demographic
features and certain aspects of the labour farce. But
this method has its own limitations, because several
city—-based data are neither available nar exact. This
is the case with many secondary cities 1like Calicut.
“"The primary sources of infaormation, natianal censusses,
are always somewhat out of date, and they usually
provide 1little information other than population size
for secondary cities’” (Rondinelli, 1983). Nevertheless,
the characteristics evident from the available published

data show that Calicut is a city in transition.
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Table IV.1 : Demographic Features

Table IV.1.1 2 Population Browth -~ Calicut City,
1901-1991
Population Si;;— T -Grn;th o
Year = ———mrmoeoesseo——e——e— _ Rate
Males Females Tatal (%)
1901 3986 36995 76981 -
1911 40680 37737 78417 1.87
1921 42527 39807 82334 4.99
1931 51030 48243 99273 20.57
1941 &3998 &2334 126332 27.28
1951 80069 78635 158724 23 .62
1961 97911 94610 192521 21.29
1971 168009 165970 I33IP79 73.47
1981 1946628 197819 394447 18.11
1991% 206914 212617 419531 | &6.35

* Provisional

Source : 1961, 1971,1981 and 1991 Censuses.
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Table IV.1.2 : Density, Sex—Ratio and Literacy Levels -
Calicut City, 1921-1991

- T —— ——— — —— e — - — "

Year Density Sex—Ratio Per cent
(No. of Persons (Nc. of Literate
Per Sq. Km.) Females
Per 1000
Males)
1921 767 E AT -
1931 17 245 -
i941 1073 974 -
1951 1362 982 A 37.20
19461 &579 66 54,63
1971 4040 Y88 &3 .38
1981 4771 1006 75.52
1991x S075 1028 80 .84#%

% Provisional
#%# For all urban areas in Calicut district

Source : 19461, 1971, 1981 and 1991 Censuses

Table IV.1.3 : Number of Schools in Calicut City, 1990

Type of Schools Govern— Private Total
ment
';) Pre-Primary 1 -;5 _-26
2) Lower-Primary 29 38 &7
3 Upper~-Primary 17 21 38
4) High-School 12 18 30
Total o 59 102 ) --:;;—_—-

Source ¢ Urban Information System, Town Planning
Department, Kozhikode, 1990.
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Table IV.1.4 : Migration Into Calicut District by Place
of Birth (Urban Areas Only}, 1941 and

1971
Place af Birth Number of Persons
1961 1971
1) Within the State of
enumeration 425022 5263790
(a) Born in Calicut
district I99535 499720
(b Born in other
districts of
the State 25487 265670
2) States in India beyond
the State of enumeration 7011 8290
3} Abroad 401 {400
4) Unclassifiable 73 2465

Source ¢ 1961 and 1971 Censuses.
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able IV.2 Distribution of Workers and QOther Details

able IV.2.1 : Distribution of Main Workers, Marginal Workers

Main Workers
Total Culti- Agricul- Household Other Marginal Non-
Popula— vators turai Industry Warkers MWorkers Workers

tion Labourers
Le 206914 945 2971 1708 846420 4357 110313
rale 212617 72 218 292 13834 1183 196998
bal 4193531 1017 3189 2000 100274 3540 Jo7511
c¢ ¢ 1991 Census (Provisional)

able IV.2.2 2 Work—Participation Rate, Calicut City,

1961-1991 (In Percentage)

Year Males Famales Total
-_1961_ - 21.26 - 4?29 25.54-__
1971 21.31 3.45 24.75
1981 20.99 3.51 24 .51
1991 22.98 26.70

ot e s

3.72

Calculated from Provisional Figures

urce @

1961,

1971,

1981 and 1991 Censuses,.



Table IV.2.3 : Job-Seekers in Calicut District by Level of
Education, 1970-1979

—— i o
. —— . ks . S S W, T . T} . Y PP o WA s i et e e S ——————— ————(—————— — . Y — o T

Year Percentage cof Below SSLC SSLC and Abgave
Calicut (as percentage (as percentage
District to to total to total
the State Job-seekers) job-seekers)
T1e70 8.6 i 58.9
1971 8.7 50.7 49.3
1972 8.4 52.6 47 .4
1973 8.6 60.1 32.4
1974 8.9 60.1 40.0
1975 ?.3 ' 57.8 42.2
1976 9.7 &8.9 31.1
1977 2.3 b4.3 33.7
1978 9.0 &7.2 32.8
1979 2.3 65.1 34.9

- ——— —— — —— — et e —— ——

Source ¢ Status Papers, Kozhikode District, District
Planning Board Office, Kozhikode, 1980.
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CHAPTER V

METHODOLOGY

Data from secondary sources help one to
know the profile of Calicut city and the general
pattern of industry-wise distribution of main workers.
it also provides some information an the city's
educational and wmigratory backgrounds. But, beyond
that, it does not provide any information abaout
intergenerational and intragenerational occupational
mobility. To fill these vacuums left by secondary data,
we pursued primary data collectian and analysis by
selecting & sample of households. The me thdalaqy
adopted and procedures followed in the present study are

discussed below.

5.1 Survey Design
5.1.1 Area of Study

As has been stated in Chapter IV, Calicut is a
city in transition. Being the headquarters of formar
British Malabar, Calicut city was the centre of
educational, industrial and commercial activities in the

'past. A booming timber industry, combined with hectic

70



trading activities, led to a proliferation of
occupations. Nume rous government affices and
institutions under British rule gave a boost to
occupational diversification af this city. Residential
mobility for occupation, education and other purposes
from North and South Malabar led to an increase in ths
city’'s population. The breaking-up of old values and
the joint—family system tempted pecple to mave away from
traditional caste-based occupations to more lucrative,
reuwarding and high-status occupations (Calicut District
Gazetteer, 1977}). These general features which are
special to Calicut city and the following two reasons

have led to the selection of Calicut city as the study

areat

(i) Calicut city was the nerve centre of former

British Malabar. It was decided to select a

medium sized city, which was not the

headquarters of the former princely states.
Therefore, the choice fell on Calicut-city.

(ii) There is a dearth of urban studies based on

Malabar region.

5.1.2 Selection aof Sample Units

Universe consists of. total households in the

fifty electoral divisions of Calicut city. A sample of
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two hundred and twenty households was selected Dby
adopting the procedure of Simple random sampling. Since
the study needs an under standing of the general pattern
of occupational mobility in an urban centre like Calicut
city without going in for stratification in terms of
caste, religion etc., simple randem sampling procedure
was preferred. Thus, out of fifty electoral divisions
of the city, four were selected through simple random
sampling. The selected divisions are Chevarambalam,
Parayancherry, Thali and Thiruvannur. One of the
divisions, ie., Chevarambalam is situated northeast of
Calicut city. 1t was part of an adjoining panchayat
till it was merged with the city corporation in 1962.
The divisions Thali and Parayancherry are in the central
part of the city, Thali being very close to the central
business district. The last division Thiruvannur is in

the south—-eastern part of the city.

The number of sample households was 220, ie.,
53 each from the four divisions selected by using simple
random sampling . procedure. The sample frame used to
locate the households was the 1989 Lok Sabha voters®
list. Househoalds were drawn by using random number
tables. The information was collected from the
respondents and their wives, where respondent is defined
as the main income earner of the family. Out of - 220

households selected in the sample, after setting aside
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15 bachelors and 3 unmarried women—headed households in
aorder to have uniformity, the remaining 202 households
were finally selected. Thus there are altogether 404
individuals. There were no households, where woman was
the main income earner - such a difficulty was not
encountered in the present study. There were 3
households where, at the time of the survey, respondents
were absent and were working outside the city. From
such households, information was obtained from their
wives, There were also 4 households where the couples
informed that they had intercaste/religion marriages. In
.thﬂir case, caste/religion of the husband was recorded

as the household's castes/religion.

3.1.3 Interview Schedule

An interview schedule was used to gather the
relevant information concerning househaold details,
respondents and their wives characteristics etc. The

interview schedule contained 9 sections, the first

section dealing with household details, second,
intergeneratiocnal residential maobility, third,
intragenerational residential mobility, fourth,

intergenerational educational mobility, fifth, intra-
Qenerational educational mobility, sixth,
intergenerational occupational mobility, seventh,

intragenerational dccupational mobility, the eighth,
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ssction deals with household assets and income and the
ninth and final section deals with attitudinal
questions. A copy of the interview schedule is given 10

appendix [ at the end of this chapter.

The interview schedule was duly pre-tested and
unnecessary questions were deleted and new ones added,
wherever necessary. Some questions were modi fed
altogether.  The survey began in April 1991 and
came to an end in the first week of January 1992.
Problems connected with the identification af the
households and interruptions like the 1991 general
elections, monsaon etc., that were beyond one‘s control

axtended the length of the survey time.

5.2 Qccuypational Classification System

A number of occupational classification systems
have been examined in the present study. In
sociological studies, both qradationai and relational
concept of class are used while classifying occupations
(Wright, 1979), the latter being based on the Marxist-
concepts oOf class. Verification of a few studies in
economics reveals that still the best classification
system is that of Sovani and Pradhan (1935). They
classified occupations of the citizens of Poona City

into ten grades without including agricultural related
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aoccupations. The present study uses their
classification system with certain modifications.
Sovani and Pradhan designed their occupational
classification to study intergenerational occupational
mobility alone. But their classification system is
equally applicable for the study of intragenerational
aoccupational mobility and we have adopted the same here

with minor modifications.

38 parents aof the present gencratibn were (and
some are even now) engaged in agriculture in Calicut

city. Therefore, it was decided to include agriculture

related occupations into Sovani and Pradhan's
classification system. With the merging of
agricultural-related aoccupations, the original

classification of Sovani and Pradhan assumes the

following form:

A) Agriculture—Related Occupations =

A 1) Agricultural Labourers
A 2) Small Farmers
A 3 Medium Farmers

A 4) Big Planters, Landlords etc.

B) Manual Labour :
B 1) Unskilled Labourers
B 2) Skilled Labourers

B 3y Highly Skilled and Supervisory Labour
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C? Business :
L 1) Small Business, Petty shop owners etc.

C 2) Medium Business

C J3) Owners aof factories, Large Shops etc.

D) Non—Manual Labour @
D 1) Lowest Professions, Administrative posts etc.
D 2) Clerks and Shop Assistants
D 3) Intermediate Professions, Salaried Posts stc.

D 4) MHigh Professions, Administrative Posts etc.

The abave principal occupational groups were combined
with household workers. This elaborate classification
was used during the tabulation process, but, for fimal
analysis only aggregate tables gensrated from the
detailed occupational classification are adopted. The
steps in the construction of aggregate table are

explained below:

S.2.1 Aqqreqgate Classification

One has to be very careful while aggregating
similar occupations. Utmost care was taken toc create a
meaningful aggregation system, and every effort was made
to avoid personal bias. “Nature of the work performed"
was taken as the basis for aggregation process. 0On an
aggregate basis, occupations were grouped into: lower

grade, middle grade and higher grade occupations. By
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combining Al, A2, B1, B2, €1, and Dl, we get lower grade
occupations. Adding AZ, B3I, C2, D2 and DI we get middle
grade occupations, and totalling A4, C3 and Da gives
higher grade occupations. One can question the validity
of the aggreqgation system. Nevertheless, the present
classification system is value-free and bias-free tao a
greater gextent than the commonly used aggregation
systems which classify occupations into upper—-manual,
lower-manual, high-status etc. Instead of selecting
prestige, status and other sociological ranking weapons,
“nature of actual work—-performed in the economic
environment” is the criterion used here along with the
level of “skill" etc., used by Sovani and Pradhan in

their study.

All this is not to say that the classification
system and aggregation processes are free atf
limitatiaons. Identification of the real nature of an
accupation, marginal distribution etc. create problems
in the classification and aggregation schemes. However,
attempt was made here to make a positive, objective

classification of occupations.

5.3 Classification of Residential Change

According to Sovani and Pradhan, "A significant

part of an urban centre’s population usually consists of
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in-migrants from oOutsides. An analysis of their
intergenerational mobility, therefore, extends to areas
outside the city. The matrix, therefore, must not only
be representative of the conditions in the urban centre
hut must be a3lso representative of conditians in the
areag fram which the immigrants in the population are
drawn" (1955). This statement tells the importance af
one aof the major explanatory variables, ie., residential
mobility. For data analysis the following residential
classification was used = (1) Calicut city and
District, (2) Erstwhile Malabar District excluding the
aresa comprising the present Calicut City and District,
(3) Other Districts in the State, and (4) Dther States
and Abroad. Erstwhile Malabar District {excluding
Calicut City and District) as a seperate categary was
included, because, many of the members of the previous
generation and many in the present tao were bara in the
Erstwhile Malabar District (outside the area of the same
region covering the present Calicut City and District)

of the former Madras Province of British India.

9.4 Classification gf Educational Attainment

Data representing the second explanatory
variable, ie.; educational levels were collected by
using detailed sducational classification during

tabulation. But, far final analysis, agqregate
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classification into illiterate and 1literate, school,
college and professional was followed. Levels of
education were counted in terms of school years
completad. This is because, people have a tendency to
report as having passed a higher examination like SSLC,
even though the opposite had happened. In order to
counteract it we use the broad term, school, which
cavers all failed and passed individuals from lower

primary to high school.

3.5 Certain Problems of tional Clgssification

There were toag many prablems concerning
occupational, residential and educational
classification. Some of the important problems are
mentioned below which may be useful for those taking up
future studies on occupational mobility. A knowledge of
these difficulties will help them to improve their

me thadolaogy.

The type of classification system affects the
final mobility pattern because of subjective bias. But
there is no way out from this difficulty and in the
present study, wmaximum care was taken to avoid
subjective bias. Even then, problems did arise here and

there. They are briefly outlined helow :
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Siince we follow a particular classification systam
hare, to suit the system of our classification, we
et certain heterogeneous occupations under a few
ioccupational groupings. Sa, in certain cases, there
"i% a possibility of non—inclusion of some cases of

occupational shifts underqone by a respondent.

In the case of retired people and disabled aged
manual workers, the last held occupation or the
present occupation (if any) is taken, but that
creates certain problems. Consider the case of a
respondent wha retired as income tax commissioner
and now doing the job of tax consultant. If we put
him under intermediate professions that will
undermine him because he retired as "income—-tax
commissioner”, and should have a3 place under "high
professions”. As we take his current occupation,
ie., "tax consultant", it would seem that the
respaondent had undergone occupational downgrading.
In another case, a teacher after retirement became
a big planter - an example of occupational
upgrading. Ta tackle this problem, for those
retired pecple who are engaged in productive work
now, only the present occupation, its work status

and industrial origin are recorded here.

There is a typical problem related to education and

occupational mobility. Suppose that a person,
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S.6

study

after high school, entered into a lowir job and
continued his studies while in emgloyment and
obtained a better job tater. With fis present
educatiaonal status, we are in a pasithon to judge
only his present occupation and it is'a mistake to
say that the present level of education helped him
to obtain his original lower-catecdory job. By
taking present occupations of emploved persons and
last held occupations of persan: who are not

working presently like retired rgleopie, we have

tried to solve this probilem.

Determination of work-status iq sOme CcCases is
complicated. A small tailorjng shop  owner
employing one or two workers occagionally under him
is almost a self-employed perscn. At the same
time, the tailor who owns a modevatcly big-shop and
employes a few workers under hiP is an esmployer.
Another example is the case of ? milch man {(one who
draws out milk). If he is aftached -to certain

houses on permanent terms and conditions, he is an

employse, otherwise he is not an employee.

Scheme of Tabulation

The number of tables develbped for the present

are 9, dealing with houserald characteristics,
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respandents and wives characteristics, intergenerational
and intragenerational details etc. All of the
intergenerational and some of the intragenerational
tables are contingency tables, like the ones used in
many mobility studies. This type af tabular arrangement
helps to apply the various measures of association
directly and it conveniently presents attributes
concerning various phenomena like father’'s occupaticonal

grade and son’'s aoccupational grade.

5.7 Techniques gf Analysis

We present here the technidques that are used in

the present study for data analysis briefly:

(1) To understand the absolute deviations of
respondents and their wives from their parents, in
relation to occupation, education, plice of birth,
industrial-origin and work-status, we use simple
percentages, standard deviation, coefficient of
variation etc. We apply the same techniques to

intragenerational details also.

{2) Most of the studies on occupational mobility use a
variety of techniques ranging from complex
mathematical devices to popular statistical

methods. Chi-square based measures of association
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like mean—square contingency was used by many like
Hauser and Featherman (1978). The pressnt study
uses one of its variants, ie., "Karl Pearson's
Coefficient of Mean-Square Caﬁting.ncy" which is

defined as

Where, N = size of the sample

C = Co~efficient of mean square contingency, and,

](za Chi-Square value.

The maximum value of 'C° is given by where

Y N
NaNumber of rows and columns in the contingency table.

It is not equal to unity, rather ‘C’ will be less than
unity. In the case of contingency tables with unequal
number of rows and columns, we also calculate
“Teschuprav's T Value” (another measure of association
that gives due weight to the number of rows and columns
in the contingency table) and compare it with ‘C’ to re-

assert our results. 'T° value is given by the formula:

‘1? 1/2

{(p~1)

(g-1)
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Where T = Tschuprov’'s Coefficient of association,
P = number af rows in the contingency table,
q = number of columns in the contingency

table, and,

Jf = Chi-Square value

Before calculating 'C’ and 'T’ Caefficients, we also try

2
to test the validity of the hypotheses by comparing JC
value with the table values at the respective degrees of

freedam and at 3% level of significance,

5.8 List of Variables

The following list contains the major variables

of the present study concerning respondents and their

wives.
i) Inter and Intragenerational Occupational
Mobility
(ii) Intergenerational Educational Mobility
(iii) Intergenerational Residential Mobility
tiv) Intergenerational Change in Industrial Origin
(v) Intergenerational Change in Work-Status
{vi) Nature of intragenerational Occupational
Mobility {(including Horizontal Mobility)
(vii) Direction of intragenerational Occupational

shift
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CHAPTER VI

OCCUPATIONAL MOBILITY

ad.1 ntroduction

Changes in the occupational structure over
various census years would bhelp ¢to explain the
differences in the growth of various occupational groups
in the labour force. Alsce, occupational structure shows
the disteribution of 'skills’ over different spheress of
economic activity and as such, any change in it
indicates variation in skill levels across productian,
service and household sectaors of an econamy.
Unfortunately, we cannot use the data on shifts in
occupational structure to study occupational wmobility.
Attempt to compare census figures to arrive at‘ mobility

estimates is not a desirable practice.

The occupational mobility trends show whether
the concentration of individuals in a spectrum of jobs
is changing over time or not. If it is changing, it
indicates that development augmenting forces are
actively operating throughout the economy. If it is not
changing, it means that the system is reproducing the

existing division of labouq. A number of factors like
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the exisgtence of an inflexible labour market,
unemp loyment, entry-barriers like escalation of
qualifications for certain occupations, unequal economic
oppartunities etc. impede, along with social, political
and other non-economic factors, free occupational
mobility. Therefore, it is necessary ta verify the
facts relating to the trend of occupational mobility -

both within a generation and across generations.

Since the present study proposes to examine the
pattern of intergenerational and intragonerational
occupational mobility in an urban area like Calicut city
by taking parental occupational grades, educational
attainment and residential change as the explanatory
variables, no stratification in terms of religion or
caste has been attempted here, quite in tune with the
study of Sovani and Pradbhan (1953) in the context of
Poona city. The size of the samples in the present study
is 202 households and the total number of respondents
and their wives covered is 404. Some mobility studies
have used such modest sample size to go into the details
of accupational mobility, an example being that of Pande
(1986), where she has taken a sample of 3I00 male

workers.

The primary data collected from the 202
households is a pointer towards the way in which people

attain a given educational status or are thrown out of
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extent to which they move between aoccupations
intergenerationally and intragenerationally and numercus
other types of information which are beyond the scope of
secondary data concerning the intricacies of an urban

labour market.

At the ogutset, it has to be mentioned that
upward occupational mobility in the intergensrational
sense does not mean upward occupational mobility in the
intragenerational sense. That is, in the first case, we
compare the differences in the position of individuals
in the occupational ladder across generations and in the
latter, we observe the movement of individuals along the
occupatignal ladder oaver time. Therefore, upward
intergenerational occupational mobility does not imply
an absolute improvement in the individual’'s position
along the occupational ladder - it also depends on

intragenerational upward occupational mability.

In the following, we shall begin data analysis
with the presentation of background characteristics,
followed by characteristics of respondents and their
wives, pattern af intergenerational occupational
mobility and finally pattern of intragenerational
occupational mobility. For'convenience, we shall divide

the sections on intergenerational occupational mobility
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and intragenerational occupational maobility into part A

and part B,

6.2 PBackground Characteristics

The background characteristics are given in
Tables VI.1T and VI,2. They are discussed in two
sections - househgld characteristics and respondents’
and wives’' characteristics. Only the broad features are

mentioned below:

6.2.1 Household Characteristics

The average size af the household in the sample
works out to 5 persons. Households with this average
figure of 5 members perifamily constitute 66.3% of thse
sampled households. Out of the sampled 202 households,
nuclear families are equal to 92.6%. Hindus account for
80% and out of them, Nair caste and other forward castes
like Brahmins amount to 49%. Scheduled Castes and
Scheduled Tribe constitute &% of the sample and the
rest belong to other backward castes like Thivas.
Majority's (B9%4) mother tongue is Malayalam. In the
matter of highest educational achievement of any single
member of the household, individuals with college level
education rank first (52.4%). The mean household income

is Rs. 2,714 oper month, the gastandard deviation being
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Rs. 1,868 with a coefficient of variation of &8.8%.
Nearly half of the heads of the househalds receive a

monthly income up to Rs. 1,999,

6£.2.2 Characteristics of Respondents and their Wives

Iin the matter of age-structure, 78% of the
respondents are at the age level of 40 years and
above, with a mean age of 50.46 years. Educational level
of the respondents shows that 52.3% had education up to
only the school level. Respondents whose place of birth
is Calicut City and district comprise of 42.4%, migrants
from the erstwhile Malabar district of British India
accounting for 17.8%. With regard to occupational
attainment, more than half of the respondents (352.3%)
are having middle-grade occupations, 36.6%4 being in
lower-grade occupations and the rest in higher-grade
occupations. Tertiary sector accommodates 76.7% of the
respondents, followed by secondary sectar (20.3%) and
the rest of 2.9% are in the primary sector. Regarding
work-status, employees top first (74.8%). All ather

wark—-status groups roughly come around 25.2%.

Most of the wives are in the age group 40-45
years and their mean age is 42.5 years, Like
respondents, receivers of school level education among

wives top first (33%). Natives of Calicut City and
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district account for 55.4%. In the matter of occupation
68.8% aof the wives are engaged in household work. Their
labour force participatian warks out at 31.4% out of
which 25.7% are employed in middle—-grade occupations and
the rest in lower grade occupations. NoO wives are
having higher-grade occupations. 29.2% of them are
engaged in the tertiary sector and the rest (after those
engaged in household work) in the secondary sector. All
those engaged in the tertiary sector (ie., 29.2%) are
employees and the rest are own—account workers and self
smployed. Absence of women as smployees and primary

sectar workers is worth-noting.
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PART — A

4.3 Intergenerational Occupational Mobility

The extent of association between fathers’ and

sons’ occupations, education, industrial origin, wark-
status and residential mobility and mothers’ and
daughters’ occupation, education, work—-status,

industrial-origin and residential maobility alone arse
analysed below due to the reasons mentioned in the
me thodology chapter, In the case of educational and
residential mobilities one can deal with a father-
daughter and mother—-son connection alsa, but, in order
to have uniformity, we dispel such relations from the
current study. To be brief, the present study takes
into care only father-son and mother—-daughter versions
of intergenerational shifts, encompassing the follaowing

relations:

a) Father-son shift in occupation, where father's

occupation is treated as the explanatory variable.

&) Mother-daughter shift in occupation, where mother's

occupation is treated as the explanatory variable.

€) Changes in the magnitude of other variables between

generations:
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(i} Father's educational status and son’'s

educational status.

{ii) Mother’'s educational stitus and daughter’'s

educational status.

(iii) Father’'s place of birth and son's place of

birth.

(iv) Mother's place of birth and daughter’'s place

of birth.

{v) Father’'s industrial origin and son’'s industrial

origin.

(vi) Mother's industrial origin and daughter’'s

industrial origin.
(vii) Father's work—-status and son’'s work-status.

(viii) Mother’'s work~-status and daughter’'s wark—

status.

All the above deal with the chaﬁgos in the
magnitudc of other variables aover generations. They
have greater relevance in any study on occupational
mobility, though some among them like {iii) and

(iv) are only of minor importance here.
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5.3.1 Absolute Occupational Differences hetween Fathers
and Sons and Mothers and Daughters

tsing percentages, from Table VI.3.1 and
vi.4,1, the intergenerational absolute changes in
occupation between fathers and sons and mothers and
daughters can be verified. Table VI.3.1 tells us that
42%, S1% and 7% of the fathers of respondents were
engaged in lower grade, middle grade and higher grade
occupations while 3I7%, 32% and 11% of their sons are
engaged in these occupational grades, respectively.
Therefore, the percentage of sons in lower grade
accupations compared to their fathers, declined and in
middle and higher grade occupations increased in
comparison with fathers. Percentages of mothers employed
in lower grade and middle grade occupations and in
household work are 2%, 3% and 95% and for daughters
corresponding figures are 3%, 264 and &9% in lower
grade, middle grade and household work. Compared to
their mothers, daughters moved significantly away from
household activities and on the other hand increased
their representation in lower grade and middle grade
occupations. Labour force participation of mothers is
only 5% and that of daughters is as high as 31%. The
impartance of paid wark outside home due to changes in
attitudes and thereby shifts in household allocation of

time (Becker, 1965), growth of flexible hour jobs
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suitable for working mothers, desire to have subsidiary
income etc., are the major reasons for this increased
female work participation rate. As we compare this high
rate of female work~participation rate with the work
participation rate cilculated from the various census
figures, we see a very great difference. The female
work participation rate never touched even 5% in Calicut
city, as is evident in Table IV.2.2, where the figures

calculated from censuses are given.

6.3.2 Pattern of Eather—-Sgn and Mother-Dayghter
Occupational Shifts

The pattern of intergenerational occupational
mobility is given in Tables VI.3.1 and VI.4.1. Reading
along the diagonal of the occupational matrix VI.3.1, we
see concentration at the intersection of rows and
columns, revealing intergenerational occupational
immobility. 72% of the respondents are immobile between
generations while only 28% registered movement between
generations. Reading elements above the diagonal af the
occupational matrix we see that out of the 284 mobile,
18% of the respondents are upwardly mobile. Elsaents
below tse diagonal show downward mobility and it is 10%
in this case. The mean-square contingency coefficient
‘C’ has a value equal to 0.588, the maximum value aof 'C’

in a 3Ix3 contingency table being 0.816. At a4
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degrees of freedam and at 5% level of significance,
the Jf2 value is 107.02 and it exceeds the table value
of 9.4. Therefore, the hypothesis that occupation
of fathers and respondents are independent is not
juﬁtified. Father's occupation and respondent’s
occupation are related. The 'C° value also indicates
that there is considerable occupational immobility
between fathers and respondents. The result is in line
with the theory of non—competing groups (Cairnes, 1874).
The labour market, even after many years of development,
is inflexible in the sense that it daes not allow foar
the sSmooth operation of upward occupational mobility
between generations. The system tends to reproduce the
existing division of labour. Leaving aside downward
mobility and immobility the actual improvement in
occupational status intergenerationally is only 18% of
the total sample. The reasons for such sizeabls

immobility are three:

(1} In the case of those who are barn to fathers af
lower grade occupations, early recruitment to work
force, either as a full time or part-time worker,
due to a very high consume r-worker ratio
(Chayanav, 1987) within such households, is a
major reason. The recruitment age to labour forcs

in such cases as cbserved in the present study,
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(2)

(3)

ranges from 7 years to 15 years, mostly as school
drop outs, in many cases schooling and work being

competitive (Dinesh, 1988).

In the case aof those who are born to fathers of
middle grade occupations, general unemployment and
the resulting downward involuntary mability led
them to either accept lower grade occupations
(14%) or to stagnate themselves in middle grade
occupations (74%) . The upwardly mobile
constituted only 12% of the total. 0JOther reasons
mentioned by some respondents relate to the
peculiar circumstances existed during their school
years; the lowsr density of schools, higher fees
compared to the valus oaof agricultural output
earned by the former joint families and the
camparatively costly mode of conveyance between
home and school resulting in 1little access to

higher sducation.

As one can rightly hypothesize, sons of fathers of
higher grade occupations find it easisr to get
into similar occupations due to environmental
advantagos (Taussig and Joslyn, 1932), higher
degres of self~recruitment and better
accessibility. Though the total number of fathers

in higher—grade occupations is small, &0% of their
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sons are immobile (their immobility 1is not 3
matter of much concern) while the rest of the 40%
registered downward occupational mobility to
middle grade occupations. What caused such
downard occupational mobility? The answer from
the attitudinal questions used in the present
study differed from respondents ta respondentsj
for eg., the impact of land reforms and the
consequent impoverishment which led to

inaccessability to better education etc.

In the case of respondents wives, (Table
VIi.4.1) 70% of them are immobile as we take the mother
to daughter shift in accupation. The percentage figure
for immobility includes housewives also. By viewing
mobility from household work to lower grade and middle
grade occupations as an improvement and reverse movement
as a sign of deterioration, 28% of the respondents’
wives are upwardly mobile and only 2% show downward
mobility between the generations. In a sense, this
would mean that wives are comparatively more mobile than
respandents. The mean—-square contingency co-efficient
in the case of wives is 0.311 for a 3Ix3 matrix which is
less than the 'C° value obtained for the respondents
indicating a slightly higher mobility among wives. The
immobility among wives is due to two reasons; that is,

the absence of higher grade occupations and the
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inclusion of household work. But, as we compare upward
and downward mobility of respondents and wives, we qet
some important results. (i) 28% of wives are upwardly
mobile, while only 18% of respondents are upwardly
mobile (ii) 2% of wives are downwardly mobile, while 10%
of the respondents are downwardly mobile. Leaving aside
the daughters of eleven mothers (who were the only
employed women in the previous generation), 71% of
daughters of household work-dominated mothers are in the
same field, 25% of daughters of such mothers moved to
middle grade occupations and the rest ta lowsr grade
occupations. The 1? value 21.7 is greater than the

table value 9.4 at 4 degress aof freedom and at 5% level
of significance. Therefore, our second hypothesis which

states that wives’' occupation and their mothers’

occupation are independent, is not justitied.

Thus the pattern of intergenerational occupational
mobility from father to son and mother to daughter shows
strong immobility trends quite in line with the age old
theory of non-competing Qroups. Still, roughly 30% of
the men and women are mobile - 184X of men and 284 of
females being upwardly mobile, which shows, though to a
minor extent, the impact of long—term development upon

intergenerational occupaticnal mobility.

The results obtained here are in striking contrast

to Sovani and Pradhap's (1935), in which 34.3% in their
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sample registered upward occupational mobility. The
presant study gives contrasting results when compared to
Ramachandran’'s study (1974), where he finds that 46% of
the respondents are upwardly mobile, 44% immobile and 9%
downwardly mobile. While his figure for downwardly
mobile almost equals the respondents ’ 10% downward
mobility recorded in this study, figures for immobility
and upward mobility percentages do not tally with our
figures. The results of Saunder’'s study (1931) are also
in stark contrast with the present study where he found
that movements upward along the occupational ladder are
generally balanced by movement downwards. To compare
with a study carried out in the field of sociolaogy by
Pande (1986}, the present study gives contradictory
results. Using a grand four generation occupational
break-up, she found that (the respondents in her study
are representatives of third generation) between the
second and third generations, the wmajority of the
respondents experienced upward mobility and betwsen the
third and fourth generations almost all the sons (92%)
have experienced upward mobility. In the present study,
however, only 18%4 of the respondents registered upward
mobility. The time gap between the earlier studies
(except that of Pande (1984)) and the present study may
be one reason for the contrasting results of this study
from the previous ones, but we believe that economic

development will facilitate upward mobility and here
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there is & paradox: economic development has not
facilitated the upward occupational mobility to a
greater exteant and has led to a stagnation in
accuptional attainment. This paradox may be due to
(i) differences in the methadologies used, (ii) impact
of general unemployment and (iii) regional differences.
Since no study in economics referred in a significant
manner to women ' s intergenerational cccupational
mobility (in relation to wmothers’ occupation}, a

comparison cannot be made here,

6.3.3 Changes in Othgr Factorg

We give greater importance to the explanatory
factors education and place of birth, as we deal with
intragenerational occupational @obility. However, it is
equally important to examine the intergenerational shift
in these variables and also in work status and
industrial-origin. Intergenerational upward educational
mobility is a clear sign of increased human capital
intensity between generations, helping the offsprings of
the previous generation in the matter of access to
better occupations. Intergenerational residential
mobility to a city, in a similar manner, helps the
offsprings of the older generation to get better
educational opportunity and thereby go in for better

paid occupations. Similarly, intergenerational
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industrial-origin and work—status shifts show the
distribution of individuals over time in various sectors
and skill-categories. Therefore, it is essential to
laok into the intergenerational shift in educatian,plac!

of residence, industrial-origin and work-status.

(i) Interqenerational Educational Mobility

Az we can rightly visualize, the environment of
a city pravides greater chances for the accumulation aof
human capital over generations. Increasing educational
intensity between respondents and their fathers and
respondents’ wives and their mothers is evident from the
Tables VI.3.4 and VI.4.4, There is greater degree of
association between fathers ™ education and sons’
{respondents) oﬂucatian as igs evident from the co-
efficient of mean—-square contingency which has a value
equal to 0.434 in a 3Ix3 matrix. Even though nearly
half, ie., 4B% of the respondents are immobile in this
-manner, the elements off the diagonal of the matrix show
that those who are intergenerationally mobile in the
matter of education (352%) exceeds those wha are
educationally immobile. Only a negligible number of
four respondents registered intergenerational downward
educational mobility. The relation between respondents’
wives education and their mothers’ education also

exhibits similar pattern. The mean—sgquare contingency
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co—efficient in their case is 0.434 in a 3Ix3I table.
Their pattern af intergenerational educational shift
shows one remarkable sign - only one daughter registered
intergensrational downward educational mobility. Nearly
60.4% of the respondents’ wives are mobile and the rest
are immobile. The mean—-square contingency co-efficisnts
in the respondents’ and wives'’ case ‘rcpros¢nt
'significant associztion between father and respondent
and mother and respondents’ wives with regard to
sducation. But the actual trends in percentage teras
show considerable mobility — 52% of the respondents and
60.4% of their wives are intergenerationally mobile in
the matter of educational attainment. What creates this
contrasting result? The answer is that, unlike
occupational mobility, the inbreeding from a particular
sducational class itself is a sign of ‘potential’
mabilityg had the environmental conditions been
favourable, even the immobile would have been moved to
the next higher level of sducation. This cautions us
about wusing mean—-square cantingency co-efficient as a
universal measure of mobility. While if is highly
useful in explaining the pattern of occupational
mobility, and residential mobility (as we see in the
next sectionl}, it; use in analysing qualitative changes

like education is limited.
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Now, let us briefly note the reasons for the
phenomenal educational mobility between generations,
The vast changes that have accompanied economic
development, the break up of the joint family system and
the formation of nuclear families, land reforms and the
consequent deprivation of some upper caste Hindus
resulting in the dire necessity to have higher education
for material existence etc., were the reasons listed by
the respondents and their wives, which is evident from
the answers given in the attitudinal questions. While
dealing with the aspects of urban growth ot Bangalore
city, Rao and Tewari (1979) have recorded higher upward
educational mobility aﬁong the forward caste Brahains.
Except this study, there is a dearth of studies dealing
with intergenerational shifts in educational attainment.
Therefore, ocutright comparison of our results with other

studies is not attempted here.

(ii) ]Intergensrational Residential Mobility
The intergenerational residential mobility

gives information on the long-term shift in the place of
residence of individuals. We measure it by observing
the change in the place of birth over two generations.
A positive residential mobility indicates the movement
of individuals into the city in search of better

l education, employment opportunities or both. It gives,
i
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therefore, better access to education and employment to
the offsprings of the older generation. Tablis vI.3.5
and V1.4.5 provide data regarding shifts in place of
birth. When cohpared to intergenerational educational
mobility and intergenerational shifts in work-status and
industrial-origin, the degQree of associztion bestween
responhdents and their wives and their fathers and
mothers in the matter of place of birth is very strang.
This relatively higher degree of association points to
the fact that there has taken place only little
residential mobility between generations. The diagonals
cf the matrices that we obtain from the contingency
tables VI.3.5 and V1.4.5 show very high clustering,
telling us that there is greater residential immobility
between generations. The co-efficient of mean—-square
contingency between fathers and respondents is 0.776 and
between mother and daughter is 0.7B2 and the latter
figurs reveals that even wmarriage wmobility is not
considerably higher. This may be due to the peculiar
social caste-based farmalities prevailing in the Stats
and especially in the Malabar region, which is beyond
the scope of the present study. Thas mean—-square
contingency coefficients are calculated in 4x4 tables,
the maximum value Of the coefficients in such tables
being 0.866. Thus, the parental influence with regard
to residential shift is very strong. However, just like

the educational mobility, here too, we must use the data
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with wmuch caution. Tables VI.3.5 apg VI1.4.5 give
information on the respondents and their wives wha are
presently residents of Calicut city and district.
Whether there is change in the place of birth aof fathers
and sons and mothers and daughters is a matter which
hides the real residential mobility of the respondents
and their wives who are now residents of Calicut city.
Therefore, intragenerational movement of individuals
from other areas into Calicut city and district will
only inform us about the real picture and as such,
later, as we deal with intragenerational occupational
mobility, we shall correlate respondents’ and their

wives' place of birth with their occupational grades.

tiii) Interqgenerationa] Shifts in Industrial-Origin

The famous sectoral shift thesis of Clark
(1940) and Fisher (1945) states that, as a result of
development, there will take place a gradual shift in
emp loyment from agricultural based occupations ta
industry and finally to the services sector, The
information showing intergenerational shift in
industrial-aorigin between fathers and respondents and
mothers and respondents’ wives come in handy to verify
the significance of the sectoral shift hypothesis. The
absolute figures calculated from Table VI.3.2 tell us

that the respondents’ share in primary sector decreased
|
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considerably by 14.9% from their fathers’' and their
share in secondary sector decreased marginally by 1.5%.
On the other hand, the proportion of respondents in the
tertiary sector increased by 14.3% from their fathers,
giving only partial support to the sectoral shift
thesis. Though changes have occurred between fathers
and sons, the overall picture shows oanly marginal
improvement. AS we calculate the mean—-square
contingency coefficient to examine the association
between fathers and sons’ industrial-origin,
we get a value equal to 0.392 for a 3Ix3I table,
indicating considerable immobility between the two

generations.

Moving to respondents’ wives, we see that there
still exists a moderate association between mothers’
industrial-origin and daughters’ industrial-origin
(Table VI1.4.2). The absolute figures indicate that
25.7% decrease took place regarding household work as we
move from mathers to daughters. While the.proportian of
mothers and daughters who are employed in the secondary
sector remains the same at 1.9%, the share of daughters
increased by 25.7% in the tertiary sector. Decline in
household work has been compensated by the increase in
tertiary sector activities. The mean-square contingency
coefficient between mothers ' and daughters’ industrial-

origin is 0.281 for a 3x3 table, showing moderate
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association between the industrial-origin of mothers and
respondents’ wives., Allocation of time between market
activities and household work, between husband and wite
and in the praoduction of "child services’ (Joseph, 1983)
greatly influences the labour force participation of
‘secandary workers’ like women, which in turn affects
household work and, in our case, tertiary sector
activities. Just like the shift that is taking place in
advanced cauntries in favour of service sector
emp loyment opportunities, it seems that the service
sector is advancing in a more rapid dgpeed in urban
centres of developing economies and the emergence of
service-based occupations absorbs a3 significant portion
of the population. The relatively lower growth of the
manufacturing sector and the increase in the service
sector emplayment (which includes retail and wholesale
trade, financial services, government and private
business sarvices) in Calicut city have led to a
comparatively higher employment in the tertiary sector

far both males and females.
(iv) Interqenerational Shift in Work-Statusg

Mobility in wark-status between generations is
an indicator of a dynamic production and exchange
system. The participation of individuals in various

lines of activity in .an economy, their economic roles
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in the praductian pracess and rendering of services and
the division of labour itself ta a certain degree depend
on the distribution of individuals as employers,
employees, Own—account workers and sslf-emploved. To
that extent, intergenerational shift in work-status
denotes changes in the economic-status of individuals
over time. The intergenerational shift in work—status
between respondents and their fathers and respondents’
wives and their mothers is given in Tables VI.3.3 and
VIi.4.3. Except in the case of employees, we see that,
in all other cases, sons share decreased from that of
their fathers’'. Employees’ share increased from 59.4%
ta 74.8%. Examining the degree of association between
fathers®™ work—-status and sons’ work-status, it becomes
evident that fathers’' work-stiatus and sons’ work—-status
are still dependent. The mean square contingency
coefficient 0.308 re—-affirms this result. As we deal
with the work—-status mobility among wives, we see
clearly that the share of employees among daughters is
increasing. It has increased by 23.8%.. This is due to
the increasing opportunity cost of paid work outside
home and the still unhappy environment surrounding women
emplaoyers, own—account workers and self-employed women.
There is only marginal change in the number af self-
employed women and women own—account workers with no
representation of their mothers in either of these

categaries, There are absolutely no women employers
i

108



gither among mothers or daughters. For the first time,
for a 2x4 matrix (Table VI.4.3), we get very low
value for mean—-square contingency coefficient and T’
coefficient which are 0.175 and ©0.136 respectively.
Therefore, the work—-status of respondents’ wives and
their mothers is independent to some extent. As statsd
earlier, the attractiveness of paid work outside home,
the growth of flexi-time occupations etc., can be

considered as the reasons for this independence.

The primary data analysis concerning
intergenerational occupational mobility clearly shows,
thus, strong immobility trend, (72% of the respondents
and 70% of their wives are immobile; wives, in relation
to their mothers are marginally better). Even after
continued phases of urbanization and development, the
system tends to reproduce the existing division of
labour. A situation of occupational immobility across

generations persists even today.
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b.4

PART - B

Intragenerational Occupational Mobility

Before evaluating occupational mobility within

a generation for the respondents and their wives, two

important points around which the entire data analysis

centres, need to be gtated:

(i)

(ii)

As mentioned already, upward intergenerational
accupational mability does not imply upward
intragenerational occupatianal mobility. For
the individuals, intragenerational upward
occupational mobility is more important in

determining their standard of living or status.

There are two associated concepts one can
visualize concerning intragenerational
occupational mobility. These concepts were
neither discussed nor implicitly mentioned in
earlier studies of Papola and Subramanian
(1973), Ramachandran (1974) etc. In the first
place, we can develop the concept of -'nature“
of mobility or how fast an individual moves
between occupations including similar grade

occupations (ie., horizontal mobility). To
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measure this, we can find the average length of
stay in an occupation by an individual or the
average number of years a person stays in a
particular occupation. Alternatively, this
concept can also be measured by taking the
numher of occupational shifts undergone by the
respondent and hig wife. We use both these
measures here and they tell us how fast an
individual moves across various occupations,
including similar occupations. Adopting such a
criterion we can classify respondents and their
wives into (a) immobile (b} moderately mobile
and (c) highly mobile groups. An immobile
respondent or wife, we define, as a person who
held just one occupation throughout his or her
career. A moderately mobile individual is
defined as 3 person who underwent up to three
occupational shifts and a highly mobile
individual is defined as one who underwent
three or more occupational shifts {(number of
occupations held minus gne is equal to the
number of occupational shifts). The same
classification applies to industrial origin and
work—-status also. Secondly, we use the concept
of ‘direction’ or ‘type’ af mability. Here we
observe the pattern of mobility on the basis of

the ‘direction’ of mobility like, upward or
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downward mobility (ie., vertical) the former
meaning an improvement and the latter a
deterioration in the standard of living of the
individual, ignoring horizontal mobility which
has been already covered in the first concept.
We measure it by isalating those individuals

who are upgwardly or downwardly mobile.

In the following, we shall examine the "naturs"”
and “"direction” of mability including details from
certain cross-classification tables dealing with
father's oducation, place of birth and the direction of

occupational shift ot the respondents.

We shall try to answer the following questions

in the course of data analysis:

(i) Is there any occupational mability within the
generation of respondents and wives? 1¥ so,
what is the ™nature®" and “direction” of
mobility?

(ii) Who are upwardly mobile? - the esducationally

backward or advanced? Natives or migrants?

(iii} What is the direction of intragene—
rational occupational mobility of the

respondents in relation to the parental
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occupational grades, education and place of

birth?

{iv) What is the relation between the respondents’
and their wives ' education, place of birth and

their occupational grades?

&.4.1 "Nature" of Intragenerational Occupational
Mobili

The picture we obtained for intergenerational
occupational mobility is true, though to a lesser
degrees, intragonoraéionally also - there is considerable
immobility within the generation for the respondents and
their wives. Including horizontal mobility, 33% of the
respandents are immobile, 43% are moderately mobile and
4 per cent are highly mobile. This can ﬁc seen from
Table V1.3.1. No females registered high mobility rate.
Excluding housewives, 25.7% of respondents’ wives are
immobile, while 3.4% are moderately mobile. All the
above figures are in the context of the first concept of

mobility, that is, the "nature" of mobility.

Now let us examine the degree of
intragenerational occupational mobility in terms of the
“nature” of mobility. In this context, we shall deal
separately with (i) the average length of stay of an

individual in an occupation; (ii) age of the
1
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respondents and their wives as a determinant of intra-—
generational occupational mobility, and, (iii) mobility

between different sactors and different work-status.

(i) Average Length of stay jn an Occupation

We wuse the average length of stay in an
accupation by the respondents and their wives toc measure
how fast an individual asoves between occupations,
including similar ones. This measure was also used in
the study on labour mobility by Papola and Subramanian
(1973). According to them, one divided by this average
is an index of intragenerational occupational mobility.
Leaving asido 11 respondents who did not give any
information concerning occupational shifts, we shall
anzlyse the pattern af occupational shifts of the
remaining 191 respondsnts (ses Table VI.5.2). The mean
years oOf stay in any occupation by the respondents is
16.7 years, while that of their wives is 14.4 years with
standard  deviations of 5.8 years and 7 years,
respectively, for the fespondents and their wives.
Coefficient of variation for respondents is 3I4.4% and
for wives is 43%. Sq the respondents are |ore
consistent and stable in connection with occupational
shifts than their wives. In other words, they are more
immobile than their wives (hers we have compared values

obtained by using two series for males and females with
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two different frequencies). The average length of stay
in any occugation by individuals has great significance
in the determination aof the gross supply of man power in
definite occupational groups. OGreater length of stay in
any occupational cadre by majority of labourers means
that the supply of man power in that occupational grade
is remaining higher for a caonsiderable time than in
other occupational cadres. In ather words, as the
average length of stay in an occupational grade rises
generally, lower will be the wmobility out of that
accupational grade to other occupational grades. In
such situations, there will be lower interchange between
occupatianal qrades. A higher average length of stay
points to fthe lower degree of intra-occupational
mobility also. In the present study, the quite high
figures of 16.7 years and 16.4 years for the Eospondonti
and their wives respectively reveal that beth inter-
occupational and intra-occupational mobility are not
higher in Calicut city. It is a widely recognised fact
that ¢the probability of quitting an occupation and
accepting ancother decreases as an individual’'s length of
service in a particular occupation increases. Reynolds
(1951) points out that the propensity to move out of the
present occupation is lesser atter three years of
service put in to the current occupation and negligible
after ten years of work in the same “plant®. This

reascn can be qttributed to the observed low
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intragenerational occupational mobility rate in Calicut
city. Reluctance to leave one’'s present working
atmosphere, family attachments etc. are other reasons
for this low intragenerational occupational mobility.
Alsa apen unemployment forces a person to stick on to
the present job, even if it does not suit his
educational qualification and finds fewer pramotional
chances. "Greater length af service is naot an
explanation of past immobility, but a description or
measure of it. A worker who has 20 years of service in
a single job has, by definition, not made a job shift in
that length of time. He has been immobile. Extended
length of service can and does explain the reluctance of
an employes to leave his current job*® (Parnes, 1994).
The above statement which applies though to the broader
phenomenon of labour mobility, nevertheless applies to
the case of occupational mobility (which is a kind of

labour mobility) also.

(ii) Age and Intragenerational Occupational Mobjility

It is a commonly held view-point that intra-
generational occupational mobility declines with
advancing age. Individuals in their youth are more
mocbile than older pérsuns. Several researchers like
Palm?r, Aronson and Keller, and BogQue and the United

States Bureau of *abour Statistics have found that the
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number of job-shifts made by workers (all these studies
deal with labour mobility) decreases with advancing age
for heterogenecus groups of workers (Parnes, 1954),
Therefore, normally, there exists an inverse
reiationship between age and mobility. Verifying this
view—-point with our results, we see from Table VI.5.J
that greater intragenerational occupational mobility has
been registered by respondents in the age group 40-359
years, I2.7% of such respondents are immobile.
Similarly, those who are moderately mobile in the age
group of 40-59 years ars 22.3% and they
outnumber others. Highly mobile males are between the
age groups 40-59 years and &0 years and zbove with a
uniform percentage figure of 2 each. It is worthwhile
to note that no individual in the age group 20-39 vyears
is highly mobile (percentage figures here are calculated
to total number of respondents and not to the individual
group total in each age groupj in the following same
calculation has been done in the case of females also).
Maximum number of immobilg wives are distributed equally
(42.6%) among the age groups 20-39 years and 40-59
years. The highest percentage of moderately mobile
wives (3.35%) is in the age group 40 to 59 years. Highly
mobile wives are absent in any of the three age groups.
The emerging picture of age-occupational mobility

interaction is summarised in the following.
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(1) Rsagondents :

al

b?

c)

In relation to immability, the age group 40-39
years tops with a2 percentage figure of 32.7 (as
2 percentage of total respondents) followed by
20-39 years (12.9%) and 60 years and above

(7.4%).

Highest moderate mobility has been registered
by the age group 40-39 years (22.3%) fallowed
by the age groups 20-39 years and &0 years and

above equally (10.4% each).

Max imum nﬁmber of highly aocbile respondents
comes from the age groups 40-59 years and &0
yaars and above (2% each) equally. NO
respondent in the range 20~-39 years registered

high mobility.

(2) Respondents’ Wives

a)

b)

The highest number of immobile wives hails from
the agQe groups 20-3% years and 40-59 years
(42.6% emach) followed by the age-group 60 years

and above (9.4%).

Maximum number of maderately mobile wives

belongs to the age group 40-59 years (3I.3%)
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followed by the age group 20-39 years (1.5%)

and &0 years and above (0.49%) .

c) No female in any of these age groups is highly

mobile.

The above result is in conformity with the
inverse relation hypothesis concerning age and mobility.
Among respondents middle-age immobility in the age group
40-59 years (32.7%4) exceeds immobility among young
respandents (12.4%) in the age-group 20-39 years. o+
course old-age immobility (in the age group 40 years and
above) is only ’7.9%, but by combining the aqge groups
40-59 years and &0 years and above, one can see that
mobility here also is inversely related to age. But
this picture is true for respondents only; their wives
show a differsnt age-occupational pattern. Immobility
rate among them in the age groups 20-3I9 years and 40-359
yemars is guite high and it falls with the advancement of

age.

Horizontal mobility is one major reason for the
high middle-aged immobility among respondents. Another
reason for middle-age immobility trend among respondents
is that between these age groups (40-3%9 years) normally
one gets aleost saturated in the occupational scale.
Predominance of household wark, comparatively lower

labour force participation, absence of vertical upﬁard
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mobility etc., are the reasons for the mixed age-

occupational shift pattern among females.

AN interesting thing to note is that, instead
of finding the percentage with regard to the total
number of respondents and their wives, if we measuﬁ!
intra—age group differences in mobility rates by
calculating percentages on the basis of the total number
of respondents and their wives in each age—graoup
categary), then within each age—-group (except in the age
Qroup &0 years and above in the case of respondents),
immobile individuals rank first. Among respondents,
within the age groups 20-39 yesars and 40-59 years the
percentage of individuals who are iemobile is 33.3% and
57.4% respectively. Only in the age group &0 years and
above, their representation falls to I7.5% (in the last
group wmoderately mobile individuals with 52.5% top
first), Almost all wives are immobile, 96.6%, 92.3% and
95¥% respectively in the age groups 20-39 years, 40-59
years and 60 years and above, within eaﬁh age—-group.
Thus, a2 change in measurement technique gives a

different picture of mobility.

tiii) Intragenerational Mobility Between GSectors and
Different Work-Status Cateqories

Intragenerational occupational mobility

redistributes individuals among various sectors and
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wofk-status ' Categories. A change in occupation brings
about a change, in some cases, in the industry and a
change in the woark-status of the individual concerned.
Therefore, it is essential to study the mobility between
sectors and work-status categories. Tables VI.53.4 and
vI.53.9 summarize the facts concerning these aspects.
Immability, 1like that which exists in the case of
accupational mobility, still dominates in the movements
between different industries and work~status groups.
Immobile respondents top with a figure of B2.7% in the
matter of mobility between sectors. Those who are
moderately mobile amount to 13.4% and highly mobile
respondents are only 3.9%. Immobility between various
work—-status groups amaong respondents is still larger by
B4.74. Moderately mobile respondents between different
work~-status categories are 12.9% and the highly mobile
constitute 2.4%. A striking feature here is that no
female is mobile either with respect to industrial
origin or work-status. The high degree of immobility
among respondents and total immobility among wives is
due to non-substitutability of skills between sectors
and between different work—-status categories, work-
specific education and 1little desire to move out of
one’s surroundings etc., as is evident from the answers
given to the attitudinal questions in the interview

schedule.
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As mentioned earlier, "nature" of mobility here
includes harizontal mobility alsa - how fast an
individual moves between occupations is measured by
taking even similar grade occupations. Therefore,
“nature” of mobility shows adjustments made by an
individual in the labour market till he sticks on to
the appropriate occupation. In this respect, an
additional point to note is that "better prospects’ (see
Table VI.5.6) is the major reason given by respondents

and wives for moving between occupations.

6.4.2 Direction® of Intrageneratigngl c tiona
Mobility

In this section, we seperate those who are
upwardly or downwardly mobile and relate their pattern
of mpohility to the explanatory variables, education- and
place of birth, in aorder to test our remaining twe
hypotheses. Since no females recorded vertically upward
or downward mobility, here we discuss only the
respondents’ *"direction® of intragenerational
occupational mobility. Therefore, the testing of the
remaining two hypotheses applies to respondents alone.
In the context of “direction" of intragenerational
occupational mobility, 19.3% of respondents are wmobile
out of which 18.3% are upwardly mobile and the rest are

downwardly mobile. It is interesting to compare these
\
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