




































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































not play a significant role in contributing to the

the school,

[

total efficlency ©

In the light of the fact that city and rural
schools do not differ in their per capita spending on
furniture and equipment, it may sound difficult to
explain the positive association between expenditure
on furniture and equipment and total efficiency in the
case of city schools and absence of such an association
in the caéé;of rural schools. Since city schools with
larger class strength will have more money at their
disposal than rural schools which is likely to explain

the positive association between the two in the case of

city schocls and lack of it in the case of rural schools.

It has been found that there is a positive and
significant reclationship between expenditure on contin-
gency items and total school efficiency in the case of
both city and rural schools. This is similar to the
findings of Brickell (1958) to the effect that small
expenditure items had considerable relationship to

efficiency in schools.

The expenditure on co-curricular activities is

found to be significant and positive contributor to

324



the total efficiency in the case of city schools whercas
it is not a significant contributor to the total effi-

ciency in the case of Bangalore district rural schools,

It can he assumed that high expenditure on the
above noted items might result in better curricular
and co-~curricular activities and better achievement in
both. Since it is found that rural schools with high
efficiency may not spend more on co-curricular activi-
ties because of various factors, there may not be a
positive and significant relationship between efficiency
and expenditure on such items in the case of rural

schools,

It is also noted that expenditure on salary,
overall recurring expenditure and total expenditure are
not significant contributors to the total efficiency in

the case of both city and rural schools,

From stepwise multiple regression equation it
was found that expenditure variables could explain only
about 29 percent of the variation in the total efficiency
in the case of city schools and they could explain about
a meagre 21 percent of the total variation in the case

cf raral schecols,



In other words, it means nearly 70-79 percent
of the totzal variation in the tota2l efficiency of the
schools is not explained by eXpenditure variables.
This finding stresses the importance of non-fiscal
variables not included in this study in raising the
efficiconcy of the school systems. TFurther research

in this regord may throw more light on other signifi-

cant variables in relation to efficiency.

The major findings of the present investigation
exhibit similarities with the findings of others as

indicated below,

a) The committee on school education for
public schools (1957) in USA which in
its report indicated that more money
spent per pupil did not necessarily

provide better education.

b) Mort and Cornell (1943) inferred that
money spent was nevertheless an impor-
tant factor in educational adaption
but it was not the only factor,

c) Ross (1958) also noted that all areas
of schocl performance did not necessarily

improve with increased expenditure,
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The componentwise relationships between effi-
ciency and expenditure revealed Some more important

findings.

2. Eglﬁﬁionghgp between components of Efficiency

and Expenditure variables

It is found that school plant efficiency is
positively related with expenditure on furniture and
equipment in the case of city schools and expenditure

on building in the case of rural schools.

There is no significant association between
equipment efficiency and any expenditure variable in
the case of city secondary schools, but egquipment effi-
ciency is positively associated with expenditure on

buildings in the case of rural schcols,.

Expenditure on furniture, equipment and on co-
curricular activities is positively associated with
personnel and organisational efficiency in the case of
city schools., Whereas it is not found to be signifi-
cantly related with any of the expenditure variables

in the case of rural schools.
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It is pertinent t¢ note that in city schools,

1 forniture, equipment and co--

)]
[T

tho monoy esended
curricular activities scems to add to its personnel

and organisational efficiency. But the absence of
such & relationship in the case of rural schools speaks
of inadequate utilization of infrastructure and re-
sources in raising its personnel and organisational

efficiency.

Outcome cfficiency in the case 0f city secon-
dary schools is positively related with expenditure on
contingency, whereas in the case of rural schoocls the
expenditure variables £ail to make significant impact
on the outcome efficiency. It is rather strange to note
that schools which spend more on site and playground in
the case of rural schools tend to achieve rather low
in termse of their outcome efficiency, which includes
achievement in co-curricular activities also. It may
be noted that in the rural context, many students come
to school from neighbouring villages and as soon as the
teaching periods are over, they have tc rush back to
their homes for work, s0, co-curricular activities out-

side schoeol hours are rarcly organized. Hence the



existence of a larger site or playground does not scem
to have any significant use or impact in the rural

Arcas,

The positive relationship between outcome effi-
ciency and expendlture on contingency in city schools
might be due to higher flow of instructional and examina-
tion material, which might contribute to higher achieve-

ment of the school in terms of its outcome efficiency.

These findings seem to go hand in hand with the
findings of Crone (1974) and Milton (1975) whose studies
could explain only a2 small amount of variation in the
outcome by exXpenditure on some items. They also seem
to broadly agree with the findings of Osle Berg (1977),
Pitts (1977) Hothwills (1974) and dnderson (1980),
whose researches also failed to establish significant
relationship between the total expenditure and its

outcome efficiency in terms of pupils achievement.

Expenditure on teachers' salary has no signi-
ficant relationship with outcome efficiency in hoth
city and rural schools. This is similar to the find-

ings of Hoth Wils (1974) study, whose study concluded



that expenditure on teachers' salary has no significant

bearing on its outcome efficicncy.

Financizl management efficiency in the case of
city schools is not significantly related tc any of
the items of expenditure. But in the case of rural
schools it is positively related to non~teaching staff
and negatively related to expenditure on furniture and

eguipment,

In this study financial management efficiency
is based upcon the mode, the method and system of re-
source mopilisaticn and resource allcocation and not on
the pattern of expenditure on various items. Hence
nomally financial management efficiency need not
necessarily be significantly related to either item-
wise or whole expenditurec. This is borne out suffi-

ciently in the case of city schools.

In rural schools, the collection and allcoca-
tion, and handling of money is mostly done by the non-

teaching staff and unless adeguate money is spent on

non-teaching staff, the finoncial management efficiency

would suffer. Hence this efficiency is likely to be

positively related to the expenditure on non-teaching
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staff salary. This doecs not secem to be the case in
city schools bhecause it is normally seen that Heads of
institutions spend a lot of time in personally attend-

ing to the regource mobilisation and allocation irres-—

%

pective of inadequacy or otherwise of non-teaching

e ST
STITILL

-

In rural schools the expenditure on furniture
and ecuipment is comparatively of low percentage as
compared to c¢ity schools because some furniture is
denated by lecal leaders and the quality of furniture
and equipment is less sophisticated and in some cases
crude and hence less costly. In view of this it is
likely that efficiency ié negatively related to expendi-
ture on equipment and furniture, The finding that total
efficiency is also negatively related to expenditure on
furniture and eguipment in rural schools 1s corrcbora-

tive to the finding discussed above,

The school community relationship efficiency in
the case of city schocols is positively associated with
expenditure on furniture and equipment, whereas it is

negatively associated i1 the case of rural schools.



Though it is very difficult to explain such a
contrasting situation cxisting in city and rural
schools, it may be due toc the fact that;, well furnished
and ecquipped schools in the clty usually atitract better
parent and comrmunity attention which may not be so in
the case of rural schools due toe low educational level

and interest of parents in school affairs.

Migcellancous efficiency in the case of city
and rural scheols is found to be not related with any

item of expenditure,

Miscellancous efficicency is special kind of
efficiency related to awards/prizes won, projects under-
taken etc, These generally arise more out of intellec-
tual input and extra work than expenditure, Hence the

miscellaneous efficiency need not be related to expendi-

ture,
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Educational implications

There were 1143 urban and 1186 rural secondary
scuools in Xnmnmataka state which presented candidates
fér the SSLC cxmmination in Horil 1978-79, which means
there core olmost eruval nuiber of urban and rural secon-

dary schoels in the state.

'If we consider the expenditure ocutlay for secon-
dary education, it is found that for the year 1977-80,
on an average the state spent 24.93 crores on secondary
education. The average per capita expenditure per
pupil for secondary education for the years 1977-80

works out to be Rs,.370.

The present study shows that the per capita
expenditure in the case of city schools for the years
1978-81 works ocut to be Rs.477 and it is Rs,.385 in
the case of rural schools, If urban and rural are

combined it works out to be Rs,.391.

In the light of the fact that secondary educaw~
tion is such a huge undertaking, the findings of this
study, specially in the context of urban rural diffe-
rences, bringout some significant implications to

surface.,



It can be szid that more experienced teachers
and Hezds of the institutions are likely to add to the
efficiency of the scewndary schools and increasing the
worl narcicipation of women may also add to the effi-
ciency cf the sccondary schools as is seen in the case

A

of city schools,

The mere availability of larger per pupil play
ground space, built space and open space does not guarantee
higher efficicncy. This is clearly borne out by the
difference that exists between urban and rural schocls
of Bangalore district. Hence expenditure on these

items need not he given higher priorities.

Since it is found that city secondary schools
are more efficient than rural scheools, the gualitative
improvement of rural schools must attract the attention

of the authority on a priority basis.

It is noted that city schools are more zfficient
than rural schools in terms of their total efficiency
and also in terms of efficiency of the school plant,
equipment, personnel and organisation of work and their

outcome cfficiency. Sericus efforts must be made to
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impreve the efficiency of the rural schools in these

aspocts,

T 2

it 1s rather disturbing to note that almost

double the percentage of rural schools are found in the
lower cffiniency group than the city schools. It is
equally disturbing to further note that majority of
lower group efficiency schools tend to spend as much

as cr even more than higher efficiency schools in terms
of per pupil expenditure. This clearly roots out the
mistaken notion that lack of financial resources is

the root cause of their lower efficiency.

It is also noted that majority of lower group
efficiency schools have got smaller strength and
smaller teacher-pupil ratio too. To add further
dimension to this sickening situation it is noted
that a great majority of Government and Corpcration
schools tend to get intc the lower efficiency bracket.
In this context special attention is naezded to increase

the efficiency of Government and Corporation schools,

Since it is found that expenditure on furniture,
equipment, contingency and co-curricular activities is

positively associated with total efficiency of the



336

secondary schools, adecuate funds must be directed to
these items in the school budget, specially for lower
group efficiency schools and rural schools which do
not sean to spend o significant percentage of their

budget on thesc items,

It is found that scheols with low {(less than
250) strength result in higher per capita expenditure
and lower efficiency. Therefore it would be desirable
to develop the existing schools in terms of both capa-
city and facilities, so that their per pupil expendi-
ture is reduced and at the same time the schools grow
into morc efficient institutions. This policy will
demand that Geovermment should conduct a preliminary
survey tc strike 2 healthy balance between the conflict-
ing claims of the social demand and social justice for
schools in small places and the social cost in granting

permission for ncew secondary schools,

While dealing with the existing situation, and
existing schoecls, it would be desirable to think on the
lines of conseclidating the exdisting non-viable smaller
schools into a larger schools, especially in the rural

areas, The allocaticons thus saved can be diverted to



provide transport service to surrounding arceas to ovoer-

come the difficulty of geographical distance which

might hit the pupils in rural areas.

The findings of this study also strongly indi-
cate the neced £0or separate urban and rural grant-in-
ald code for the secondary schools, This study has
indicated that rural schools have lower cefficiency in
school plant, equipment, perscnnel and organisation
efficiency and outcome efficiency. It is found that
per capita expenditure of rural schools on building,
furniture, and cguipment etc. is also lower than that
of city schools. In the existing system of matching
grant, rural schools because of their low strength
cannot raisc adecquate resources as comparcd to city

schools can, Hence they cannot provide as many physi-

cal facilities as city schools do. This handicap arises

from the common grant-in-aid code., To rcemove this
handicap and to enable the rural schools to raiss their
efficiency, it is nccessary either to close down small
schools or if retained due to social pressures, must be
given special incentive grants te raisc their financial
position or a scgparate and morc favourable grant-in-aid

system must be formed for rural schcols.
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On the whole, it is found that expenditure could
explain variation of chout only 22-3C percent in the
tectal efficiency, which in other words means, the school
efficicency to a great extent depends more on non-fiscal
variables, This brings the importance of other factors
like Head Masters' leadership style, initiative, inte-
rest taken and efforts put in and the role of the
teacher inte lime-~light in contributing to efficiency.
These aspects need detailed investigation through a

series of rescearches,

The findings of the present investigation fully

agree with World Bank experts' vicw that:

"Education which has such a radical influence
on a man's destiny must all be deeply scrutinized and
extensively reconsidered in terms of its relaticnship
to man and his development and its interaction with

environment’.

Limitations and Rescarch Implicatiocns

This study has some limitations:

1. The sample for the main study was drawn from

Bangelore revenue district alone.
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The sample wag not large cnough to attempt any
statistical compariscn rcleting to types of

management of schools,

While local norms for the sample Digtrict have
been develoned, norms applicable to the entire

Kernaotaka state have not hbeen doveloned.

The nunboer of rural and urban schools taken
scparately hoing small scparate norms for

rural end urban schools were not developed.

The study hoes not included s consideration of

private and opportunity cost.

The findings of this investigation indicate a

research implicationss

Comparison on the basis of management might be
gble to throw more light on the reole of manage-

ment, hence such a comparison can be attempted,

The rele of sex, marital status, qualification,
experience, ctc, of the teachers' in contribute-
ing to cfficicncy can be further explored deeply.
The present study has shown that only 21 percent
in the case of rural schocls and 29 percent in the
case of the city scheols can be explained as
associnted with expenditure, Hence the impact
and contribution of non-fiscal variables to the
cfficiency of the secondary schools can be

studied in terms of quantifyving and measuring

their respective influcnce.
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The cifficiency index scale developed can be modi-
fied nnd rotined on large state sample and state
norms can be developed for the same. Similarly
separate urban and rural norms cen also be deve-
loped for the state, 1f adequate representation
is given to both the groups and i1f many more

districts are involved.

Impact of other cxpenditure aspects like private

and opportunity cost may alsc explored.

A gimilar study can be undertaken with samples
drawn from all the twenty one educational dist-

ricts in Karnataka State.
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APPENDIX - I

OPINIONNAIRS — T

INSTITUTE FOR SOCIAL AND ECONOMIC CHANGE
Nagarbhavi P O : Bangalore 560 072
Phone : 606224

From:

Ms Sharada Manviker

Ph D Fellow in Education
Institute for Social and
Economic Change
Bangalore 560 072

Dear Sir/Madam,

Your help is urgently needed and appreciated

I am working for Ph D in Education under the
supervision of Prof 8 R Rohidekar, Head of the Educa-

tion Unit, I S E C, Bangalore,

At present I am engaged in developing a con-

ceptual framework of High Scheool Efficiency. This

recquires identification of those components of school
life which according to experts determine the effi-
ciency of a school. In this connection I intend to
seek the opinions cof experienced experts who constantly
work and think in terms of raising the school effi-

ciency. In view of this, you have been chosen as a



dud

practising efficiency eypert and your opinions in this

regard are valuable. Hence they are eagerly awaited.
I am sure that as a professicnal expert you will be
glad to heip the researcher by sharing your views to
render vour worthwhile contribution by ccompleting this
opinionnaire, Would you please take some of your

valuable time and complete this opinionnaire and return

it by next mail?

You may be assured that your opinions will be
used for research purpose only and will be kept strictly

confidential,

Thanking vou for your valuable contribution.

Yours sincerely

sd/-
Sharada Manviker
To




{Confidential)

Pazcortual Taformetion I

b e . B AT A L AL P AL o b8 b L e Y AL e

{Information about Hign School and Head cof the
Institution only)

(1) Tiek ( ) in the box where applicable,

(2) sSupply factual information wherever
needged

A, Information about High School

1, Name of the School:

2. School Code Number:

3. Type of School: Boys [:::]

Girls

Co-education

4, Type of management: Government

Corporation

Private aided

Private
unaided

Any other
(specify) —_—



5. Location of schocl: In the village
in the hobli
In taluk H.Q.
In district H.Q,
in the city
6, Strength of high school
VIIT IX X
Boys | Girls | Boys Girls | Boys Girls

7. Number of teachers in the high school

Men | Women Trai-f{ Un-— Full | Part | Hono-
ned trai-~jtime | time | rary
ned
Information about SSLC examination

-

¥y Number | Number |Number of |

ear appeared | passed (I classes |
1976=77
197778
1978-79




Information about Head of the Institutioq

A L . M S B TS

1.

Te

Name of the head of the
Institution:
(If not desired omit above item)

Sex - Male Female

Age in years _

Age 1n years
Caste/Sect

Experience:s I, A, In present school

B. In other schools

C. Any other
(specify)

IT, A, As a teacher

B, As Head of the

Institution
C. Any other
(speci fy)
Marital Status: Single i ‘
Married
Di cl !
ivorce ,
I—
Widowed
Separated

...........

\



8, Nurbor of chilldren: BMa Female

o1
p )
[0}

et

Kindly answer the fcllowing questions based on your

cpinion of an EFFICIENT CEOCL

1. Tick your opinions where applicable

2, Give information in words, in sentences or
in figures where needed,

- e o e

(1) Does the status of the school
building add to efficiency of school?

Yes No

If ves, it should be

a) Simple and strong

b) Beautiful and
strong

c} Any workable
sheltered space

d) Any other (specify)

(2) A) What should be the maximum strength in each
section?

B) What should be the corresponding area of the
class room?

strength
41-50 [ s51-60 [
Above 60 |

308



(3)

(4)

(5)

B. Corresponding
area in sqg. i,

wWiil the neatness and cleanliness
cf the school add to efficiency? Yes

No

If yés, who should be involved
in maintaining it

a) Students ]
b) Peons and

Sweepers [:::]
c) Staff members l ]

@) Other (specify)

Kindly describe the kinds of suitable
places for location of school

(a) In urban area

(b} In rural area

Which of the following will necessarily add to
the efficiency of school building. Give rank in

order of preference
(a) Auditorium

(b) Girls' room

{c) Visitors' room
(d) Canteen

(e) Garden
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(£) Gymnasium
(g) Cycle stand
(h) Any other (specify)

(6) Which of the following facilities according to
you are of primary, secondary or of no importance

for an efficient school?

Primary Secondary No importance
Si v . .
Facilities impor- impor- at all
no
tance tance
1. Fans

2. Lights
3, Ventilation

4, Sanitation

I

5. Telephone

6. Regular supply
of clean
drinking wate

7. Hostel
8. School Bus
9, Radio

10. Fencing or
compound

INRINIRIinininifl
INIRIRIRIRIninininifl

INRIRINIRI

11. School press



(7

51
no

Faciliti

eg

Primary ©Secondary

impor-
tance

impor-
tance

No impor-
tance at
all

12. Cooperative

stores

13, Pupil
parliame

14. School

nt

Band set

15. School
magazine

16, Own

Building

17. any others
(specify)

a)

b)
c)

a)

Inipinini

L]
NN

Inininini

IRIRININE

—————
Ve ————————
———
s rv———

Do you think a play ground is a must for an

efficient school?

If vyes,

Yes

No

361
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Yinich onz smong tne following would be better
for oo officient vsl of a play ground?

a) A playground in +the school compound !
]

o

b) A plav ground which belongs to
scheol bbut at a short distance fxrom
the schnool

c¢) A play ground ovned by others but ——
allowed to be used by the school

d) Two or more schools sharing a ——
single play ground L_wuj

e) Any other (specify)

Do vyvou agree that maintenance of the play ground
is the responsibility of an efficient school?

Yes (-"*—” No

If Yes, who among the following should be assigned
the responsibility of maintaining it?

&) Peons ; T
| E——
b) Students
¢)  Staff f
d) Management {
| IS——

e) 2Any obher
(specify)




(g) Does a3 well-ocqulvpped laboratory add to the
efficiency of thz school?

Yes [T w0 [T

Ii ves, what should be the minimum size of the
lakoratory sg.it.

(10) In an efficient school, in the iaboratory, there
should be:

a) Only demonstration experiments by
teachers

il

b) Experiment by students in groups

c) Experiment by individual students

a) Any other (please specify)

(11) Which of the following are the minimum physical
facilities required in the laboratory., Give rank
in order of priority?

a) Running water supply

b} Blectricity f

¢) Proper ventilation 1
@) Fans :

e) Proper lighting ,



(12)

g) Services of a full-time laboratory
assistant

h) 2Any other (plecase specify)

Should an efficient school have a well-developed
library?

Yes [ | No [}

Y] N

If yes, state priorities regarding following
classified books and periodicals?

Sl Primary Secondary No impor-
no Bocks impor- impor- tance at
tance tance all
1. Hovels -

2. Short stories [:::1

3, Books on school l |
subject

4, Books on science _J i i :

5. Books of general } | j f
interest

6. Biographics and i ' i (
autobiographies ! i

J—

7. Books on humour I




51
no

Pt b P = oo

Books

Primary Secondary Eo impoi—
ance a

impor- impor-
tance tance

all

10,

11.

12,

13.

14.

Books on sports
and games

Comics and picture
books

Dicticonaries and
Encyclopaedias

Books on Philo-
sophy and religion

Books on fine arts

Books on useful
arts

Any other
(please specify)

i
b
S
!

e e

.

-

s
no

Periodicals

Primary Secondary No impor-
tange at

impor- impor--
tance tance

all

Film magazines

Magazines of
general reading

Scientific
journals

e s ————

oL

A

36+

)
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- Primary Secondary No impor-
Sl Periodicals impor- impor- +tance at
n tance tance all

4, Pelitical iﬁ
journals :

p ——
1

5. Journals of

health, child ‘ | i

care and nutrition ‘ -

6. Sports magazines i i

7. Any other
(please specify)

(13) How many hours do vou think a high school student
should read every week in the library?

hours per week

(14) How many books do you think a high scheool student
should be allowed to take home at a time every
week from the library?

books

(15) Do you think an efficient school should have a

check, whether the books issued to students are
read?

Yes No '

If Yes,




(18)

(17)

367

Which of the following you would suggest for
an efiicient check? :

a) Asking the students to submit r——
short report about their libraryv work ! _]
periodically b

bh) Asking class teacher to check the ——

library work of students periodically | ___ |

c) Asking the pareénts to submit a "
periodical report about their i

children's library work at home
d) 2ny others i
(please specify) —

Do you think for an efficient use of library
a trained and qualified librarian is necessary?

Yes i No i“_uﬂq
If Yes, Whom do you prefer?
a} Full +ime librarian r _J

b) Clerk-cun~librarian

c) Teacher-cun-librarian [ [

d) Any othecrs (plcasc spocify

Do you believe that the student study habits
are an important aspect of efficiency of the
school?

Yes l’“‘ —"“*-‘11 No I—m

e

[P
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o LY
xﬁl)t‘

If Yes, who among the following should be entrusted
with the responsibility to develop good study
hapits?

al Teacners

v) Parents ] i

o) Students themselves | ]

g) Peers (Students' classmates) | l

e) Any other (specify)

How do you expect student leaders to behave in
an efficient school during the following occasions?
(Tick in the gppropriate ( ) columns)

I

Many Lea@ers
leadors Chosen Leadgrs strlct%y
o . T few working | feollowing
ceaslons ?Prclng leaders | in c¢pp- |the Head
aggiﬁen" working | osing |masters
¥ together| groups |instruc-
tions
a} In the
Organiza-
tion of
functions
b) In organiz-
ing exhi-
bitions

c) During
sports &

games

contd...



(19)

Many Chosen Leaders [strictly
leaders |few vicrking (follicowing
Occasions working |leaders lin opwp- |the Head '

indepen~|working |osing |masters
dently tegether jgroups [instruc-
tions

STENS

A} During
excursions

e) Any other
(specify)

An efficient school should have an atmosphere of
discipline in every aspect of school life

Yes No r““#“

If Yes, under what circumstances should the
following kinds of punishments be resorted to
in an efficient school. Give one illustration.

A) In the cage of Students:

s1 one
no Nature of punishment Illustrative
situation

1. Mild punishment such as
asking the student to
stand, kbend or run etc. ———————

2. Beating with hand or cane

3, Fines

4. Informing and talking it over
with parents

5, Suspension from the class




(20}

e

One
- Wature of punishment Illustrative
o situation

o w

., Dismissal from school

7. Any other (specify)

B) In the case of staff (teaching and non-~teaching)

Cne
[Sl Nature of punishment Illustrative
] ne situation
{

1. Reprimanding

2. Censure in a written form

3, Tines

4. Suspension

5. Stoppage of increments

6. Dismissal

7. Any other (specify)

Does overall atmosphere of the schocl organisation
effect its efficiency

Yes [ ' No _‘—_‘1

o it it o8 L e




{(21)

(22)

(23)

what should be the leadership style of the head
master in an efficient school?

a) Autocratic

b) Democratic

|

¢} Charismatic

d) Parentalistic

|

e} Any other (specify)

What should be the kind of pupil-teacher
relationship in an efficient school?

a) trict

bh) Lenient

c) Informal

A!..._....j,,._._‘

d) Individualistic

|

|

e) Differential (depending
upon situation and - _]
student concerned)

£)  Any other (specify)

Does the shift system necessarily lower the
efficiency of the school

Yes {jj::] No [:::::




(24)

(25)

If Yes, it 1s kecoause of:

a) Inadsguate hours of work [

k) Inconvenient timings l

c) Lack of facilities for
extra work

a) Extra load of work for
some teachers

e) Any other (specify)

Does the size of the schocl affect the
efficiency?

Yes | ' No r__—_

If yves, what should be the minimum strength and
maximum strength of a high school?

Minimum___ Pupils

Maximum Pupils

Name the five most essential kinds of compotitions
in cocurricular activities you would expect to
be conducted in an efficient schocl?

Activities No.of times to be held
conducted in A year

37
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o

Activitlian Fo.of times +
[Pl held in a2 yea

(26) Besides the usual furniture uscd by teachers,
office staff and students, are any special
kinds of furniture nccessary for an efficicnt

school?
Yes (__q__ No { T

If Yes, Mention the nature and number recuired

Nature Number Purpose
1.
2o —_ _— —_———
3.
4, e e
5. —

(27) Besides usual laboratory and library equipments,
1s there any need for special eqguipments for an
efficient school?

Yes No i

If Yes, kindly mention the naturc of the equip-~
ment, its utility or purnose and nunber recuired,



(28)

(29)

47

——
N
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No.of items

Tyne of ecuipment Purpose i
Ly recquired

Tl e et e — ottt . —e
= e et —— it st ——

—————————ra—_———— [ ) —

Does in-service education of teachers increase
the efficiency of the school?

Yes l | No | -1

If Yes, in what aspect should they be given
education?

Aspects Duration of course Frequency

Greater *the work load of teachers, +the lesser will
be the efficiency of the teachers

Yes [ | No ‘__.__.. ’




FgT

£ )

If yes, what should be the ideal workload for
teachers in an efficient school for the following:

(In hours,per week

(periods should be
converted into hours)

a) Classroom teaching

b) Correction and other
worlt other than teaching
in the School

¢) Co-curricular activities

d) Preparation at home

Does the job satisfaction of teachers raise the
efficiency level of the school?

Yes ‘ "1 No [:::::

Tf Yes, To raise the job satisfaction cf teachers
which of the following conditions must be
improved? Kindly give the rank order according
to priorities?

a) Salary

b) Nature of work

c) Convenient timings
d) TFacilities for work

e kb byl

e) Incentives
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(32)

Does the cqualification of teachers effect the

Organizational climate

Lny others (specify)

efficiency of the school?

Yes No

1f yes,

a)

b)

Among the following teachers whom do you consider

Is a general Master's degree essential?

Yes [ﬂi::j No

Is a professional Master's degree essential?

Yes [:j“-m No -
— | A |

more efficient?

a)

b)

c}

a)

e)

£)

Fresh recruits

Middle aged and experienced o ,
Young and experienced l
Persons on -~verge of ¢ r“——j
retirement ]
Rewemployved teachers A
after retirement L_m__l

Any other (specify)
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(34)

377

Efficient schools uswally pay higher salaries
to teachers when compared to other schools?

e

Yes L::::] No

If Yes, should it be in the form of:

a) Higher starting

b} Incentives

¢} Awards and prizes

d) Any other (specify)

Teachers' opinions should be given due
importance in academic matters if the school
has to be efficient?

Yes No

If yves, give rank order based on priorities

a) Ciricullum construction
b) Framing the time table

c) Choice of standards and
subjects

d) Evaluation procsdures
e} Methods of teaching

£) Activities related to
academic work

g) Any other (specify)



(35)

(36)

(37)

(38}

Hours of work bheyond the school timings may
decrease the efficiency of the school

1

Yes No
L]

If not, how many hours of extra work can the
teachers do for some special programmes

al . hours per day on working days

b) - hours per day on holidays

Shbuld the management of an efficient schcool bhe
free to select any teaching staff they like?

Yes No

Should there be any fixed selection committee?

ves | No

If yes, whom should be on the selection committee?
(Name the category of persons)

Category Number of persons
l.
Ze —
3. —
4, _—
5. —

Mention the criteria for selection
a) for Head-master's post: 1.

2.

3.

r—— st st

——t

~17y

3

o

(

8
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b) for teacher's post: 1.

-~ —

An efficient school necessarily has to collect
funds from students to improve its standards

Yes | ' No

If vyes,

a) What should be maximum amount to be
collected cfrom each student in an

efficient school
i) Donation Rs.___ per year
ii) Other collections Rs._ per year

B e e

b) Should it be collected
i) Uniformly from all students

Yes ] No

ii) Should the amount vary depending
upon socilo-economic conditions of
the students

Yes No

iii) Should the collections be strictly
or voluntary basis

Yes [::::] No |

iv) Any other (specify)
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Does the efficiency of a school depend upon

its admission policy?

a)

b)

Yesg No l .‘

Should it be free to adopt any policy

it likes?

Should there be

If yes, which among the following procedures,

Yes L i No

!

it ar—rh

Yes No

i

any fixed criteria

would you prefer for the selection of students

in an efficient school?

i.

2

Written tests

Previous progress
report

Interview with
a) Parents
b} Students

c) Both

Observation
(situational)

As per quota of
reservations fixed

Any other (please
specify)




{41)

(42)

{43)

Docs school uniform add to the efficiency of
the school?

Yes No L_‘—;J

If ves, which of the following wa¥ does it add
to the efficiency of the school?

a) By developing a sense of belongingness

for the school

b) By developing a feeling of oneness
among peers in the school

c) By increasing the prestige of the
schoeol in the eyes of the society

d) Any other (specify)

Are home assignments absolutely essential
in an efficient school?

Yes No lﬁﬁ"—]

Should all assignments be corrected

Yes | | No
[

If yes, should it be

a) In detail

h) Correction here e
and therc e

c) Any other specify



(45)

(46)

Should the follow-up work be:

al In every matter corrected |
R
b} In reference to important
mistakes only
¢) In case correction by -
students themselves _QJ

d) Anv other

Besides the examinations and tests prescribed
by Government authorities, how often should
the tests be conducted in an efficient school?

a) Weekly

b) Unit test (after completing
each unit)

c) Monthly tests

L

St sy

d) Surprise tests L

PPN |

e) Any other (please specify)

Which among the following according to you
will be most efficient way of evaluation?

a) Written examination only

b} Written examination plus
oral examination

gl

) COpen bock examinations

]

a) ~ any other (please specify)
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Should an efficient school constantly keep the
parents informed about their wards' progress
through reports? '

Yes l Mo

ottt et

If yes, which of the following should be included

in

1)

2)

3)

5)

6)

7

8)

9)

In
is
t0

1)

the remort?

In marks In Grades

Report about tests and
examinations

'k

Home work

attendance

Punctuality

i

¥eatness and Cleanliness

Hezalth

Co-curricular activities

i

Discipline

any other (pleasc specify)

which of the following areas do you consider
an obligatory duty of an efficient school
provide guidance services?

To educationally backward students I '
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2)

3)

7)

8)

To educationally gifted students

In the cheice of future course and
subjects

health problems

Choice of vocations
adjustment problems
Other personal problems

Any other (please specify)

An efficient school should always get
results at public examinations -

Yes m_“ﬂ_’ No L__,

If ves, what should be the:

a)

b

c)

Minimum percentage of passing
in an efficient schocl

Minimum percentage of students
getting first class

Minimum number of ranks to the
school

i) Out of first 10

ii)} Out of first 100

very good

384
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(51)

(521

380

Do you think for efficient functioning cf the
school, parent-teacher association is necessary?

Yes {

No [ ]
| N Y

.

If ves, how often should they meet?

1) Monthly
2) Once in 3 months

3) Twice a vyear

U0

4) Annually

5) As and when a need is felt

6) any other (specify)

Mention five Ilmportant aspects which you
consider should be discussed zlong with
parents

1,

Does student clubs like science club, humanities
club, dance clubs, etc., add to the efficiency
0of the school?

w [ v ]
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L& ves,

aj How often such club should meet?

b) Should all students be made member of
at least one club

Yes ] No f
] ]

c) Should only selected students be made
members of a c¢luk of their choice
=" !
N
: ° |

d) Should cach club ‘vonduct ' coxhibitions
evary year

Yes No ( ' 1

e) Should each club participate in
exhibition held elsewhere

Yes No [::::]

(53) Is community service an important aspect of
an efficient school?

—

Yes

Yes | ] No
[——

If yes, mention any three such activities in
order ofpriorities




%1:: !
A :38 ?

(54) Do vou “hink an expert consultancy services are
necessary for the efficiency of the school?

Yes [?— No '

If yes, sghould these experts be

a) on the regular staff

b} consulted only when the
need is felt

c) Any other (specify)

L]

Apart from the above, 1if you consider other

aspects contributing to the efficiency of a school,
kindly mention them below. (Kindly attach a

separate sheet if necessary).

EEE S S
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APPENDIX - IT

CPINTONNAIRE -~ I

INSTITUTE FOR SOCIAL AND ECONOMIC CHANGE
Nagarphavi P O ¢ Bangaloxe 560 072
Phone 5 6056224

Froms :
s Sharada Manvikar
Pnh D Fellow in Education
Institute for Social and
Economic Change
Bangalore 560 072
Dear Sir/Madam,
I am working for the Ph D degree in Education
under the guldance of Professor S R Rohidekar. In
this connection, I am developing an index of efficiency

for high schocls in Karnataka, Your expert opinion

will enhance the worth of my tool.

I reqguest you to indicate weightages for various
aspects of school work as clarified in the guidelines,
This work may take only about an hour at the most.

Your opinion will be treated as confidential and will

be used for research purposes only.

I appreciate your co-cperation and request

vou to do the needful and return the questionnaire
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in about a fortrnight's timc.

Thanking vou for your Valuable Contribution.

Yours sincerely,

Sd/-
Sharada Manvikar

Signature of the
Supervisor

sg/ -
Prof 8 R Rohidekar

To




GINZR/I INFORMATION DATA SHEET

Name of the Schools

Y . =
Ad0ress

Pogtal

School Code No, :

Strength of the School:

Boys

Girls

Management tick (W)

1) Government

2) Private/hided

3) Private Unaided

4) Municipal or Corpcoration
or Local body

5) anvy other, specify

Mame of the Head master/
Head mistress

{omit if not desired)
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10.

11.

Maie r“ 1 Female

hge years

Edqucational Qualificationss

(I

Expericnce:

a) Teaching in

b) Non-teaching in

vEars

years

Location of the School (Tick v )

a) In the city l ]

b} In the district head
quarters

c) In the Taluk head
quarters

a) In the hobli

e) In the village

£) any other (specify)
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Thc aspects of an educational institution are
categorised into seven groups below. These -
aspects may have equal or varying importance in
vour opinion,

Taking the total score of all aspects together as
100 (one hundred only), please indicate how much
vou would like to allot for different aspects in
accordance with thelr relative importance in
determining School Efficiency

For example: different people may give
weightage as under:

specte/ s | s | e
I 10 10 15

1T 20 15 i0
IIT 25 10 30
v 10 20 15

v 15 15 10

VI 15 10 10
VII 5 20 10
Total 100 100 100

Note: Depending upon your opinion, please

indicate weightages.



1T.

IIT.

iv,

vI.

VII,

School plant (Building

facilities and furniture)

Equipment

Parsonncl (Staffing) and
organisation of work

Evaluation of outcomes
(fichievement of school
in curricular and co-

curricular aspects)

Financial Management
School community rela--
ticnship
Miscellaneous (aspects

not covered in I to VII
above) '

393

Total weightage 100

TOTAL | 100

In this part cach aspect has sub-items, which

are not equal in number.,

For the sake of simplicity

taking the total score for each aspect as 100, please

allot differential

scores to sub-items in accordance

with your opinion. This will indicate percentage of

veightages,

cher to the scores

in Part I.

Notes:

These will be scaled down by the resear-

Please read the PART 'Bf

indicated by you for each aspect

in full before

vou start allotting the scores



I.

Now depending upon vour opinion indicate your

welghtages,

SCHOOL PLANT

‘agy

Bullding and facilitics

1. Location

2. Status of school
building

3. aAccommodation for
different purposes

]

Play Ground

1. Adequacy

2. Utility

Total weightage 100

3., Maintenance

Laboratory

1. sdequacy

2, Utility

3, Maintenance

20y
ISR



II.

Library

3, Maointenance

Furniture

1. For class rooms

2. For staff room

3. For office room

4., For library

5, For laboratory

6. Others (General)

EQUIEPMENT

.

Office Equipment

Equipment for teach-
ing Subjects

Equipment for
laboratory

.

Total

100

Total weightage




I1T1L.

PERSONNEL AND ORGANISATION

Ay

Zcuipment for Library

-

Gifay
T

bl

Uipment for games
nd Eports

Craits room eguipment

Sudic-visual
equipment

Any other specify

Teaching Personnel

1.

Non~teaching Personnel

1.

Recruitment policy
and procedure

Working condi-
ticns

Work distribution

Work effective-
ness

Recruitment pclicy
and procedure

Working condi-~
tions

—r—

—— Total 100

OF WORK
Total weightage
100

R




3. YWork distrilbu-
tion

4, Work ecffective-
ness

C. Management of other aspects

397

1. admission
2. Co-curricular 1
activity S |
3. Tests and
examination [
4, Guidance
D. Organisational climate
Total 100
IV, EVLLUATION OF QUTCOMES Total weightage 100

Ny Academic Achievements

1, Percentage of
vassing

2. Percentagcec of
first classes

3. No.of ranks and
distinctions )




Va

VI,

B. f4chievement in co-curricular
activities

1. Extent of
participation

7. Priszes won

FINANCI/L MANAGEMENT

A, Resources

1. Fees

2. Donations/
contributions

3. Grants/aid

4, Lcans etc,.

5. Others (land aid
and property etc)

B, «&llocation

1. Long Range
planning

2. annual Budgeting

SCHOOL COMMUNITY RELATICONSHIP

1. School parent
contact

Total 100

Total weightage 100

Total 100

Total weightage 100



2. Uoint corimuinity

TaIOWITCCS

3. Community service S
activities L__,;]
Total 100
VII. MISCELL.NEQUS Total weightage 100

1. E:xperimental projects

2. Awards earned l

a) By the School

b) By the Teachers

ORI

¢} By the Students

3. Work of Llumini for
the school

4, Overall discipline of the
school ,

5. Z4ny other {(specify)

Total 100




PART 'CH

In this part all the aspccts of the Sccondary
School are listed under a four point rating
scale.

For all these items indicate your scores on a four
point scale, keeping in view the Relative Importance
vou aithach to each item. Taking maximum scere as 10,
assign the scores between 0 and 10 to each item in
zccordance with vour opinion

Eg: for accommodation

1 hAdequate | Adecuate | Inade-|Inade-
and and un- quate jcuate
suitable suitable § & un~ jand un-
Aoa 8 A a US suita-|suitable

ble I4a 2 U3
In a 8

Sample Weightage o 7 4 2

. i

Now give different weightages in accordance with your
opinion

The CGovernment of Karnataka (Education Depart-
ment) has laid down certain requirements for
recognition and grant-in-aid for Secondary
Scheol.

can be taken as Minimum Essentials.

The minimum conditions to be met
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10.

11.

12.

Office Equipment

Equipment for
teaching subjects

Library eguipment

Laboratory egquip-—
ments

Games and sports
equipment

sudio-visual
egquipment

Crafts room
equipment

adeque~ | Adequa-; Inade- Inade-
ate & te and jquate & |quate &
T sulta- | unsui-- { suitable{unsuita-
ble table I& a 5 ble
L a8 Fa us Ia a US
1. Play ground
2. Laboratory
3. Library
4, Furniture
5. AHccommodation




2. Working efficiency

ness

of non-teaching
staff

Better ! Better|Jdust Below
than than satis-mini-
mini- mini- | £fying |[mum
IT mum in §ormam mini-
all for muam
aspects| some essen-
aspects| tials
- e
1., Location of the school
2. Physical facilities
in the school
3. Teachers qualifica-
tions
4, Teachers working
conditions
5, Working conditions of
non~teaching staff
&. Recruitment cof teach-
ing staff
7. Recruitment of non~
teaching staff
L
III Excellent | Good Fair Poor
1. Teachers effective-

e it - =t
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-
S
Hl

Bxcellent

Good

Fair

Poor

Distribution of work
and workload

Status of the school
bullding

General routine of
the school

Management of office
work

Management of:
a} Admissions
b) Examinations
c) Guidance

4a) Co-~curricular
activities

e)

Discipline

Organisational
climate

iv

Always
(with-
out
fail)

most
of the
times

some~
times

Never]

1.

Getting Ranks and
distinctions
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Always | Most Some~ |Nevern
- (with- | of the|times
v .
out times
fail)
2. Getting Distinction
in sports
3, Getting distinction
‘n other co-curricular
activities
4. Collecting donation
5. Getting contributions
6. Use of library
7. Use of play ground
8, Use of liaboratery
g, Participation of school
in competitions
10. Evaluation of co-curri-
cular programmes
Managing { Managing |Expe-~ Expericncing
with satis- riencing |problems
exce- factorilﬁproblems always
llence somaetimes

Financial
Management




b ik e i Dtk 3 ek

—

t hogular| Often | Some~ |Not
a5 per as times possible
plan occasion|as per {at all
demands mitted
under
circum~
stances
1. School parent
contact
2. Utilisation of
community
resSources
3. Community service
activities
20%
\bove 51~80% 21-50% and
80% below
Percent of passing
|
Percent of first clasF
i
More 6-10 5 and Fresh
than VCears less
i0 years than 5yrs




APDPENDIX - ITT

INSTITUTE FOR SOCIAL AND ECONOMIC CHANGE
Nagarbhavi P O 3 Bangalore 550 072

Froms

iis Sharada Manvilkar

Ph D Fellow in Bducation
Institute for Social and
Economic Change
Bangalore 560 072

Dear Sir/Madams

" YOUR _HELP IS URGENTLY NEEDED AND
EARNESTLY AWAITED

I am working for Ph D in Education under the
guidance of Prof S R Rohidekar, Head of the Education
Unit, Institute for Social and Economic Change, Banga-
lore., In this connection I am collecting the data from
all the secondary schools of Bangalore North, South and
rural districts.‘ Hence I am sending you a guestionnaire
which is meant to be answered by Headmaster/Head-
mistress of the High Schoci only. You can take the
help of your clerical staff in filling up part ‘A' and
'B', But part 'C' must be answered by you alone. I am
anxious to get the data from all the schoocls with no
exception and I hope you will not disappeint me, I

know you will be very vusy at this point of time, but
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I hope you will render this wvery worthwhile contribution
to the £field of educaticon by completing this questioconnaire

and mailling it back to me,

I hope you will extend the co-operation and good-
will and do the needful and return the cuestionnaire in
about a fortnight's time. The data provided by you will
be treated as strictly confidential and anonymity of

vourself and vour school is guaranteed.
Thanking yvou and with kind regards,

Yours sincerely

sS4/~
Sharada Manvikar



PART 'A‘

e b i e

Kindlv provide the general information about the

iiigh School, High Schocl Teaching Staff and Yourself,

H

. General Infq;mation about the School :

1. ¥ame of the School

2. Postal Address

3. Telephone HNo,

(if any)

4, School code no. 2

5. The month and vyear
of establishment
(High School only) :

6. Type of Management Put {*7)

a) Government

b) Private aided

c¢) Private unaided { ;]
4) Local Body | I

R
e) Corporatiocn [w___]

f) Any other (specify)




If private, the nature of your school

management, Put ()

a) Religious body r ]

b) Missionary

c¢) Minority Institution

d) Private educatipnal
society

e) Any other (specify)

The strength of the School:

a) Your high schocl only

Boys |Girls Total

b) Total strength (if yocu have other
sections like primary, middle and
junior college

Boys |Girls Total

The size of the school:

a) Area of the playground:

b) Open space other than

playground

c) Total built space

sqg.ft.
Sq- ft.

SC_{n ftn

409
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10. Is your school: (Put v )
a) Tolzoly residential (”’f'T
b) Day School l:_.._

¢} Both 1
11, Does your schocl work in shifts?

Yes No [ _J

£ ves, kindly furnish the following details:

. —_—
.. S
No.of Timings tudents
shifts covered
From To (No.)
I
IT
IIx1

12. IKindly furnish the following details about
vour high school managements

|

Total No.on the No.of * Others‘

management educationists

|

* Bducationists: People who have becn working
in the field of education
for morsg than five years




II.

General information about the High School Teaching

staff only (including Headmaster) .

Kindly provide

1. Sex
[ e —I*
Men Women Total
1
2. &ge
[ i 1
Below ' Between Above
T
J 35 vears ’36-45 years z 46 vears otal
| I —
3. Marital status -
i |
. Un- Widowed/ Buns or
! Total
Married married divorced/ Monks
separated
;
4. Qualification
|
Under Graduate | Gra- Post-gra~ FPost
graduate un-—~ duate ] duate un-| gra- Potal
trained |(trained {trained|trained duate
trai-
ned
5. Type of employment
Full time Part time Honorary Total
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6. Teaching experience

" e

Less than Beatween More than

10 years 11--20 vears 20 vyears Total

7. The basis on which selection of the staff of
high school was made

BC/BT ¢cther | General

, : Total
reservation reserved merit

-

General Information about the Headmaster/Head-
mistress of the high schocl only

1. Name of the Headmaster/
Headmistress (omit if .
not desired) ’

2. Sex (put mark) Male Famele |

3. &Age in years

vt

4, Eeucational
Qualifications

5. Experience:
As teacher

a) In the other schools: years

— . . i

b} In the present school: Years




As Headmaster/Headmistress

a) In the other schools 1

b) In the present school

6. Marital status (Put

a) Married
L) Unmarried
c) Divorced
d) Separated

e) Widowed

Qo

v mark)

7. HNo,0f children, if any

Male

Female

PART 'B!

years

years

Information about the expenditure pattern of the

EIGH SCHOOL

Kindly furnish the expenditure for the high school

scction only. If certain expenditure incurred in

common to other secticns also like primary,

middle and



Junior collece, kindly mention them and the strength of

pusils in ezch

Iif you do

o {them.

not know exact amount spent on certain

items you can state appropimate’amount spent.

2

. Capital Expenditure (non-recurring)

If your school has own building, Xindly provide
the following information:

L.

The present purchase value of

1.

2-

Site (excluding

playground) Rs,

Construction cost

of schocl building
except library and
laboratory Rs.

Construction cost

of library Rs,

Construction cost

of laboratory Rs,

Cther construcition
cost (kindly
specify)

a)

b)

Rs.

Rs,

1f your school bullding is rented,

+he anmual rent pald for the years:

1977--78: Rs. o i
1978-79: Rs,. —
1979-80: Rs.

kindly furnish



1T,

Flayground

If the playground is owmed by the school, kKindly
furnish the present market value of playground

spaces Rs., ___

If the School does not own the playground, kindly
furnish the annual rent paid for the plavground
used {(if any) for the years:

.1977—782 Rs.

1978-79: Rs,

1979~-80: Rs,

B, The pfegent value of the total money

spent on preparing playground

(if anv): Rs.

IIT.

T i

The present purchase value of:

a) The general furniture ¢ Rs.
b} Library furniture : Rs,
¢) Laboratory furniture 7 Rs.

d) Any other special furniture (kindly specify):

1. Rs,

- - A e et e e
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1V, Eguipment :

The present purchase value of

1, Cffice Equipment ¢ Rs.
2. Teaching aids : Rs.
3. Games and Sports

equipment : Rs.
4, Laboratery Eguipment ¢ Rs,
5. a) Library Equipment : Rs.

bh) Books : Rs.

c) Magazines : Rs.
6. Crafts room eguipment : Rs,
7. Audio-visual Equipment ¢ Rs.

8, Other equipment (kindly specify) :

a) _ _ % Rs,
n) : Rs,
c) : Rs.,
a) : Rs.




B.

RECURRING EXPENDITURE (ANNUAL)

51
no

117

Items

Expenditure in Rs.

1977=-778 [1878-~-79

1979-80

2

3 4

5

sl

Salary (teaching
staff)

Sala
staff

(non-teaching

Contingency items
like (stationery,
postage, telephone
bills, electricity
bills, etc)

Maintenance of and
minor repairs tod

a2) Building

b) Playground

c) Furniture

d) Equipment

g) Others specify

1.

2.

Amount spent on:
a) Admissions

b) Tests and
examinations

c) Co-curricular
activities

d) Guidance activi-
ties
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S1 Expenditure in Rs,

no 1977-78 |1978~79] 197980

i 2 3 4 5

e) 2Any other (specify)
1.

Ze

-

6. JAmount spend on:

a) Parent-teacher
association

b) Donation for the
community cause

c) Experimental
projects

d) For prizes and
awards

e) Conducting annual
functions

£) Any others
(specify)

If your school has -. school bus, workshop, mess,
tanteen, hostel, schoel farm, etec., kindly furnish below
recurring expenditure incurred on them for the last 3
vears and capital investment thereof in terms of the
present purchase value.

(You can attach a separate sheet if necessary)
i
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The Part.-C consists of various aspects of school
life which are to be rated against 4 Point Scale, Kindly
put (v ) mark against each aspect in the most appro-
priate block which is epplicable to your high schocl and
which describes your high school most satisfactorily.
Kindly be very frank and objective while rating your
ownn school. I hope vou will try to minimise the bias,
since you are providing the valid cdata for an important
the data provided

research work, {(As indicated earlier,

for 2all the three parts will be treated in strict confi-

dence) .
Better Better Just
than than satis- Below
minimum minimum fying minimum
in all in some minimum essen—
aspects aspects essential tial
1. Location of the s
school I ‘T AJ l
E 3
5. Overall condi- xcellent Good _Falr Poor
tion of the ,I ]
school building —
- L Adequate Adequate Inade- Inade-
3., accommodation and but un- cuate quate
a) for class suitable sultable but and un-
rooms suitable suitable

b) for other
purposes

]



Facilities
in the
schoocl

a) Sanitary

b)) Drinking

c) Light and
ventilaticon

Playground

a) Area

b} Maintenance

c) Utilization

[

icellent

t

—

—

l_...._. at ot g

P — 1

More
than
adequate

Exce-
llent

Almost
all
days
as per
plan

Good

|

Just
ade-
quate

rr———— ——

Goor

Most
of the
days

Fair Poor
Slightly Grossly
inade- inade-~
cquate guate

Fair Poor

On some Rarely
days or
only never




Library

a) area

b} Maintenance

c) Utilization

Laboratory

a) area

b} Maintenance

c) Utilisation

more just slightly grossly
than ade- inade-~ inade-
adequate guate guate quate
Exce- Good Fair Poor
llent
almost most on some rarely
all days of the days or
as per days only never
plan
more just slightly grossly
than ade- inade- inade-
adequate qguate quate quate
Exce-~ Good Fair Poor
llent
almost most on some rarely
all the of the days or
days as days only never
per plan

! N



Furmiture adecvate adeguate Inade- inade..
2w kat un~ quate quate
suitable sult 'le Dbuat and un-

sultable suitabhie

-
-

!
t

10.

11,

i2,

13'

14.

15,

ie6.

a) for class
rogoms

b) for staff
rooms

c) for library

a) for office
rooms

e) other (general)
Office equipment

Equipment for
teaching subjects

Laboratory
equipment

Library eguipment

Games and sports
egquipment

Crafts rooms
agquipment

Audio~visual
equipment

Cther eguipment
(specify)

a)

b)

[

JESE——— |

—

s ]

]
]

L]
]

L
[ ]

LT

|

|

]

]

!

|

|




DACHERS EFFECTIVENESS RATING SCALFE

o h— ot T e . —

almost mos of scome of very

all the the the few of

teach- o5 teachers toachars the

(8N-100% (51-80%) (21-50%) teachers
(1-20%)

Gencral
ApPCarance

-1
1 ]

1, Clean in dress —————
and general ‘ l
avpearance

IT. Personality
1., Generally ”“"“1 T - Bl
cheerful s ]

2. Courteous and [
respectful A

3. Democratic i I J | |
in approach e o]

ITIT. Language

1, ~.' good , \
vocabulary

2, -7 required [—_“"T [

fluency e —— ——

3. ability to use o — f '
appropriate ] }
terms

4. ability to *"-T
explain clearly .. [_____ [ l I

IV, Understanding of
subject matter

1., mastery of ] l ]
facts I— 1
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Ve

Vi,

aitmost
all the

tea2chers
(8C~-1C0%)

moev of
Tie
teachers

(52 £0%)

2., mastery of i
principles s

1

L ——

come of very few

the of +he
teachers teachers
"21=n0%) (1-20%)

3. ability to
use relevant [_
examples

4, ability to
answer student

questions

Method of teaching

1. abillity to use
appropriate

I [P —

techniques

2. apility to use

psychological

principle of
reinforcement

3, ability to

maintain appro~|

priate class-
room discipline

4, apility to
involve student

l

during teaching

5. ability to
supervise {

—————d

students work

Visual aids

1. abilityio. use [mnnﬂ

variety of
visualalds

L]

[
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VII,

almost

all the
Teacrers
(60-100%)

2. ability to use —
effectively | _J

visual aids

3. ability to
keep them in
organised way

most 2f  some of
e the

teachers teachers

(51 %) (21-50%)

——— k| cmmt

very few
oz the
teachers
=20%)

-

1

(S .

4, ability *to
prepare new
visual aids

Guiding and super-
vising students work

1. 2llotting _
appropriate tim
for students ek
worlk

—_

2. carefulness in
marking in
their work

]

3. doing reme- ]
dial work .

4, spending extra -ﬂﬂﬂ—w

time in coach-
ing

5. making oneself
readily avai-
lable for con- | |
sultation by
students

e



tion

In maintaining

records of I
information b am
systematically

In preparing
required [

information

In communicating
required {ﬁ

information

In keeping accountﬁ
accurately as per AJ

rules

In keeping

records and cash in I

safe custody ~

ZDTWECTIVENESS OF NOW.. TEACHING STAFTD
Exce- .
N N Good Fair Poor
Llernt
In obtaining - : ;
rezcuired informa- [ _l { , _J

—

b ——

L

S r————————

.

]

L ——

o

]



WORKING CONDITIONS OF TEACHING STATFF

427

1.

2

Salary

Physical facili-
ties (like staff-
room furniture,
drinking water
etc., )

Other bhenefits

a) leave

b) Medical aid
c) Pension/PF

d} HRA/DA

e) Loan facility

£) Provisions for
study leave

Incentive scheme

a) Promotion

) Increments

c) Awards

Provisions for in
service education
and orientation
programmes

Highly Just
satis- satis~
factory factory

Unsatis~ Grossly
factory unsatis-
factory

]

I} (

i

gign

I
|

|

|
|

l




WORK DISTRIBUTION OF TEACHING STAFRFE

428

le

Teacners are

aslked

Teachers are
asked to correct
assignments

Teachers get
free periods

Involvement in
timetable
construction

Involvenment in
cocurricular
activities

Rarely tc Some Most of Usually
take more times to the times to take
no.of takemare to take more no.
periods no.of more no. of periods
than periods of per- than
reguired than iods than required
required regquired
Regu-~ Most some-
larly often times rarely
1 I R
Regularly most of some-— rarely
as per the times times if
timetable as per possible
timetable
almost most of some of none
all are them are them are except a
involved involved involved few are
involved

]

l

almost
all are
involved

[

|

|

most of only con- only

them are
involved

cerned senior/
teachers selected
are in- teachers
volved are
involved

]
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[

2lmost most of some of only con-
all of +them are them are cerned
them are involved invoeolved teachers

G. Involvement in involved ari,lqd
guidance velved
programmes , ‘] |> d

| I— ——

WORKING CONDITIONS OF NON-TEACHING STAFFR

Highly Just Unsatis—~ Grossly
satis~ satis- factory unsatis-
factory factory factory

1. Salary rwn——- (____1 ) J i

PRSP | i

2« Physically facili-
ties (like office ] ‘
room, furniture,
drinking water, etc)

3. Other benefits

a) Leave [ l
b) Medical aid _"_ﬂj L:_ﬁ__ F—""_}
¢) Pension/EF B | 0 ]
d) Da/HRZ 1 ] O |
e) Loan facility [ | [ | ]
)y o N [ S
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Incentive scheme

a) Promotion

b) Increments

o) Awards

Highly
Satis-
factory

Just . Unsztis-
satis-~ factory
factery

Grossly
unsatis-
factory

]

——————

!

]

WORK DISTRIBUTION OF NCHN-TEACHING STAFF

1.

2.

3.

The non-teaching
gtaff are

Office staff is

asked to provide
clerical assist-
ance to teachers

Office staff is
asked to make
arrangements for
special programnes

Rarely
asked to
work more

Are some Are most
times of the
asked to times

oy of work mare asked to
hoursthan nc.of work more
required hours no.of
than hours
required than
required
Always Most of some-
the times times
only

)

Are usu-

aliy asked

tc work
more No.
of hours
+han

required

rarely/
never

1

|

|



Rarely/ some~  Most of
never times the always
only time
4. Peons/attenders | 1 . 7
arc asked to do I_mm~J [ p[ L | I |
clerical work
5. Peons,/Attenders
zre asked to
work at the resi- { l l-
dence of Head- _— —
master/Management
officials
ORGANISATIONAL CLIMATE OF THE SCHOOL
Very co-~ Normally Always Hostile
operative informal formal and un-
with per- and co- but Co-Opera-
fect OPEram worka-— tive
under- tive ble
standing
1. Headmaster-teacher | I
relationship l | I
2+ Headmaster-non- .
teaching staff | | |
relationship —
3. Headmaster-manage-— l ‘ B [“t:] l'_“
ment relationship | | — e |

Headmaster-Depari--
ment relationship

Headmaster-commu~
nity relaticnship

N
|

i

|
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AN e R

Very co- Normally always Hostile
operative informal formal and un-

10.

11,

12,

13,

Teacher-non~
teaching staff
relationship

Relationship
among teachers

Relationship
among non-~teach-
ing staff

Parent—~teacher
relationship

Teacher-manage-—
ment relationship

Parent--non~teach-

ing staff relation-

ship

Management-non-
teaching staff
relationship

Management-Depart.-
ment relationship

with per- and co- put co-opera-
fect operative worka- tive
under-— ble

standing

|

gl

i




MANAGEMENT OF GUIDANCE

Regu--

) . . larly
Guidance is provided -

Oftenl

some-
times

1. To educationally
backward students \

2. To educationally

gifted S

3. For choice of —

future course and

B

subjects

4, For choice of
vocations

5. Health probiems

6. adjustment '

probhlems

7. In developing r
talents and hobhies

8. Any other (specify)

a) r- ]

b) [

e et e et




MONAGEMENT OF ADMISSIONS

 ———— - e

In During At the No
advance fixed =~ beginn- fixed
months ing of time
year
1. Registration l l
Written Inter— Inter- No
tests view view fixed
with with criteria
students parents
2. Selection I T
procedure L"_n_m -
Imme- after about more than
diately a week a month a month
3. Intimation l““““
to parents e e}
SCHOQOL: COMMUNITY RELATIONSHIP
Regular Often some Not
as per as times as done
plan occa~ permitted at all
sicn under
demands cilrcum-—
stances

st et

1. School parent

contact

e - ma——

Utilization of
community resources

2

3. Undertaking commie ..o
nity service

activities

RPN §

L

e ot

—




MANALGEMENT OF CO-CURRICULAR ACTIVITIES

Regularly Most of  Some- Rarely
as per the times times
programme as per if

programme possible

I. Co-curricular

activities [_____, L____J

are helad

I, Intra-school

competitions l j 1 lu___l |

are held

I1II. Evaluation of
effectiveness of TR !
these activities l ( I

L,

is done
Regular part- part- not
staff time time - appoin~
everyday onte in ted
few days
1. Trained physical ] ]
education teacher |
2. Trained craft "‘“‘:} ‘
teacher -

3. Trained music ] ni::l { [

teacher LI | -
4, Trained drawing T
teacher — e

5., Bandmaster I#-_m‘ .::::] ’ ] | I

e o z

6. Trained teachers
for NCC/ACC/Scouts L__“_




M-NAGEMENT OF TESTS

AND BEXAMINATIONS

436

1. Tests held (apart

from compulsory

Unit
test

examinations pres-~ ' I

cribed by the
department)

Type of testing

Reporting to
parents

Departmental
rules of promo-
tion

¥

Written
-+

oral

Followed
rigidly

Weekly Monthly any
test test other
| }
i
[ N
Written Oral No fixed
alone alone criteria
Asked to Sending Neo fixed
collect through criteria
in person students
Followed Followed not
with with follo-
slight major wed
relaxa- changes
tions

L




EVALUATION OF OUTCOMES

1. Academic achievemen

% of passing at
S55LC Examination

for 1977-78
for 1978<79
for 197980

% of first classes

at SSLC Examination
for 1977=-78

for 1978-79

for 1979-80

Above
80%

t

21 +to
40%

51 *o-
80%

]

L

L

more less
than than
half half
the no. the no.

of years of years

almost
always
3. Getting ranks and
distinction at I
gtate level
always

4., Participation of
school in co-
curricular
competitions

5., Prizes are won

in co-~curricular

competitions

Often sometimes

L

-

20% and
helow

S|
1

]

|

never

|

never




Wi
FINANCTIAL MANAGEMENT
Regu- Some-
. N N
Resources larly Often times ever

1. Colilecting fees

2. Collecting dona-
tions/getting
contributions

3. Getting grants

4, Taking loans

5. Expanding scheol
property like
land, building,
etc.

6. Allocation

a) Planning

b) Budgeting

o ey et

|

i

—

L]
]




AP EX
MISCELLANEQUS
Most Some—
R - .
12%? of the times Never
Y times only
1. Experimental —
projects are I [ 1
taken up -
2. In your school S —

%-
3.

are National
Awards earned by

a) Headmaster
b) Teachers

C) Students

Alumni of the
school meet

Alumni of the
school contribute
to the develop-
ment of the school

Any other special
achievement
{kindly mentione
the details)

‘__

SO

]

i

i

s



STUDENTS DISCIPLINE

In curricular
activities

In co--curricular
activities

Punctuality

Regularity of
attendance

Neatness and
cleanliness of
dress

. Manners

. Inter-student

relationship

Relationship with

teachers

Excaw
1lent

Good

L

[ ]

]

Poor




SCORING KEY
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APPENDIX .. IV

15

Locaticn of the
school

Overall condi-
tion of the
school building

Accommodation

a) for class
rooms

b) for other
purposes

FPacilities in
the schcool

a) Sanitary

b) Drinking

c) Light and
ventilation

Playground

a) Area

Better Better Just Below
than than satis~ minimun
minimum minimum fying essen-
in all in gécme minimum tials
aspects aspects essen-—
tials
[101]  [o.7s] |o.es] lo.zzl
Excellent Good Fair Poor
[0.72 0.56 l0.32] |o.16
Adequate Adequate Inade- inade~-
and but un-~ guate quate
suitable suitzable but and un-
suitable suitable
0.34{ f0.27 jo.23] |o.08
|0.32]  Jo.27] [o.23] |0.08
Excellent Good Fair Poor
Jo.29 0.18 |0.15| lo.os
[o.20] [o.18] [0.15] ]9.05
Lp,29 0.18 {0.15] 0.05
More Just slightly Grossly
than ade- adequate inade-~
adequate quate quate
1.15 0.90 0.51 [0.20
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Excellent Good Fair Poor
b) Maintenance |
| 0.72] |JL£¥1‘ 0.320  lo.16
Almost Most on some Rarely
all days of the days or
as per davys only never
plan
c) Utilization 1.01] | 0_78, | 0.a5] [ o0.27]
. More Just slightly Grossly
6. Library than ade- inzde~ inade-~
adequate quate quate quate
a) Area e
1.01] Jo.78] {o.45] [o.z2
Excellent Good Fair Poor
b) Maintenance fajgg' 0.65] | 0.38] [0.19
Almest Most On some Rarely
all days of the days or
as per days only never
c) Utilization plan
1.01] |o.78] | o0.a5] 0.32
3 o more just slightly grossly
" than ade- inade~ inade-
7. Laboratory adeguate quate gquate quate
a) Area 0.86 0.67 | o0.3g {o.19|
b) Maintenance 0,72' ﬂb.56y Fb.32| O.lq
Almost most on some rarely
all days of the days or
as per days only never
plan
N . . T
c) Utilization 1,01 0.78) | 0.4 Jo.22
Jrm ————
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S.

i0.

11,

12,

i3.

14,

15,

i6,

Mirnituare

2) for class
rooms

b) for staff rooms f6'43

c) for library

d) for office
rooms

e) other (general)

Office ecuipment

Eaquipment for
teaching subjects

Labecratory
equipment

Lihrary eguipmént

Games and sports
equipment

Crafts room
equipment

Audio-visual
equipment

Other equipment
(specify)
a)

adecuate adequate inade-
sulteple suitable cuitaple
[o.s6] [o.e8] [o.2g]
l0.24]  [o0.24]
|0.58] |o.32] lo0.32]
|o.58]  To.32] fo.379]
| 0.29 0.16] lo0.16]
| 1.49 0.83 IEZEEL
| 2.16 1.20]  [1.20]
| 2.16]  |1.20 1,20
|1.76]  [o.98]  [o.9g]
| 2.03]  |1.13 |1.13]
1.62] [0.90 0.90]
1.49] [0.83J 0.83
0.81] fo.45] [0.45]

Inade-
quate &
unsuitable

|O.19;

[0.10]
['0.13]

lo.13]

l0.06]

{0.33]

<
*

de
w

e}
»

.
0

O
w
O

lo.18
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TE~CHER BFFECTIVENESS RATING SCALE

almost mest of some of vwvery few
all the the - the of the
teachers teachexrs teachers teachers
(80-100%) (51-80%) (21-50%) {(1-20%)

General appearance

-
L]

1., Clean in dress .
and general r0.24[ [0.18 fo“13 lo.od
appearance - v !

~
- O

IT, Perscnality

1. Generally FrYy P
cheerful [O'OBj rb~06_ _|0-04 0.02
2« Courteous and 0.08- FETBE' |0‘04 ===
respectful — i}
3. Democratic in ] ¥
approach 10-08| 10-06_ l0.04 0,02
I1T. Language
1. has good sy r
vocabulary _0.05] 10-04_ |0.02] |0.01
2. has recquired e r
fluency 0.06 LELEE. 0.02 I0.0l
3. ability to use ey
appropriate 0.06 0.04 { 0.02] 0,01
terms
4, ability to ex- ————
plain clearly _9'06 0.04 0.02 O-O{
iV, Understanding of
subject matter .
1. mastery of m— ey =
Facts ] 0.06f ]0.04 0.03] | 0.01




—
p
[ |

2.

1.

3.

aitmost most of some of very few
all the the the of the
teachers teachers tesachers teachers
(80--100%) (51-80%) (21-50%) (1-~20%)
mastery of IO "l ] i .
Drinciples 0.06 .04:] |0.03] jo.01]
ability to use — .
relevant lo.06] lo.oa! [o.03] Jo.o01]
examples
ability to ——— - ‘
answer student I0.06| [0004 ‘ I0.03 10.011
questions
V., Methed of teaching
ability.to use : .
appropriate lo,oSI i0.04l I0.02 |0.01|
techniques
ability to use
psychological 1
Y rctole oe  10.05]  fo.0a] [0.02 0.01
reinforcement
ability to main-
tain appropriate [a7hs1  [070a]  [0.02] 0.01
classroom diseci- [ 2771 SEE
pline
ability to et
involve studentsI0.0S. 0.04 ‘0.02 0.0ﬂ
during teaching T
ability to —_— ! -
supervise }o.os 0.0¢ ﬁo.oz} l0.01

students work



VI,

VIiT,

almo=t

all the

most of

the

some of wery few

the

of the

teachers teachers teachers teachers

(80-2100%)

Visucl aids

1. ability <o use

(51=-80%) (21-50%)

variety of {0.06] 0.04]
visual aids T o
2. ability to use ,
effectively r67621 0.04|
visual aids
3., ability to
keep them in 0.06 c.04
organised way - '
4, ability to
prepare new ]0.0G 0.04
visual aids T—
Guiding and supcr-
vising students work
1. allotting appro-
priate time for j§gp,05 I6:04[
students work -
2. carefulness in
marking in their 10,05 0,04
work
3. doing remedial T
work LQLQE. 0.04
4. spending extra l“'“"' P
time in coaching.glgém 0.04
5. making oneself
readily availabl -
for consultation[9-05_ 0.04

by students

(1-20%)
0.03 0.01]
0.03 |0.01
0,03 0.01]
0.03 |o.01}
[o.02]  [o.01]
|0.02 0.01}
Lo.oz |o.01
[0.02] [0.01
[0.02 0.01




~
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WORK EFFECTIVENESS OF NON~TEACHING STAFF

Excellent Good  Fair Poor
1. In obtaining ‘
required 0.23] [o.18] [0.13

information

—— e 8

0.05
2. In maintaining —m
records of informa- TB.EEJ ’0.18 0.13 0.05_

tion systematically ™

3. In preparing ' e
recuired [0.23 {0.18 0.13] 0.05

information

4. In communicating — R
required (0 23 lo.18 0.13 [0.05]
information S - ——— I

5. In keeping accounts :
accurately as per IO.23 0.18 0.13 0.05
rules I EE——

6. In keeping records
and cash in safe 0.23 10_18| 0.13 0.05
custody

WORKING CONDITIONS OF TEACHING STAFF

Highly Just Unsatis~ Grossly

1.8atis~ satis- factory unsatis-
factory factory factory
1. Salary [0.41] Jo.s2| [o.23] [o.o09]

2. Physi%al facili~-
ties (like staff- ‘ i
room furniture, ~O°4ll 0.32 LQ:ZS‘ [0.09
drinking water etc)




3-

Cther benefits

a) Leave

b) Hedical aid

c) Pension/PF

d) HRA/DA

e) Loan facility

£) Provisions for
study leave

Incentive Scheme

a) Promotion

b) Increments

c) Awards

Provisicns for in-
service education
and orientation
programes

p

" Unsatis- CGrossly

Highly  just
satis- satis- factory unsatis—
factory factory factory
[0.06] [o0.044 [o.04| [o.02)
[0.06] looas| [o.04] [o.02]
{0.06 0.045 | 0.04 0.02
lo.06]  Jo.045 0.04 0.02
0.06] |Q045 0.04 [oxnz
c.06 0.045| 0.04 0,012
lo.14 0.11] |o.08| 0.03
0.14]  }o.11] (0. 08] 0.03
0.13| 0.10] 0.08) 0.03
o.a1] |o.32] Jo.23} [0.09

-



WORK DISTRIBUTION OF TEACHTING STAFF
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i st

Teacheres are

agked

Teachers are

asked to correct

assignments

Teachers get
free periods

Involvement in
timetable
construction

Involvement in
co-curricular
activities

Rarelw o some- " Most of Usually
taike more times to the to tzke
nc.of take mere times t0 more no,
periocds 0.0 take of periods
than periods more no. than
required than of peri- regquiregd
required ods than
reguired
0.23] |o.18] [o.13 0,05
Regu- Most some-
larly often times rarely
0.23 0.18] [o0.13]  [o.05]
Regularly most of some- rarely
as per the times times
timetable as per if
timetable possible
0.23 c.18 0.13 0.05
almost most of some of none ex-
all are them are them are cept a
invelved involved involved few are
involved
c.23] lo.1s] lo.13] [o.o05
almost most of only con- only
all are them are cerned senioxr/
involved involved teachers selected
are in-~ teachers
volved are in-
volved
0,23 0.18 0.13{  |0.05]




G

Involvement in
guidance
Drogrinmes

almost most of only con-

all of them are some Of cerned

) . them are

them are involved | teachers

o S involved - .

involwved are in-—
volved

lc.23] [o.1g] [o.13] Jo.o05|

WORKIRG CONDITIONS OF

A

NON.-TEACHING STAFF

ehysically facili-
(Like office

e
cles

room, furniture,

drinking water etc)

ther benefits

a)

b)

a)

a)

e)

£)

Leave

Medical aid

Pension/PF

DA/HRA

Loan facility

Any other
Facility

Highly Just Unsatis- Grossly
satis- satis- factory unsatis-
factory factery factory

[0.34] 0.26| |0.19 0.08|

[0.34] [o.26] [o.10 0.08]

| 0.06] .043 0.03 0.0%
lo.06] |.043] 0.03 0,01

;o_._o_e_f | .043] 0.03 l0.01|

k

j0.06]  [0.043]  [0.03 0.01]
[0.06 0,043 0.03]  |o.o01f
1—6-.“5-6_ [ .043) 0.03] 0.01]
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G,

Invelvenent in
gquidance
prograommes

almost most of some Of only con-
all of them are : cerned
. them are
them are involved ipvolved teachers
involwved ‘are in-
volved
[9:23- o.18]  {o0.13 0.05

WORKING CONDITIONS OF

NON-.TEACHING STAFF

1e

2.

Salary

Physically facili-
ties (like office
room, fTurniture,
drinking water etc)

Other henefits

a) Leave

b) Medical aid
c) Pension/FPF

4) DA/HRA

e) Loan facility

f) Any other
facllity

Highly Just Unsatis- CGrossly

satis— satis- factory unsatis-

factory factory factory
0.34] {o.26] |o.19 0.08
[0.3¢] [o.26] [0.19 0.08

0.06 .043 0,02 0.01
lo.0] [.043 0.03 0.01
[0.06] .043  |o0.03 0,01
[0.06] [0.ca3] [o.03 0.01
[0.06 0.043]  |0.03  o.01
[o.0q] [-0%3 G.03] [0-01




Highly Just Un-~ Grossly
satis-—~ satis- satis~ unsatise
factory factory factory factory
4, Incentive scheme
a) Promotion 0,12 0.09 | 0.06 0.03
b) Increments 0.12 0.09 |0.06 0.03
c) Awards 0.12 0.09 0,06 0.03
WORK DISTRIBUTION OF NON-TEACHING STAFF
Rarely Are some Are most are usually
asked to times of the asked to
work more asked to times work more
no.,of work more asked to no.of hours
hours no.ot work mere than
than hours no.ot required
regquired than hours
reguired than
required
1., The non-teaching 0.23 3 18J 0.13 0.05
staff are * * :
Most of Sometimes rarely/
Always the times only never
2. Office staff is
asked to provide
clerical mssdsin 0.23 0,18 10.13 0.05
ance to teachers
3, Office staff is
asked to make -
arrangements for 0.23 0.18] 0.13| 0.05

special programmes




N
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Rarely/ sometimes Most of
never only the Always
times
4. Peons/attenders
are asked to do 0.23 0.18 0.13 0.05
clerical work
5. Peons/attenders
are asked to work -
at the residence [6.23 0.18 0.13 0.05
of Headmaster/ :
Management
officials
MANAGEMENT OF ADMISSIONS
In During At the No fixed
advance fixed beginning time
months of vyear
1. Registration 0.60 0.47 0.33 0.13
Written Interview Inter- No fixed
tests with view criteria
students with
parents
2. Selection
P oocedure l0.60] 0,47 0.33 0.13
Imme- after a about more
diately week a month than a
month:
3. Intimation to 0.60 0.47 0.33 0.13

parents

by
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SCHOOL COMMUNITY RELATIONSHIP

Regular Often as sometimes Not done
as per occasion as permi-~ at all

plan demands tted
under cilr-
cumstances
1. Scheol onaresnt } ] i ; | !
conbaot l4.43] i3.24] j2.48] [0,98
2, Utilization of - } ,
communi ty i3.46/  {2.69 [1.92 1 0.77]
resources '
3. Undertaking
community service %2.92{ 2.27 l1,62 |0.651
activities '

MANAGEMENT OF CO-CURRICULAR ACTIVITIES

Regularly Most of some~ Rarely
as per the times times
programme as per if

programme possible

I, Co-curricular

activities are 0.40 0.31 j0.22 0.09]
held ‘

IT. Intra-school compe-- :
titions are held | 0,40  |0.31] |0.22] |[0.09]

111, Evaluation of

effectiveness of l 0.79 (0.22 512 an%
these activities ! I f :

is done




BT L ke e g b B —

Regular  part.- part~ not
staff time time appoin-
every- once in ted
. day few days
1. Trained physical
education teacher 0.13 0.10 [(3075 ‘O 03
2. Trained craft
tenchor 0.13]  ]o0.10 |.075]  |0.03
3, Trained music
ceachor 0.13]  |0.10 .075|  ]0.03
4, Trained drawing
Il jo.13]  [o0.10 .075] |0.03
5. Bandmaster lo.13]  |o.10 .075 | 5.03
6., Trained teachers :
for NCC/ACC/ |c.13)  |o.10] {.075] |o.03
Scouts
MANAGEMENT OF TESTS AND EXSMINATIONS
Unit Weekly  Monthly  any
test test test other
1. Teatsheld (apart
from compulsory ‘
examinations pres- | g_zg l 0.351 lo.28 | 0_14
cribed by the : |
department)
Written Written Oral No fixed
+ alone alone criteria
oral
2. Type of testing  |o.4s5] |0.35| [0.25] [0.10



I
},;..\

asked to Sending

By No fixed
post collect through criteria
in person students
3. Reporting to 1
parents .ELEEW ‘0.35 0.25 10.10
Follewed Followed Followed not
rigidiy with with follo~
slight major wed
rel axa- changes
tions
4, Departmental rules |7~ T ’ 1 l
of promotion 0.45)  |o.35] Jo.25] |0.10]
ORGANISATIONAL CLIMATE QOF THE SCHOOL
Very co- Normally Always Hostile
operative informal formal and un-
with per- and co- but CO--0OpC—
fect un- operative worka- rative
derstand- ble
ing
1., Headmaster- .
teacher relation- |0.29]  [0.22] [0.13]  |0.06]
ship )
2. Headmaster-non-
teaching staff 0.29 0.22 0,13 |0.06
relationship
3, Headmaster-manage- [ .|
ment relationship [9;%2_ i0.22 0'13| |O'06
4, Headmaster-Depart- - i
ment relationship 0.29 0.22 0‘13l O‘Od

-
v

-

ot |



———

10,

11,

12,

13.

-

Very co--

Normally Always

operative informdl formal

with per~ and co-

fect opCras—
under-— tive
standing
Headmaster— _
community [0_297 [0.22
relationship I
Tecacher-non- ——
teaching staff l0.291 0.22
relationship
Relationship among — = "
teachers lO-ZEJ 0.22
Relationship among g 7g 0.22
non-tcaching staff l : |
Parent-teacher
relationship |0‘29] .22
Teacher--manage-- i |
ment relationship 0.29 0.22
Parent-non- )
teaching staff ]0.29 |0.22
relationship '
Management~non- —
tcaching staff 0.29! |0.22|
relationship .
Management-
Department IO.29I |0.22

relationship

Hostile

and un-
but Co-Dpera~
worka= tive

ble

l0.13 ]o.oe
[o.13f  [o0.06
lo.13]  |o.06
|0.13 [0.06
jo.13]  o.06
lo.13]  {o0.06
jo.13 [o.06
l0.13 0.06
[0.13 0.06
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1y -l
M-MaHGEMENT OF GUIDANCE
Regu- - Some-
larly Often fimes Never

Guildancc is provided
1. To educationally - |

backward students 1_2129. LELEEJ 10.11; }0'04;
2. To educationally 7 D

i fred 0.2 [o.1s! Jo.11] [o.04
3. For choice of .

future course C.z20 iO.lS] EO.ll 0.041

and subkjects ) -
4, For chcocice of - q

o SH0LC 0.20] lo.15] 0.11]  |0.04]
5. Health problems —6756 10.15| O.lll 0.04|
6. Adjustment .

robloms 0.20 0.15] 0.11] {0.04}
7. In developing _ .

talents and 0.20 0.15] fo.i1]  Jo.o4]

hobkbies
8. Any other (specify)

a) |0.20]  jo.15]  jo.11}  ]0,09]

I}

—

e —

b




EVALULTION OF OUTCOMES

b
ol
o

1-

Ebove
80%
Academic achievement
Percentage of
passing at SSLC
examination

for 1977=-78

for 1S878-79

for 1979-80 [4.32]

Percentage of first
classes at SSLC
cxamination

- o At

for 1977-78

for 1978-79

£6r 1979-80 2.43|

aistinection at
state level

Getting ranks and et
(1.07

R

always
Participation of
school in co- .51
curricular activi-~ =222l

tics

Prizes are won in
co--curricular 1.62
competitions

51 to 21 to  20% and
80% 40% below
3.36 2440 0.961
1.89 1,35  |0.54l

more than less than

half the

half the

no,of No.of never
years vears
1,26 0.90]| Io,ao_
Often sometimes never
2.73 1.95]  {0.78
le26 0,80 0,36




FINONCT AL MANAGEMENT

s "t gy

Fegu-~ Some-
Resources larly Often times Never
1. Cellecting feces  |0.36]  [o.91]  [1.27] [1.64]
2. Collecting dona-
tions/gotting 0.29 0.72! 1.00 1.29;
centributions e —— Pt -
2. Getting grants '2.67[ rasog‘ "1<5o Io,gm
4. Taking loans 1.05]  [o.s2]  Jo.se]  To.23
5. Expanding school ,
property likeland, |0.82 |0.64 0,46 |0.18]
building, etc. I
6. #sllocaticon
a) Planning 12.04 b1,73 ji.14 LO,ASI
b) Budgeting 1,00 j1.55]  f1.11]  |o.44|
MISCELLANEQCUS
Regu- Most of sometimes Never
lazly the cimss only
1. Experimental e e -
projects arc 10.861 !0,67| .28 C.19
taken up
2, In your school
are National Awards
earned by
a) Headmaster 0.29] 0.22 0.13] Jo0.06




o
=

Regu- most some-~
lariy of the times Never
times only
b) Teachers 0.32 0.25] |0.14 0.07
c) Students 0.32 0.25| . ]o0.14 |0.07
3. aAlumni  of the —= i i I
school meet .32 [O:EEQ | 0.14] 2. 07"
4, Alumni of the
school contribute
to the development 0.32 0.25 O°14| 0,07
of thc school
5. <ny other spccial ] ]
achievement (kindly |C0.11 — — -
mention the details) —— '
STUDENT DISCIPLINE
Ixcellent Good Fair Poor
1. In curricular '
activities 0.13 0.1 10.07 lo.03
2. In co-curricular  [57y3 0.1 0.07 0.03]
activities . ;
3. Punctuality 0.13 0. 10.07 0.03]
¢. Regularity of 0.131 lo.1 0,07 lo.03
attendance -
5. Neatness and
cleaniiness of .13  [0.1 [o.07{  Jo.03

dress




£

461

Excellient Good Fair Poor
6. L’IE‘_HDCI‘S 0.13 ' O.l 0.07‘ 0.03[
7. Inter~-student
relationship 0.13 0.1 0.07 |0.03
8. Relationship with Sl T
teachers 0.13 r(‘;l l 0.0TJ _:.03




